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THE PAY RESEARCH BUREAU 


PURPOSE 


The Pay Research Bureau, a component of the Public Service Staff Relations Board, ts an Impartial 
compensation research agency which was established by the federal government In 1957, The Bureau 
obtains Information on rates of pay, employee earnings, conditions of employment and related — 
practices prevailing both Inside and outside the Public Service to meet the needs of the parties 
to collective bargaining In the Public Service of Canada or, In the case of occupational! classes 
for which no bargaining agent ts certified, as may be requested by the employer. 


Important goats governing the Pay Research Bureau's activities Include the provision of (mpartial, 
accurate and timely information while maintaining complete confidentiality of data contributed by 
our respondents. 


ACTIVITIES 


The Bureau collects and reports salary and related data on the majority of the occupational 
classes found in the Public Service. Most of these classes are Included In the Bureau's Automated 
Compensation Data System where pay data are maintained in a bank of Information from which Bureau 
reports are published. Two major reports, AUTOCODS-1 and AUTOCODS-I1, provide our clients with 
pay and related information twice a year. A large number of single occupational class reports are 
published once a year. In addition, an annual report on a variety of occupational classes in the 
health sector is Issued in the fall. 


The Bureau also collects and reports data on the Incidence and characteristics of a wide variety 
of benefits and working conditions. The major benefits and working conditions survey covers three 
categories of employees (management/professional, office and non-office) and Is conducted every 
two years. Periodically, the Bureau also conducts benefits surveys for specific occupational 
classes when the type and pattern of coverage Is likely to differ from the norm because of 
pecullarities of the class Involved. 


While these pay and benefits surveys form the backbone of the Bureau's program, we do survey and 
publish reports on a variety of related topics. Some are special, one time only projects; others 
are done on a perlodic basis. The Bureau also responds to requests for information from 
compensation speclalists and other interested parties. 


DISTRIBUTION POLICY 


Most Bureau reports and documents have restrictions on their distribution because of our 
commitment to survey respondents regarding the confidential reporting of survey findings. In 
general, the Pay Research Bureau releases its reports to the appropriate officlals of the 
government, the bargaining agents which represent federal government employees and the 
organizations participating In our surveys. Some reports issued by the Bureau, which are of a 
general or summary nature, are also made available to those assoclated with collective bargaining 
and compensation determination or research or others where such distribution ts deemed to be In 
the public Interest. 


ENQUIRIES 


For further information regarding the Pay Research Bureau and its activities, address inquiries to: 


Pay Research Bureau 
P.O. Box 1525, Station "B" 
Ottawa, Ontario KIP 5V2 


Tel: (613) 990-1660 
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FOREWORD 


This report presents a digest of information resulting from the Pay 
Research Bureau's surveys of the private sector and other organizations in 1988. 
I wish to express our appreciation to those organizations which voluntarily 
contribute to our survey activities. 


The objective of this publication is to provide a concise reference for 
senior officials in the private sector and other organizations who are interested 
in trends in compensation. 


The rates of pay section contains 1988 data for classes in professional, 
scientific, administrative, technical, general office and operational categories 
of employment, and recruiting rates for university and community college 
graduates. 


The Bureau conductS a comprehensive survey of employee benefits and 
conditions of employment effective January lst every even year. Information from 
the survey conducted this year is included. 


Because information in this report is derived from survey reports 
published at earlier dates, the same confidentiality criteria apply. This report 
is labelled PROTECTED - PRB Designated Distribution D. It is available to 
federal Public Service employers, departments and bargaining agents, participants 
in Bureau surveys, those associated with collective bargaining and compensation 
determination or research and others when deemed in the public interest by the 
Pay Research Bureau. Circulation within recipient organizations must be strictly 
limited to those authorized and concerned with compensation administration. The 
contents of this report must be given no publicity, may not be placed on library 
shelves and may not be reproduced in whole or in part without the permission of 
the Pay Research Bureau. 


This report was prepared by C.J. Bielby. The Rates of Pay portion was 
supervised by C.-L. Dunlap and directed by C. Bergeron. The Benefits and Working 
Conditions portion was prepared under the supervision of C. Henderson and the 
direction of%) 2) MacMilien.. The reputation for trust and quality earned by the 
Bureau is due only to the integrity, dedication and expertise of our staff. 
Their valued contribution is appreciated. 


We are committed to maintaining the Bureau's high standards of quality, 
accuracy and timeliness, in a spirit of willing service. Please contact us if we 
can be of assistance. 


Ottawa Joseph T. Cunningham, 
December 1988 Executive Director. 


Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31/61115511289 
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COMPENSATION IN CANADIAN INDUSTRY 
RATES OF PAY 


SURVEY METHODS AND SOURCES 


The Automated Pay Survey Program 


The occupational classes included in this report are surveyed using a 
mechanized data processing system to compute and report the pay survey findings. 
The data are based on rates of pay and related information for positions which 
have been analysed and determined as being equivalent to one of the levels 
described in the occupational class survey specifications. Job matches are 
determined during on-site personal interviews with organization representatives, 
and are subsequently monitored to ensure their validity. 


Organizations participating in this program are requested to update 
their data on file twice a year according to a previously agreed upon schedule, 
in line with the two effective dates of March lst and August 15th. The only 
exception to this is for certain classes where data are published only once each 
year. Data are transmitted on magnetic tape, the preferred method, or on 
standard eighty-column punched cards or pre-printed coding sheets. 


The Bureau publishes information for occupational classes included in 
the AUTOCODS-I and AUTOCODS-II reports twice yearly, effective as of March 1 and 
August 15. (AUTOCODS is an acronym for Automated Compensation Data System.) For 
all other classes the Bureau publishes information by class in separate reports 
and at various intervals, usually on an annual basis. This report is based on 
the data in the system as of August 15, 1988. 


The Bureau assumes full responsibility for the survey methodology and 
the contents of this report. 


Planning and Preparation for the Surveys 


Members of the Advisory Committee on Pay Research, representing the 
Public Service of Canada employers and certified bargaining agents, participated 
in the development of the survey program at the planning phase well in advance of 
the field survey visits. Consultations included identification of the survey 
requirements and discussion regarding survey methodology, occupational class 
survey specifications, survey questionnaires and the survey samples. The Pay 
Research Bureau appreciates their co-operation and contribution. 


Briefings were conducted to prepare all Compensation Research Officers 
scheduled to participate in the field work to match jobs and collect information. 
Each occupational class to be surveyed was studied, and anticipated problems were 
discussed. Particular emphasis was placed on the presentation, review and 
discussion of the occupational class survey specifications used for the matching 
Of IOUS. 
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Organizations Surveyed 


The survey samples for the two major rates of pay publications 
AUTOCODS-I and AUTOCODS-II include 191 and 211 organizations respectively. Vike 
should be noted, however, that not all organizations making up the particular 
sample provide information for all survey classes. 


In the case of the AUTOCODS-I report the Bureau has carefully chosen 
those organizations participating in the program to properly reflect the 
industrial and regional nature of the employment markets for the eleven classes 
combined, whereas for the AUTOCODS-II and other rates of pay publications, each 
Class surveyed has traditionally had a separate survey sample reflecting the 
particular occupational, industrial and regional characteristics of the specific 
survey class. 


Occupational Class Survey Specifications 


Specifications used by the Pay Research Bureau for survey purposes 
describe duties, responsibilities, functions or qualifications that typically 
constitute grades or levels of work according to the Public Service of Canada job 
evaluation plans. There are occupational class survey specifications for each 
Class. All organizations participating in the Bureau's automated pay survey 
program are provided with, and retain for continuing use, the occupational class 
survey specifications for all classes for which they contribute. 


Survey specifications are not contained in this report, but general 
group definitions are provided and brief summary level descriptions are included 
on the appropriate pay pages. 


Matching Jobs to Occupational Class Survey Specifications 


The basis for all’ compensation data and information reported in the 
rates of pay reports is the job match. Compensation Research Officers personally 
interviewed organization representatives, usually compensation and industrial 
relations specialists, to establish new job matches and to review previously 
established matches. Available job descriptions and information regarding the 
responding organization's compensation systems and specific jobs were analysed 
and discussed with the organization's representatives. When the duties and 
responsibilities of jobs under review were deemed to be equivalent and equal in 
value to those described as representing a typical level of work in the 
occupational class survey specifications, a job match was completed. All 
available information related to the matched jobs, including job descriptions, 
was obtained to assist Compensation Research Officers in the editing of the 
subsequent survey returns of the responding organization. The Bureau assumes 


final responsibility for determining job matches and the data to be included in 
the survey findings. 


Editing and Analysing the Survey Data 


AL data input and updates received from responding organizations were 

edited by computer editing programs during the initial processing phase 
and subsequently by Compensation Research Officers responsible for the analysis 
and reporting of the survey findings. In the writing of this report care was 
taken to ensure that any anomalies and all the information required to fully 
understand the contents of the report have been adequately described. 


carefully 
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Confidentiality of Survey Data and Reports 


The Pay Research Bureau is very conscious of the requirement to protect 
the confidentiality of survey data contributed voluntarily by participating 
organizations. Co-operation is based on our commitment to treat all information 
as strictly confidential. Recipients of our reports are also committed to 
observing the confidentiality restrictions. 


To protect the confidentiality of the survey contributions of any one 
organization, rates of pay or numbers of observations are not shown where there 
are fewer than three organizations represented. Similarly the mean rate is not 
shown where there are fewer than five observations and the quartiles are not 
shown were there are fewer than ten observations. Such cases are indicated by an 
asterisk (*) in the appropriate space. 


This report is labelled PROTECTED. It is available to federal 
employers, bargaining agents and participants in Bureau surveys, those associated 
with collective bargaining and compensation determination or research and others 
when deemed in the public interest by the Pay Research Bureau. Circulation 
Within recipient organizations must be strictly limited to those authorized and 
concerned with compensation administration. 


The contents of this report must be given no publicity, may not be 
placed on library shelves and may not be reproduced in whole or in part without 
the permission of the Pay Research Bureau. 

Presentation of Data 

Special tabulations were made for this report to provide readers with a 
concise summary of information relating to University and Community College 
Graduates and 22 traditional survey classes. The report provides an overview of 
compensation in Canada only and readers should consult individual rates of pay 
reports when using data for the purposes of analysis and pay determination. 

Data are presented for each class by item as follows: 

Lies Pay Research Bureau SURVEY DATE. 
PA The number of OBSERVATIONS provided. 
3% The number of ORGANIZATIONS participating. 


4. The rates of PAY CHANGE on a yearly basis. 


5A. The average, lst quartile and 3rd quartile rate measures by level in 
annual dollars. 


5B. If applicable and when available, the average, lst quartile and 3rd 
quartile rate measures expressed in annual dollars are presented by 
year of Bachelor's graduation for the past eight years. 


6. Rates of pay variations by region and by industry as a percentage of 
the CANADA AVERAGE for the class. 
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ie HOURS OF WORK with a percentage by number of scheduled hours of work 
per week. 


8. The number and percentage of employees covered by COLLECTIVE AGREEMENT. 
3% TECHNICAL NOTES which affect the survey findings as published. 
Definitions of Statistical Measures 


Mean: Sometimes referred to as the weighted average, the 
arithmetic mean is calculated by multiplying each rate by 
the number of observations at the rate and dividing the sum 
of the products by the total number of observations. 


First Quartile (Q1): In a distribution of observations arranged in descending 
order of value, the first quartile is the point above which 
75 per cent ‘and below which 25 per cent of the total 
observations fall. More precisely, it is the point in the 
distribution’ “represented “by °3(n +91)/4) “where ®neers the 
total number of observations. 


Third Quartile (93): In a distribution of observations arranged in descending 
order of value, the third quartile is the point above which 
25 per cent and below which 75 per cent of the total 
observations fall. More precisely, it is the point in the 
distribution represented by (n + 1)/4, where n is the total 
number of observations. 


Notes to Readers 


The information for Research Scientists, Translators, and Electronics 
Technicians and Technologists contains data from the provincial government sector 


as no separate breakdown is provided for these classes in the regular Pay 
Research Bureau reports. 


Not all levels within a class have been reported. In the initial survey 
for some classes it was found that insufficient job matches were obtained and 
therefore no data were sought in future surveys. For other classes, data were 
sought for all levels, however, due to limited returns no data are published. 


. The Rates of Pay Change presented in this report are calculated by 
multiplying the number of observations at each rate and dividing the “sum of ethe 
products by the total number of observations obtained for each survey year. We 


thus obtain the percentage change between averages for both survey dates within 
the same occupational group. 


Readers should also be aware that only major technical notes appear on 
the appropriate Pay pages. Detailed technical notes that affect the findings as 
published are to be found in other more comprehensive Bureau reports. 
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OCCUPATIONAL CLASS DESCRIPTIONS 


CHEMISTS 


- Analyse, interpret, classify and measure the chemical composition and 
behaviour of matter. 


COUNSEL 


- Prepare contracts, leases and other legal documents; represent litigants; 
conduct legal research, interpret legislation and provide advice to management. 


ECONOMISTS/STATISTICIANS 
- Conduct economic research and surveys; provide quantitative and qualitative 


information; develop recommendations on the economic aspects of programs and 
developments. 


ENGINEERS 
- Plan, design, construct and maintain physical and chemical processes, systems, 


structures and equipment; develop and apply engineering standards and 
procedures. 


PHYSICAL SCIENTISTS 


- Analyse, interpret, classify, measure and survey matter and the physical 
composition and behaviour of earth and space. 


RESEARCH SCIENTISTS 


- Conduct fundamental or applied research in the biological or physical sciences 
or in mathematics. 


COMPUTER SYSTEMS ADMINISTRATORS 


- Plan, execute and control data processing services involving the use of 
computers. 


FINANCIAL ADMINISTRATORS 


- Plan, direct, execute and control financial administration programs. 
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INFORMATION OFFICERS 

- Conceive, plan, manage and implement information programs using a variety of 
sound and/or visual media to inform people of the organization's activities; 
provide advice to management on public relations matters. 

PURCHASING AGENTS 

- Plan, conduct and administer the procurement of goods and services; analyse 
and evaluate requisitions; negotiate contracts and provide advice on material 
management. 

TRANSLATORS 

- Translate one language to another in writing OG in speecn, either 
Simultaneously or consecutively. 

CLERKS 

= COLvecu, Pecoca, arrange, transmit and process information; file and 
distribute records. 

DATA PROCESSING (CONVERSION) 

- Perform or supervise duties requiring the operation and control of data 


conversion equipment for the purpose of transferring data from source 
documents to forms suitable for computer processing. 


DATA PROCESSING (PRODUCTION) 


- Perform or supervise duties requiring the operation, scheduling and control of 
electronic computers and related peripheral equipment. 


SECRETARIES 


- Provide secretarial assistance to one or more individuals 


; po by performing a 
variety of administrative support functions. 


STENOGRAPHERS 


- Take dictation and transcribe correspondence, reports and other matter from 


shorthand notes and voice recordings; file, receive visitors, answer telephone 
enquiries as secondary duties. 
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TYPISTS 

- Type from manuscript, typed or printed copy, or voice recordings; file, 
receive visitors, answer telephone enquiries as secondary duties. 

DRAFTSPERSONS 

- Compile data and make maps and charts; draft drawings for documenting and 
communicating engineering or architectural plans. 

ELECTRONICS TECHNICIANS AND TECHNOLOGISTS 

- Design, construct, install, inspect, maintain and repair electronic and 
associated equipment. 

TECHNICAL SUPPORT (ENGINEERING AND SCIENTIFIC) 

- Conduct analytical, experimental and investigative work in the natural and 
physical sciences, and design, construct, modify, calibrate, maintain and 
operate equipment required for these purposes; observe, calculate, record and 
interpret results of tests and analyses. 

LABOURERS (NON-PRODUCTION) 

- Perform unskilled manual work associated with maintenance and other 
non-production activities. 

STATIONARY ENGINEERS 

- Operate and maintain stationary plants for the generation of heat, electricity 
or steam, for refrigeration or air conditioning, for sewage treatment and 


disposal, for water supply and treatment, and for the pumping and storage of 
Liquids .anesbulk. 


CLASS & 


Counsel 
Counsel 


Chemist 
Chemist 
Chemist 
Chemist 


Economist-Statistician 
Economist-Statistician 
Economist-Statistician 
Economist-Statistician 
Economist-Statistician 
Economist-Statistician 
Economist-Statistician 


Engineer 
Engineer 
Engineer 
Engineer 
Engineer 
Engineer 


Physical 
Physical 
Physical 
Physical 
Physical 


Research 
Research 
Research 


Computer 
Computer 
Computer 
Computer 
Computer 
Computer 
Computer 
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AVERAGE SALARY DIFFERENTIALS, ALL CLASSES AND LEVELS 


EVEL 


Oo fP WN FE 


Scientist 
Scientist 
Scientist 
Scientist 
Scientist 


Scientist, 
SCLOntusti, 


Noob WNEH 


OP WN EE 


Physical 
Biological 


Scientist, All 


Systems 
Systems 
Systems 
Systems 
Systems 
Systems 
Systems 


Administrator 
Administrator 
Administrator 
Administrator 
Administrator 
Administrator 
Administrator 


100% 
1988 


ENGINEER 3* = 
AUGUST 15, 
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DIFFERENTIAL IN MEAN RATE: 
ENGINEER 3* = 


x The average salary of an Engineer 3 is $45,489 per annum. 
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DIFFERENTIAL IN MEAN RATE: 
CLASS & LEVEL ENGINEER 3* = 100% 


Financial Administrator 2 76.6 
Financial Administrator 3 92.30 
Financial Administrator 4 12s 
Financial Administrator 5 132.6 
Financial Administrator 6-7 155.0 
Information Officer 1 LS | 
Information Officer 2 16.9 
Information Officer 3 84.7 
Information Officer 4 103.9 
Information Officer 5 128.9 
Information Officer 6 142.5 
Information Officer 7 160%5 
Purchasing Agent 1 oy he 
Purchasing Agent 2 78.9 
Purchasing Agent 3 93°57 
Purchasing Agent 4 LLO<3 
Purchasing Agent 5 MSLe2 
Translator 1 64.7 
TRANSIUALOE 2 TSS 
Translators 94.9 
Translator 4 LS 3 
Clerk: 1. Sou? 
Clerk 2 43.9 
Clerk 3 49.1 
Clerk 4 56.9 
Clerk 5 59.9 
Data Processing (CON) 1(1) 40.5 
Data Processing (CON) 2 47.2 
Data Processing (CON) 3 lee 
Data Processing (CON) 5 67.5 
Data Processing (PRO) 2(2) 49.7 
Data Processing (PRO) 3 57.6 
Data Processing (PRO) 4 64.9 
Data Processing (PRO) 5 78.4 
Data Processing (PRO) 7 109.0 


x The average salary of an Engineer 3 is $45,489 per annum. 


(1) Conversion 
(2) Production 


CLASS & LEVEL 


Secretary 2 
Secretary 3 


Stenographer 1 
Stenographer 2 


Typist 
Typist 2 


Draftspersons 
Draftspersons 
Draftspersons 
Draftspersons 
Draftspersons 
Draftspersons 
Draftspersons 


Yoo BPBWNEH 


Electronics Technician 
Electronics Technician 
Electronics Technician 
Electronics Technician 
Electronics Technician 
Electronics Technician 
Electronics Technician 


ah fea sah tea) fran Seg) ea) 


Technical Support 
Technical Support 
Technical Support 
Technical Support 
Technical Support 


OP WN HE 


Labourer, Non-Production 


Stationary Engineer 


Technologist 
Technologist 
Technologist 
Technologist 
Technologist 
Technologist 
Technologist 
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PAY RESEARCH BUREAU 


DIFFERENTIAL IN MEAN RATE: 


ENGINEER 3* 


Bia 
58.6 


42.5 
bled 


S922 
43.3 


47.4 
56.9 
68.1 
78.1 
88.4 
LoZ- 6 
LOS sa 


49.5 
56.4 
6964 
82.4 
94.1 
104.8 
LiT.S 


58.9 
62.0 
(ieRpe} 
So57 
100.4 


58.6 


lee 


x The average Salary of an Engineer 3 is $45,489 per annum. 


= 100% 


=]: = 
PAY RESEARCH BUREAU 


CHEMISTS 


ka Pay Research Bureau SURVEY DATE: August 15, 1988 
Bx No. of OBSERVATIONS, CH 1-4: 438 
Ss No. of ORGANIZATIONS participating, CH 1-4: 36 


4. Rates of PAY CHANGE, All Chemists: 
= August 15, 1988. ..over August 15, 1987: .+3.3% 


5A. RATES OF PAY, CH 1-4, $ annual: 
Level and Description Ol Average 03 
CH 1, Entrance/working level 28650 33391 37143 


CH 2, Full working level ina 
specialty/lst supervisory level 36950 42319 46842 


CH 3, Supervisory/senior 
specialist level 41825 51206 ow Ag loys: 


CH 4, Senior supervisory level 54060 59918 66315 


5B. MATURITY DATA, CH 1-4, $ annual: 


Year of Bachelor's Graduation Ql Average Q3 
1988 x x * 
1987 26166 PAU PAS 27969 
1986 * x * 
1985 * 32629 * 
1984 29358 SMSiisy 7/ Bou iS 
1983 x 35618 * 
1982 * S5vLo * 
1981 x 38433 * 


Se Rates of Pay VARIATIONS, All Chemists, Canada Average: 100.0 


By Region By Industry 

Atlantic 94.8 Mining ee 
Quebec S132 Manufacturing 96.6 
Ontario 98.6 Trans-Comm. * 
Prairies L225 Pup. AUGaL. * 
Bes BLES 59 Trade = 


Banu Sen nS). - 
Service 95.9 


- We -_ 
PAY RESEARCH BUREAU 


CHEMISTS (Cont. ) 


7. HOURS OF WORK, All Chemists: 


35 hrs/week 14.8% 
Over 35 Under 37.5 5.9% 
S765 68.2% 
40 6.8% 
Other 4.3% 

100.0% 


8. COLLECTIVE AGREEMENT coverage, All Chemists: 26/438 or 5.9% 
She TECHNICAL NOTES on above data: 


= expe red«Yaces: § 9 or -2 «1% 

- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 

- Dash (-) indicates no data obtained 
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COUNSEL 


lie Pay Research Bureau Survey Date: August 15, 1988 
Bs NOs: Of OBSERVATIONS, GA l=<2: 772 
a No. Of ORGANIZATIONS participating, LA 1-2: 68 


4. Rates of PAY CHANGE, All Counsel: 
-“AUgUSEL15,. 198S8s0ver? August. 15;.1987:" +3.7% 


5A. RATES OF PAY, LA*1=-2;°$ annual: 
Level and Description Ol Average 03 


LA 1, Working level, well established 
legal principles 36030 45794 52186 


LA 2, Working level, complex legal 


principles/Supervisor, legal 
section 61376 1O5L3 79000 


5B. MATURITY DATA, LA 1-2, $ annual 


Year OmCald to. then Bair OF Average 03 
1988 35000 37889 40000 
1987 30625 35205 45000 
1986 36000 44286 58000 
1985 41000 49912 62000 
1984 46500 62064 80000 
1983 51500 68660 89000 
1982 ‘56000 66905 75000 
1981 47800 61246 71000 
1980 62790 66816 71000 
1979 61671 69808 81250 


Bie Rates of Pay VARIATIONS, All Counsel, (Canada Average: 100.0) 


By Region By Industry 

Atlantic 71. Mining 96.5 

Quebec 94.4 Manufacturing 120.1 

Ontario L08..7 Trans-Comm. 114.8 

Prairies 95.9 Pubs. Util. Od ee 

Boce 97.0 Trade * 
Pin. &. ins. Ye Pee) 


Service Osi 


Sd S 
PAY RESEARCH BUREAU 


COUNSEL (Cont.) 


ike HOURS OF WORK, All Counsel: 


35 hrs/week 37.6% 
Over S35 Under 37.5 12.4% 
Seas 25.8% 
40 Wiles 
Other 12.9% 

100.0% 


8. COLLECTIVE AGREEMENT coverage, All Counsel: 1/772 or 0.1% 
Oi TECHNICAL NOTES on above data: 
— BXpined retess 77 or 10.0% 


- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 
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ECONOMISTS/STATISTICIANS 


Le Pay Research Bureau SURVEY DATE: August 15, 1988 
2. No. Of OBSERVATIONS, ES 1-7: 476 
3% No. Of ORGANIZATIONS participating, ES 1-7: 36 


4. Rates of PAY CHANGE, All Economists/Statisticians: 
- August 15, 1988 over August 15, 1987: +4.8% 


5A. RATES OF PAY, ES 1-7, $ annual: 


Level and Description Ql Average Q3 
ES 1, Entrance level 28275 29326 30050 
ES 2, Developmental level 32074 34238 37050 
ES 3, Working level 36389 40699 43600 
ES 4, Senior working level 42745 46322 49258 
ES 5, lst supervisory/lst specialist level 51474 54860 5el7s 
ES 6, Specialist/section head 60600 64701 69600 
ES 7, Advisor/management level 69174 Gis BMS 80070 


5B. MATURITY DATA, ES 1-7, $ annual:- 


Year of Bachelor's Graduation Ol ‘Average 03 
1988 = = = 
1987 x x * 
1986 * 22819 * 
1935 * 33642 * 
1984 * * * 
1983 32824 35497 37424 
1982 36094 637458 939391 
19s) * 44890 * 


B. Rates of Pay VARIATIONS, All Economists/Statisticians, Canada Average: 100.0 


By Region By Industry 

Atlantic 91.4 Mining * 

Quebec 05.7 Manufacturing 118.3 

Ontario 97.8 Trans-Comm. 93.6 

Prairies 126.0 PubsaUtil . 106.8 

eT eee 104.6 Trade = 
Fin. & Ins. 90.1 


Service 98.6 
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PAY RESEARCH BUREAU 


ECONOMISTS/STATISTICIANS (Cont.) 


hs HOURS OF WORK, All Economists/Statisticians: 


35 hrs/week 18.5% 
Over 35 Under 37.5 34.9% 
SW tas 44.1% 
40.0 0.6% 
Other 1.9% 

100.0% 


aie COLLECTIVE AGREEMENT coverage, All Economists/Statisticians: 6/476 or 1.3% 
9. TECHNICAL NOTES on above data: 


- Expired rates: 0 or 0% 

- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 

- Dash (-) indicates no data obtained 


a: Pay Research Bureau SURVEY DATE: 
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ENGINEERS 


2% No. Of OBSERVATIONS, EN 1-6: 23230 


St No. of ORGANIZATIONS participating, 


4. Rates of 


PAY CHANGE, All Engineers: 


= August 15, 1988 over August 15, 1987 


5A. RATES OF 


Level 


EN 1, 


EN ay 


EN 3, 


EN 4, 


ENTS, 


EN 6, 


5B. MATURITY 


PAY, EN 1-6, $ annual: 

and Description 

Entrance level 
Developmental/working level 

Full working level 

lst supervisory/specialist level 


Co-ordinator, 2 or more fields/ 
senior specialist level 


Management level 


DATA, EN 1-6, $ annual: 


Year of Bachelor's Graduation 


Oy Rates of 


1988 
1987 
1986 
1985 
1984 
1983 
L962 
1981 


Pay VARIATIONS, All Engineers, Canada Average: 


By Region 

Atlantic Olsg 
Quebec 99.7 
Ontario 19O+s 
Prairies 10036 
Bt: LOLs 


August 15, 1988 


EN d=6t 73s 


: +37 L% 


By Industry 


Mining 
Manufacturing 
Trans-Comm. 
Pubs Uti2. 
Trade 

Fine & #LAS. 
Service 


28406 
30000 
SUSZ5 
320903 
35000 
31200 
40085 
42380 


100.0 


PAY RESEARCH BUREAU 


Average 
31469 
SvOTE 
45489 


55087 


64738 


72868 


Average 


30074 
Z1353 
33815 
35688 
37896 
40135 
43311 
45777 
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PAY RESEARCH BUREAU 


ENGINEERS (Cont.) 


lie HOURS OF WORK, All Engineers: 


35 hrs/week 24.0% 
Over 35 Under 37.5 14.4% 
S125 S6a.% 
40 LS aks 
Other 7.4% 

100.0% 


oS. COLLECTIVE AGREEMENT coverage, All Engineers: 2704/23230 or 11.6% 
9. TECHNICAL NOTES on above data: 
- Expired rates: 1134 or 4.9% 


- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 


5B. 


6. 
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PHYSICAL SCIENTISTS 


Pay Research Bureau SURVEY DATE: 


No. of OBSERVATIONS, PC 1-5: 1529 


No. Of ORGANIZATIONS participating, PC 1- 


Rates of PAY CHANGE, All Physical Scienti 
- August 15, 1988 over August 15, 1987 
RATES OF 


PAY, PC 1-5, $ annual: 


Level and Description 


PC 1, Entrance/working level 


PC 2, Full working level 


Senior working level 

lst supervisory/specialist level 
PC 5, Senior supervisory level/ 
management level 


MATURITY DATA, PC 1-5, $ annual: 


Year of Bachelor's Graduation 


1988 
1987 
1986 
L965 
1984 
1983 
1982 
1952 


Rates of Pay 


By Region 

Atlantic 78.6 
Quebec 86.6 
Ontario 92.9 
Prairies LOS. 7 
Bite 94.9 


August 15, 1988 


Bye BY 


sts: 
: +6 .4% 


Ql 
33693 
42600 
50400 


59700 


73080 


32472 
S2cn2 
34818 
a 12979, 
40020 
44403 


VARIATIONS, All Physical Scientists, Canada Average: 


By Industry 


Mining 99.0 
Manufacturing 102.5 
Trans-Comm. ce 
Pub. UCiLi. LOScc 
Trade i 
Fin. & Ins. - 
Service 98.0 


PAY RESEARCH BUREAU 


Average 93 
36109 38325 
46310 50118 
55799 60480 
66994 72638 
81082 88860 

Average 03 
30465 * 
34169 34700 
34149 36000 
36747 37800 
40246 42624 
42804 45120 
47834 50136 

100.0 
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PAY RESEARCH BUREAU 


PHYSICAL, SCIENTISTS ‘(Cont.) 


dis HOURS OF WORK, All Physical Scientists: 


35 hnrs/week 10.0% 
we mmoa Under 67.5 Selene 
ee) LOLs 
40 17.4% 
Other 22.4% 

100.0% 


Sie COLLECTIVE AGREEMENT coverage, All Physical Scientists: 11/1529 or 0.7% 
Se TECHNICAL NOTES on above data: 


- Expired rates: 87 or 5.7% 
- Dash (-) indicates no data obtained 


6. 
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RESEARCH SCIENTISTS 


Pay Research Bureau SURVEY DATE: August 15, 1988 


No. of OBSERVATIONS, Research Scientists: 1614 
No. Of ORGANIZATIONS participating, Research Scientists: 38 


Rates of PAY CHANGE, All Research Scientists: 


— August 5, 1988S over August, Lb, 19e73 +5272 
RATES OF PAY, Research Scientists, $ annual: 
Ql 
Research Scientists - (Physical) 46200 
Research Scientists - (Biological) 46234 
Research Scientists - (A111) 46234 
MATURITY DATA, Research Scientists, $ annual: 
Year of Bachelor's Graduation Ql 
1984 x 
1983 38567 
1982 37600 
1981 38525 
1980 39112 
1979 42075 
1978 41604 
1977 44206 


Rates of Pay VARIATIONS, All Research Scientists, 


By Region By Industry 

Atlantic S2.5 Mining pt 

Quebec 2O5.3 Manufacturing 102.8 

Ontario 99.9 Trans-Comm. = 

Prairies 96.8 Pub. Util. Loe 1 

Bec. 96.4 Trade = 
Eins & Ins. - 
Service 94.1 


Canada Average: 


PAY RESEARCH BUREAU 


Average 03 
54620 62190 
51063 58186 
54016 61004 

Average 93 

* * 
41012 43276 
40265 42610 
42438 45842 
42599 45188 
46492 49410 
45118 50494 
49197 53100 


100.0 


AOD R= 
PAY RESEARCH BUREAU 


RESEARCH SCIENTISTS (Cont.) 


7. HOURS OF WORK, All Research Scientists: 


35 hrs/week 34.9% 
Over 35 Under 37.5 27.4% 
S725 34.5% 
40.0 230% 
Other ch se 

100.0% 


Si. COLLECTIVE AGREEMENT coverage, All Research Scientists: 122/1614 or 7.6% 
9. TECHNICAL NOTES on above data: 


- BEXpired rates: 12 or: O<7% 

- Dash (-) indicates no data obtained 

- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 
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COMPUTER SYSTEMS ADMINISTRATORS 


As Pay Research Bureau SURVEY DATE: August 15, 1988 
a. No. Of OBSERVATIONS, CS 1-5: 13971 
a No. Of ORGANIZATIONS participating, CS 1-5: 156 


4. Rates Of PAY CHANGE, All Computer Systems Administrators: 
- August 15, 1988 over August 15, 1987: +5.8% 


5A. RATES OF PAY, CS 1-5, $ annual: 


Level and Description Ql Average Q3 
CS 1A, Programmer, entrance level 23690 26327 29666 
CS 1B, Programmer, developmental level 27000 29581 31800 


CS 1C, Programmer, working level/Analyst, 
developmental level 31500 34490 37560 


CS 2, Programmer, senior working level/ 


Analyst, working level 38532 41908 46101 
CS 3, Supervisory/specialist level 45900 50041 53330 
CS 4, Management level 53200 58934 64163 
CS 5, Senior management level 63410 70344 iP fe PAS 


5B. MATURITY DATA, CS 1-5, $ annual: 


Year of Bachelor's Graduation Ql Average Q3 
1988 25000 27294 29580 
1987 25328 #28264 30100 
1986 28488 31168 33200 
1985 31650" . 33696 35790 
1984 32900, “35628. 38160 
3s 33870 37722 41663 
1982 35880 40047 43450 


1981 37095 41499 45145 
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COMPUTER SYSTEMS ADMINISTRATORS (Cont.) 


6. Rates of Pay VARIATIONS, All Computer Systems Administrators, Canada 
Average: 100.0 


By Region By Industry 

Atlantic 51.6 Mining LOS. 

Quebec LOO ya Manufacturing 103.7 

Ontario 99.8 Trans-Comm. TOseo) 

Prairies T0227 Pub. VEL. 106.9 

Bas 98.1 Trade 88.6 
Fin. & Ins. 94.4 
Service 99.0 


ae HOURS OF WORK, All Computer Systems Administrators: 


35 hrs/week Hy RAE 
OVer sop Unaer 37.5 20.4% 
S745 44.7% 
40 9.5% 
Other Sas 

100.0% 


8. COLLECTIVE AGREEMENT coverage, All Computer Systems Administrators: 
1641/18974. or wbls7% 


oe TECHNICAL NOTES on above data: 


- Expired rates: 819 or 5.9% 
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PAY RESEARCH BUREAU 


FINANCIAL ADMINISTRATORS 


Ls Pay Research Bureau SURVEY DATE: August 157 1988 
2% No. Of OBSERVATIONS, FI 2-7: 6079 
3% No. Of ORGANIZATIONS participating, FI 2-7: 157 


4. Rates of PAY CHANGE, All Financial Administrators: 
- August 15, 1988 over August 15, 1987: +3.13 


Bae SRAtse OFT PAY; “Fi* 2-7, Sanna: 
Level and Description Ol Average Q3 


FI 2, Working level internal auditor/ 


junior analyst; accountant B0713 34851 38293 
FI 3, Working level analyst/accountant 38700 41859 44755 
FI 4, Audit leader/section supervisor 47400 51324 54500 
FI 5, 1st supervisory level 55405 60301 64100 
FI 6/7, Management level 62916 70527 FITOSL 


5B. MATURITY DATA, FI 2-7, $ annual: 


Year of Bachelor's Graduation Ol Average 95) 
1988 x 26243 * 
1987 x 22619 * 
1986 30600 ST LILA 39924 
1985 29985 34789 38010 
1984 30600 35237 38685 
1983 33660 38003 41820 
1982 33300 40619 46600 
1981 35580 40125 43220 


ae Rates of Pay VARIATIONS, All Financial Administrators, Canada Average: 100.0 


By Region By Industry 
Atlantic 90.0 Mining 97.9 
Quebec L013 Manufacturing 102.3 
Ontario 100.8 Trans-Comm. 102.6 
Prairies 98.8 Pub. Utils aie Loggel 
Bic. 99.8 Trade 98.7 
Fin. & Ins. 91.9 


Service 97.3 


= 26 = 
PAY RESEARCH BUREAU 


FINANCIAL ADMINISTRATORS (Cont.) 


We HOURS OF WORK, All Financial Administrators: 


35 hrs/week 16.9% 
Over 35 Under 37.5 25.0% 
Sigs 31.4% 
40 Nie Ox 
Other 9.7% 

100.0% 


Se COLLECTIVE AGREEMENT coverage, All Financial Administrators: 338/6079 or 
BOs 


=k TECHNICAL NOTES on above data: 


- Expired rates: 380 or 6.3% 

- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 

- Dash (-) indicates no data obtained 
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PAY RESEARCH BUREAU 


INFORMATION OFFICERS 


ay Pay Research Bureau SURVEY DATE: August 15, 1988 
ae No. of OBSERVATIONS, IS 1-7: 940 
cm No. Of ORGANIZATIONS participating, IS 1-7: 68 


4. Rates of PAY CHANGE, All Information Officers: 
- August 15, 1988 over August 15, 1987: +1.6% 


5A. RATES OF PAY, IS 1-7, $ annual: 


Level and Description Ql Average G3 
IS 1, Entrance/developmental level * 26990 x 
IS 2, Working level 27300 34967 44772 
IS 3, Senior working level 33902 38516 43300 
IS 4, lst supervisory/specialist level 42939 47272 52304 


IS 5, Senior supervisory/ 
senior specialist level 52074 58636 64504 


IS 6, Management level, 
medium-size department 58602 64829 69819 


IS 7, Management level, 
large department 68435 TS0Lh 718953 


6. Rates of Pay VARIATIONS, All Information Officers, Canada Average: 100.0 


By Region By Industry 

Atlantic 88.1 Mining 105.4 

Quebec 104.2 Manufacturing 107.7 

Ontario 10032 Trans-Comm. 99.4 

Prairies 87.4 Pub. 2Uuer 106.7 

Bec EOS Trade 0) cel: 
Fin. & Ins. 92.5 
Service 93.5 


is HOURS OF WORK, All Information Officers: 


35 hrs/week 26.3% 
Over 35 Under 37.5 27.4% 
is gh Ga 18.5% 
40 9.9% 
Other 17.9% 


100.0% 


- 28 - 


PAY RESEARCH BUREAU 


INFORMATION OFFICERS (Cont.) 


isi COLLECTIVE AGREEMENT coverage, All Information Officers: 307/940 or 32.7% 


9. TECHNICAL NOTES on above data: 


= Expired rates: 272 or*2&.9% 


- Asterisk (*) indicates no data are presented due to 


confidentiality 
guidelines 
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PAY RESEARCH BUREAU 


PURCHASING AGENTS 


ey Pay Research Bureau SURVEY DATE: August 15, 1988 
Zi No. of OBSERVATIONS, PG 1-5: 1493 
33 No. Of ORGANIZATIONS participating, PG 1-5: 92 


4. Rates of PAY CHANGE, All Purchasing Agents: 
- August 15, 1988 over August 15, 1987: +4.5% 


5A. RATES OF PAY, PG 1-5, $ annual: 


Level and Description Dl Average 03 

PG 1, Developmental level 27795 30563 33630 
PG 2, Working level buyer Say i 3 35872 40095 
PG 3, Purchasing agent/buyer supervisor 38086 42609 46476 
PG 4, Specialist buyer/section head 44268 50163 54500 
PG 5, Senior specialist buyer/ 54933 59679 64085 


head of purchasing 


6. Rates of Pay VARIATIONS, All Purchasing Agents, Canada Average: 100.0 


By Region By Industry 
Atlantic 88.0 Mining 105.4 
Quebec 99.8 Manufacturing 102.3 
Ontario 102.9 Trans-Comm. 99.2 
Prairies ST.3 Pub. Uri 97.8 
B.C. 7. Trade * 
Fin. & Ins. 91.3 
Service S18 


ie HOURS OF WORK, All Purchasing Agents: 


35 hrs/week 16.5% 
Over 35 Under 37.5 16.6% 
S75 Sle % 
40 22.3% 
Other 13.4% 


100.0% 
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PURCHASING AGENTS (Cont.) 


es COLLECTIVE AGREEMENT coverage, All Purchasing Agents: 317/1493 or 21.2% 
9. TECHNICAL NOTES on above data: 


- Expired rates: 54 or 3.6% 
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PAY RESEARCH BUREAU 


TRANSLATORS 


ae Pay Research Bureau SURVEY DATE: August 15, 1988 
Zs No. Of OBSERVATIONS, TR 1-4: 514 
3 No. of ORGANIZATIONS participating, TR 1-4: 54 


4. Rates of PAY CHANGE, All Translators: 
= August 15, 1988 over*August 15} 19872* +4573 


5A. RATES OF PAY, All Translators, $ annual: 


Level and Description Q1 # Average 93 
TR 1, Entrance/developmental level 25850 29412 32941 
Tk 2y Full working level S2509 36070 38860 


TR 3, Full working level revisor/ 
qualified interpreter 40275 43162 45520 


TR 4, Section chief/senior interpreter 46516 52558 58783 


Sc Rates of Pay VARIATIONS, All Translators, Canada Average: 100.0 


By Region By Industry 
Atlantic 96.1 Mining * 
Quebec 100.9 Manufacturing 101.6 
Ontario IL@UL Trans-Comm. ILA lS 
Prairies 96.4 Pubes Uiteales - 
Baer - Trade 90.0 
Waele ( IME}. 98.5 
Service 97.8 
Bits HOURS OF WORK,.Al11 Translators: 
35 hrs/week 15.0% 
Over 35 Under 37.5 Si Sey Gh 
Shas! 47.6% 
40 S.48 
Other 1.0% 
100.0% 


os COLLECTIVE AGREEMENT coverage, All Translators: 118/514 or 23.0% 


oe TECHNICAL NOTES on above data: 


- Expired rates: 33 or 6.4% . cv. 
- Asterisk (*) indicates no data are presented due to confidentiality 


guidelines . 
- Dash (-) indicates no data obtained 
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CLERKS 


ie Pay Research Bureau SURVEY DATE: August 15, 1988 
Pie No. Of “GBSERVATIONS, “CR: 1-5: 65360 
3. No. of ORGANIZATIONS participating, CR 1-5: 162 


4. Rates of PAY CHANGE, All Clerks: 
- August 15, 1988 over August 15, 1987: +4.6% 


5A. RATES OF PAY, CR 1-5, §$ annual: 
Level and Description Ql Average = Q3 


CR 1, Detailed procedures, repetitive, one 
field 15600 L7593 ~ES6se 


CR 2, Well-defined procedures, standardized, 
1-3 fields LP7LSO L9O978 B225 72 


CR 3, Established procedures, one field, 
some scope for independent action 19660 22338 25500 


CR 4, Established guidelines, 1-3 fields, 
some scope for independent action 2260/3 25866 ~ 27732 


CR 5, 1st supervisory level 24623 27239 “29363 


6. Rates of Pay VARIATIONS, All Clerks, Canada Average: 100.0 


By Region By Industry 

Atlantic 88.6 Mining 114.3 

Quebec LOS a2 Manufacturing 105.7 

Ontario 10056 Trans-Comm. LLONeZ 

Prairies S35 PUP. Uti . ae 6 

B.Cy LOO. 5 Trade 84.6 
Fin. & Ins. 88.6 
Service 100/.6 


7. HOURS OF WORK, All Clerks: 


35 nrs/week 15.6% 
Over 35 Under 37.5 24.8% 
Sl ts 47.2% 
40 Uo 
Other 4.7% 
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PAY RESEARCH BUREAU 


CLERES (Cont: ) 
Ss COLLECTIVE AGREEMENT coverage, All Clerks: 27527/65360 or 42.1% 


9. TECHNICAL NOTES on above data: 


- Expired rates: 2710 or 4.1% 


5A. 


6. 


Ts 


8. 


9. 
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DATA PROCESSORS (CONVERSION) 


Pay Research Bureau SURVEY DATE: August 15, 1988 


PAY RESEARCH BUREAU 


No. of OBSERVATIONS, DA(CON) 1-3 and 5: 2838 
No. of ORGANIZATIONS participating, DA(CON) 1-3 and 5: 128 
Rates of PAY CHANGE, All Data Processors (Conversion): 
- August 15, 1988 over August 15, 1987: +4.2% 
RATES OF PAY, DA(CON) 1-3 and 5, $ annual: 
Level and Description Ol ~ Average Q3 
DA(CON) 1, Entrance level 16952 18431 19240 
DA(CON) 2, Full working level 19108 21450 23204 
DA(CON) 3, Senior working level/lead hand 21168 23197 24600 
DA(CON) 5, Supervisory level 27480 30693 33065 
Rates of Pay VARIATIONS, All Data Processors (Conversion), Canada Average: 
100.0 
By Region By Industry 
Atlantic OS or Mining L225 
Quebec LOOKS Manufacturing BEES 
Ontario SWEATS, Trans-Comm. IMAG GS 
Prairies NOZA. & AOS Whealil. MOSES 
Bc. 106.8 Trade 90.6 
Miners LTS O86 
Service LOZ Z 


HOURS OF WORK, All Data Processors (Conversion): 


35 hrs/week 8.2% 
Over 35 Under 37.5 9.6% 
fa bese 710.2% 
40 6.5% 
Other Gos 

100.0% 


COLLECTIVE AGREEMENT coverage, All Data Processors (Conversion): 603/2838 


Ne Lh Aes 
TECHNICAL NOTES on above data: 


- Expired rates: 223 or 7.9% 
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DATA PROCESSORS (PRODUCTION) 


ls Pay Research Bureau SURVEY DATE: August 15, 1988 
a; No. of OBSERVATIONS, DA(PRO) 2-5 and 7: 2944 
a No. Of ORGANIZATIONS participating, DA(PRO) 2-5 and 7: 148 


4. Rates of PAY CHANGE, All Data Processors (Production): 
- August 15, 1988 over August 15, 1987: +5.7% 


5A. RATES OF PAY, DA(PRO) 2-5 and 7, $ annual: 
Level and Description Ql Average Q3 


DA(PRO) 2, Working level (peripheral 
equipment) 19631 22628 24491 


DA(PRO) 3, Working level (non-multi- 
programmed computer) 22895 26201 29463 


DA(PRO) 4, Working level (multi- 


programmed computer) 26160 29528 32396 
DA(PRO) 5, 1st supervisory level 31318 35676 38535 
DA(PRO) 7, Management level 45755 49588 52493 


on Rates of Pay VARIATIONS, All Data Processors (Production), Canada Average: 


HOO. O 

By Region By Industry 

Atlantic 90.1 Mining 104.4 

Quebec 105.0 Manufacturing 1037.0 

Ontario 98.6 Trans-Comm. Ic 

Prairies 96.6 Pubs ULL. are 

(G5 HLANO) sts: Trade SOna: 
Fin. & Ins. 92.7 
Service 96.4 


te HOURS OF WORK, All Data Processors (Production) : 


35 hrs/week ES be 
Over 35 Under 37.5 Ina PaaS 
3755 5SaSs 
40 AL Sha lane 
Other 5.8% 


100.0% 
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DATA PROCESSORS (PRODUCTION) (Cont.) 


8. COLLECTIVE AGREEMENT coverage, All Data Processors (Production): 615/2944 
Or 20.9% 
9. TECHNICAL NOTES on above data: 


- Expired rates: 158 or 5.4% 


DA. 


(aye 


lie 


8. 


9. 
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SECRETARIES 


Pay Research Bureau SURVEY DATE: August 15, 1988 
No. Of OBSERVATIONS, SCY 2-3: 10659 
No. Of ORGANIZATIONS participating, SCY 2-3: 157 


Rates of PAY CHANGE, All Secretaries: 
- August 15, 1988 over August 15, 1987: +3.5% 


RATES OF PAY, Secretaries, $ annual: 
Level and Description Ql 
SCY 2, Some initiative and judgment required 21034 


SCY 3, Moderate initiative and judgment 


required 23 tbe 
Rates of Pay VARIATIONS, All Secretaries, Canada Average: 
By Region By Industry 
Atlantic 86.4 Mining 
Quebec 104.3 Manufacturing 
Ontario LOGS Trans-Comm. 
Prairies 97.5 Pup. Ucil. 
B.C. 99.2 Trade 
Fin. & Ins: 
Service 


HOURS OF WORK, All Secretaries: 


35 hrs/week 24.4% 
Over 35 Under 37.5 10.5% 
Sl) Vials 48.6% 
40 8.0% 
Other 8.5% 

100.0% 


COLLECTIVE AGREEMENT coverage, All Secretaries: 2092/10659 or 19.6% 


TECHNICAL NOTES on above data: 


- Expired rates: 1024 or 9.6% 


PAY RESEARCH BUREAU 


Average 


239935 


26634 


100.0 


106.3 
106.9 
L073 
TL252 
oa3 
9362 
94.1 


Q3 


25668 


28900 


5A. 


6. 


bes 


8. 


oF 
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STENOGRAPHERS 


Pay Research Bureau SURVEY DATE: August 15, 1988 
No. of OBSERVATIONS, STN 1-2: 1618 
No. of ORGANIZATIONS participating, STN 1-2: 53 


Rates of PAY CHANGE, All Stenographers: 
- August 15, 1988 over August 15, 1987: ar NE 


RATES OF PAY, Stenographers, $ annual: 
Level and Description OL 
STN 1, Common terminology, established format B7L36 


STN 2, Specialized terminology, selection of 


PAY RESEARCH BUREAU 


Average 03 


LAS Mad 22096 


format 22150 23423 25816 
Rates of Pay VARIATIONS, All Stenographers, Canada Average: 100.0 
By Region By Industry 
Atlantic 84.2 Mining * 
Quebec 97.4 Manufacturing a et lapel ey 
Ontario 110.4 Trans-Comm. i PAPE) 
Prairies SEES) Pub. Uta ie LOS a7. 
B.C. LOS eZ Trade * 
Fin. & Ins. 95.6 
Service 93.4 


HOURS OF WORK, All Stenographers: 


35 hrs/week 19.0% 
Over 35 Under 37.5.- 25 «2% 
ce Eps 35.3% 
40 9.0% 
Other Le Se 

100.0% 


COLLECTIVE AGREEMENT coverage, All Stenographers: 1725/1618 or 44.8% 


TECHNICAL NOTES on above data: 


- Expired rates: 172 or 10.6% 


- Asterisk (*) indicates no data are presented due to 
guidelines 


confidentiality 
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TYPISTS 


to: Pay Research Bureau SURVEY DATE: August 15, 1988 
2s No. Of OBSERVATIONS, TYP 1-2: 2515 
oie No. Of ORGANIZATIONS participating, TYP 1-2: 80 


4. Rates of PAY CHANGE, All Typists: 
- August 15, 1988 over August 15, 1987: +3.5% 


5A. RATES OF PAY, Typists, $ annual: 
Level and Description Ql Average Q3 
TYP 1, Common terminology, established format 16091 17844 19046 


TYP 2, Specialized terminology, selection of 
format 550 OAS 21049 


6. Rates of Pay VARIATIONS, All Typists, Canada Average: 100.0 


By Region By Industry 
Atlantic eo... Mining aa 
Quebec POLS Manufacturing 108.0 
Ontario 104.5 Trans-Comm. LOS. 
Prairies 94.6 Pubs. UCL LOT 
B.C. LOO aS Trade 89.6 
Fin. .& Ins. 94.9 
Service 99.0 
we HOURS OF WORK, All Typists: 
35 hrs/week 23.3% 
Over 35 Under 37.5 Teas 
Sia 53.6% 
40 5.9% 
Other 9.9% 
100.0% 


Bis COLLECTIVE AGREEMENT coverage, All Typists: 1094/2515 or 43.5% 
9. TECHNICAL NOTES on above data: 


- Expired rates: 349 or 13.9% 
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DRAFTSPERSONS 


an Pay Research Bureau SURVEY DATE: August 15, 1988 
wis No. of OBSERVATIONS, DD 1-7: 4136 
Be No. of ORGANIZATIONS participating, DD 1-7: 123 


4. Rates of PAY CHANGE, All Draftspersons: 
- August 15, 1988 over August 15, 1987: +3.9% 


5A. RATES OF PAY, Draftspersons 1-7, $ annual: 


Level and Description Ql Average 03 
DD 1, Entrance 19094 2L520 24288 
108) Ap Developmental/junior working level ERSS IAL 25874 29212 
DD 3, Full working level 28200 30966 32547 
DD 4, Senior working/specialist level 32900 35534 Soy 06 
DD 5, 1st supervisory level 36950 40190 42690 
DD 6, Senior supervisory level 43015 46693 51515 
DD 7, Management level 45777 49453 54375 


6. Rates of Pay VARIATIONS, All Draftspersons, Canada Average: 100.0 


By Region By Industry 

Atlantic 88.9 Mining 10853 

Quebec 94.8 Manufacturing 101.8 

Ontario 104.8 Trans-Comm. 96.6 

Prairies EO PS | 12a Yo PN hae LO3.4 

B.C. 96.9 Trade 84.4 
Batis <6. ive. L085 
Service 95.0 


TV. HOURS OF WORK, All Draftspersons: 


35 hrs/week 32.9% 
Over 35 Under 37.5 11.4% 
3725 28.7% 
40 14.5% 
Other ASS 


100.0% 
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DRAFTSPERSONS (Cont. ) 
Hs COLLECTIVE AGREEMENT coverage, All Draftspersons: 2329/4136 or 56.3% 


9. TECHNICAL NOTES on above data: 


- Expired rates: 359 or 8.7% 
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ELECTRONICS TECHNICIANS & TECHNOLOGISTS 


Le Pay Research Bureau SURVEY DATE: August 15, 1988 
ONE NO.~Of “OBSERVATIONS, EL 1-7: 17781 
Be No. of ORGANIZATIONS participating, EL 1-7: 61 


4. Rates of PAY CHANGE, All Electronics Technicians & Technologists: 
- August 15, 1988 over August 15, 1987: +3.8% 


5A. RATES OF PAY, Electronics Technicians & Technologists, $ annual: 
Level and Description Ql Average Os 


EL 1, Entrance level for post-secondary 


graduates 20450 22503 24451 
EL 2, Junior working level 23657 25674 28000 
EL 3, Full working level (maintenance) 28908 31441 34748 


EL 4, Full working level (complex 
maintenance) 34775 37471 38827 


EL 5, Shift supervisor/field technician/ 
experimental equipment designer 38532 42812 48679 


EL 6, Supervisor/project supervisor/ 
senior designer 42640 47667 53520 


EL 7, Manager/senior technical advisor/ 
PEOFTECE: Co-Ordinator 49550 53605 54500 


6. Rates of Pay VARIATIONS, All Electronics Technicians & Technologists, Canada 
Average: 100.0 


By Region By Industry 

Atlantic 92.5 Mining x 
Quebec 203.7 Manufacturing S6-6 
Ontario 99.1 Trans-Comm. POd es 
Prairies S51 Puls Uti < 16.7 
ae 5 a(8 hey Trade - 


Belemes & LTNSis as 
Service OF a7 
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ELECTRONICS TECHNICIANS & TECHNOLOGISTS (Cont.) 


is HOURS OF WORK, All Electronics Technicians & Technologists: 


35 hrs/week 10.5% 
3725 16.0% 
Over 37.5 Under 40 24.6% 
40 47.6% 
Other Lo Ses 

100.0% 


Sa COLLECTIVE AGREEMENT coverage, All Electronics Technicians & Technologists: 
2765/17781 or 71.9% 


215 TECHNICAL NOTES on above data: 


—- Expired rates: 3863 or 21.7% 

- Asterisk (*) indicates no data are presented due to confidentiality 
guidelines 

- Dash (-) indicates no data obtained 


= fais, 
PAY RESEARCH BUREAU 


TECHNICAL SUPPORT (ENGINEERING & SCIENTIFIC) 


Ls Pay Research Bureau SURVEY DATE: August 15, 1988 
Die No. of OBSERVATIONS, TS 1-5: 9019 
Ske No. of ORGANIZATIONS participating, TS 1-5: 99 


4. Rates of PAY CHANGE, All Technical Support: 
- August 15, 1988 over August 15, 1987: +4.7% 


5A. RATES OF PAY, Technical Support, $ annual: 
Level andy Description Ql Average 03 


TS 1, Entrance level for high school 


graduates 23391 26814 30297 
TS 2, Entrance level for post secondary 

graduates/junior working level 24845 28225 32048 
Loopy. LU. working level 31200 34357 36930 
TS 4, Senior working or specialist level 37512 40808 45638 


TS 5, Senior working level in a specialized 
field 41018 45668 49770 


GS. Rates of Pay VARIATIONS, All Technical Support, Canada Average: 100.0 


By Region By Industry 

MEISE alle. 89.2 Mining 94.9 

Quebec LOGe2 Manufacturing 101.4 

Ontario 98s 7 Trans-Comm. LOCsS 

Prairies 98.6 Pub. Util. 107.9 

Brees 96.0 Trade - 
Pitieaie ans. 
Service 89.9 

Tin HOURS OF WORK, All Technical Support: 

35 hrs/week 18% 

Over 35 Under 37.5 ais O0% 

Sie 5S 35.1% 

40 18.6% 

Other Us 5 


100.0% 
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TECHNICAL SUPPORT (Cont.) 


8. COLLECTIVE AGREEMENT coverage, All Technical Support: 4496/9019 or 49.9% 
So: TECHNICAL NOTES on above data: 


- Expired rates: 434 or 4.8% 
- Dash (-) indicates no data obtained 


5A. 


T 


8. 


9. 
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LABOURERS (NON-PRODUCTION) 


Pay Research Bureau SURVEY DATE: August 15, 1988 
No. of OBSERVATIONS: 7041 
No. of ORGANIZATIONS participating: 70 


Rates of PAY CHANGE, All Labourers (Non-Production) : 
- August 15, 1988 over August 15, 1987: +3.7% 


RATES OF PAY, Labourers (Non-Production), $ annual: 


Labourer (Non-Production) 


Rates of Pay VARIATIONS, All Labourers 
LOORO 
By Region By Industry 
Atlantic 97.2 Mining 
Quebec 102.4 Manufacturing 
Ontario 104.2 Trans-Comm. 
Prairies Sei? PUD atl. 
Bec. O75 Trade 
Fine. & ns. 
Service 


HOURS OF WORK, All Labourers (Non-Production): 


35 hrs/week 0.5% 
ONASic Soy Wheleie Si7/als 1.4% 
ae & 4.2% 
40 92.8% 
Other ig dz 

100.0% 


COLLECTIVE AGREEMENT coverage, All Labourers (Non-Production): 


95.6% 
TECHNICAL NOTES on above data: 
<< ePpired rates: 1672. 6r 23.7% 


- Asterisk (*) indicates no data are 
guidelines 


24835 


(Non-Production) , 


presented due 
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Q1 Average O3 


26670 27896 


Canada Average: 


6728/7041 or 


to confidentiality 


5A. 


Hive 


Se 


9. 
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STATIONARY ENGINEERS 


Pay Research Bureau SURVEY DATE: August 15, 1988 
No. Of OBSERVATIONS: 548 
No. Of ORGANIZATIONS participating: 55 


Rates of PAY CHANGE, All Stationary Engineers: 
- August 15, 1988 over August 15, 1987: +4.83 


RATES OF PAY, Stationary Engineers, $ annual: 


Stationary Engineer, chief or shift engineer 
(see technical notes below) 


Rates of Pay VARIATIONS, All Stationary Engineers, Canada Average: 


By Region By Industry 
Atlantic 89.9 Mining 

Quebec 99.4 Manufacturing 
Ontario MATS Trans-Comm. 
Prairies LOZ. PUD. “UCL. 
Bec. 94.5 Trade 


Fine sans. 


Service 


HOURS OF WORK, All Stationary Engineers: 


35 hrs/week 20.2% 
Over 35 Under 37.5 1.8% 
37.5 18.4% 
40 48.9% 
Other 10.8% 

100.0% 


COLLECTIVE AGREEMENT coverage, All Stationary Engineers: 


TECHNICAL NOTES on above data: 


- Expired rates: 85 or 15.5% 


Ql 


30230 
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Average Q3 


SoLLe SSovi 


100.0 


413/548 or 75.4% 


- Asterisk (*) indicates no data are presented due to confidentiality 


guidelines 


- Data on this pay page apply to stationary engineers as follows: 
Chief in a low pressure plant of over 600 registered H. P. 


Chief in a high pressure plant of 201 to 
Bee. 

Chief in a 
He Ps 
Shift 


less 


than 


600 


registered 


refrigeration or compressor plant of over 400 registered 


engineer in a high pressure plant exceeding 600 registered H. P. 
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UNIVERSITY & COMMUNITY COLLEGE GRADUATES 


Pay Research Bureau SURVEY DATE: June 1988 
No. of OBSERVATIONS: 2763 
No. of ORGANIZATIONS participating: 71 


Actual Recruiting Rates CHANGE: 
- June 1988 over June 1987: 


University Bachelor's Graduates: oe whe | 
University Master's Graduates: = Owes 
Community College Graduates: + 5.6% 


ACTUAL RECRUITING RATES (monthly): 


Type of degree Ql Average 03 
UNIVERSITY BACHELOR'S GRADUATES (Al11) 2000 2209 2419 
Engineering 2400 2476 2500 
Computer Science (Honours) 2083 2242 2417 
Physical Sciences 1959 2255 2458 
Biological Sciences (Honours) 2000 1987 2000 
Commerce & Business Admin. (Honours) 1833 1984 2050 
Arts 1667 1878 2000 
UNIVERSITY MASTER'S GRADUATES (A11) 2583 2606 2748 
Business Administration 2325 2586 2856 
Engineering 2650 2644 2650 
COMMUNITY COLLEGE GRADUATES (All) 1833 1955 2083 
All Technologies 1875 2016 2187 
Business Administration 1667 1810 1899 


Computer Programming Le) 1965 2083 
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UNIVERSITY & COMMUNITY COLLEGE GRADUATES (Cont. ) 


6. Actual Recruiting Rates VARIATIONS BY INDUSTRY, Canada Average: 100.0 


COMMUNITY 
BACHELOR'S MASTER'S COLLEGE 
INDUSTRY GRADUATES GRADUATES GRADUATES 
Mining PLOT D * NEG) Pea 2 
Manufacturing 108.6 104.4 LOZs3 
Trans-Comm. 104.8 98.8 99.7 
Pip. Util. IONS 5S * LOARO 
Trade * * * 
Pain. 6 LS. 36.3 110.2 Si <2 
Service 94.5 95.4 97.0 


TECHNICAL NOTES on above data: 


- Asterisk (x) indicates no data are presented due to confidentiality 
guidelines 
- Dash (-) indicates no data obtained 


ae 


COMPENSATION IN CANADIAN INDUSTRY 


Benefits and Working Conditions 
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COMPENSATION IN CANADIAN INDUSTRY 
BENEFITS AND WORKING CONDITIONS 


SURVEY METHODS AND SOURCES 


The Benefits Survey Program 


The Benefits survey program collects and reports information on current 
practices in the area of benefits and working conditions in Canada. The purpose 
of the survey is to provide the employers and bargaining agents in the federal 
Public Service with background information for the determination of benefits and 
working conditions. Survey reports present narrative and statistical information 
on the incidence and characteristics of benefits and working conditions, based on 
samples from industry, selected municipal governments and the ten provincial 
governments. The effective date of the survey is January 1, 1988. 


Survey reports contain information on benefits and working conditions 
LEONE Management/Professional, Office and Non-Office employees. As well 
information is presented separately on benefits provided to part-time employees. 
Two reports are published, one based on the industrial sample and the other based 
on the provincial government sample and the municipal government sample. 


Planning and Preparation for the Survey 


Members of the Advisory Committee on Pay Research, representing the 
employers and certified bargaining agents of the Public Service of Canada, 
participated in the development of the survey program at the planning phase. 
Consultation included identification of the survey requirements and discussion 
regarding survey methodology and the content of questionnaires. The Pay Research 
Bureau appreciates their co-operation and contribution. 


Establishments participating in the survey are contacted approximately 
two months prior to the field visits. Survey questionnaires were sent to them 
two to three weeks in advance of the scheduled interviews to enable them to 
become familiar with the content in advance of the survey interview. 


Before beginning the field work, a two-week briefing session is held to 
review the benefits plans and working conditions to be surveyed. Anticipated 
problems relating to survey content and methodology are discussed. 


Collection of Data 


Field survey work starts in Toronto and after several days of visits, 
officers meet to discuss problems encountered and to develop consistent 
approaches for these situations. Subsequently, officers travel across the 
country, working individually but maintaining contact with the Bureau for 
co-ordination of interviews and to ensure that technical] difficulties are 


resolved in a consistent manner. 
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Questionnaires were completed during survey interviews. The Bureau's 
exception reporting system permits the use of pre-coded questionnaires, requiring 
only the updating of data from the previous survey andthe collection of data ster 
new or revised questions. 


Survey Sample 


The original sample used for this survey was developed in 1966 by 
Statistics Canada using Labour Canada's 1966 Wage Rate Survey as 1ts- “basis. A 
method was also provided for the replacement of establishments deleted from the 
survey in future years using a stand-by list of establishments selected from 
Statistics Canada's business register. 


Until 1976, the sample remained essentially unchanged except for 
substitutions made using the methodology mentioned above. By 1976 Statistics 
Canada had changed its business register so that the original replacement 
methodology was no longer viable. 


Sample reviews were conducted prior to the 1978 and 1980 surveys with 
the objective of maintaining a sample reflective of the industrial and geographic 
distribution of employment in Canada. At that time, the Bureau contacted 
employers who had expressed a willingness to participate in the survey. Inn «t9BO 
a back-up list of establishments was developed to provide £Or future 
substitutions to the sample. This list has been kept up-to-date and has been 
used as required prior to each biennial survey. This has permitted the sample to 
remain reasonably reflective of the Canadian industrial mosaic. 


This survey is conducted on an establishment basis. An establishment is 
Gefined as: an entire organization, a single operating unit or part of an 
organization, or a group of units located in a specific geographic area. Each 
establishment is clearly identifiable and survey information collected is based 
on the benefits and working conditions that apply specifically to employees 
located in the establishment surveyed. 


Establishments are selected on the basis of geographic and industrial 
representativity. However, the ability of a company to provide data on the 
establishment identified is also a consideration. 


The industrial sample currently contains 158 establishments representing 
seven industrial sectors. There are 14 establishments in the municipal sample 
and all ten provincial governments participate in the provincial sample. For the 


latter samples, the entire municipal or provincial administration is considered 
an establishment. 


Edit, Analysis and Presentation of Survey Data 


Completed questionnaires are visually edited by. the officers 
for the analysis of various sections of the survey. 
data are input to the database and a series of computer edits are conducted. 
Accuracy of the returns is assured by comparison with returns from previous 
surveys. Apparent anomalies or discrepancies are discussed with the officer who 
completed the questionnaire or with the contact in the establishment surveyed, 


and are checked against benefit plan literature or collective agreements obtained 
at the interview. 


responsible 
Following the visual edit 
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Working tables and the final tables presented in the main report are 
then produced. At this stage the tables are thoroughly analyzed both by the 
responsible officer and an automated edit process. Concurrently, the narrative 


portion of the report is written to explain the benefits and to provide guidance 
in the use of individual tables. 


Each benefit or working condition is presented in a separate section of 
the report containing tables and explanatory text. The narrative defines the 
particular benefit or working condition, and states any pertinent generalities. 
This is followed by commentary on specific portions of the tables. To the extent 
possible, data are reported under specific sub-headings. 


REPOreyetables consist *,of “two "parts: Incidence and Characteristics. 
Each table begins with the Incidence portion which provides information on the 
prevalence of the benefit or working condition. This section contains number and 
percentage columns for both establishments and employees. Information in the 
"establishment" column refers to the establishments surveyed. Information in the 
"employees" column refers to the total number of employees in each category for 
the establishments surveyed; it does not represent the actual number of employees 
receiving a benefit. 


The information presented in the Incidence section is based on the total 
sample of establishments and employees. An establishment is considered to have a 
Dian Or WOrking condition if it is available® or’.applicable to any ‘of the 
employees within a category. Eligibility is the criterion and not participation. 
Therefore, if any employee is capable of qualifying for a benefit or is subject 
to a working condition, a positive incidence is recorded. Where several plans or 
working conditions apply to different groups of employees within the same 
category, the plan or condition applying to the greatest number of employees is 
the one accepted. 


The Characteristics section of the table provides information on the 
Macure *Of- the. benefit or working ‘condition. In contrast to the Incidence 
section, only percentage data are shown for establishments and employees in this 
Dare~ ofthe table. Information is presented in one of two ways. Unless 
otherwise indicated, information is presented only for establishments that 
answered positively to the incidence question. Note that where a benefit or 
working condition is unwritten or informal, it is identified as such in the 
Incidence section but no information is provided in the Characteristics portion 


of the table. 


Certain percentages, however, are not based on the original incidence; 


instead they are based on the incidence of a particular characteristic. This 
format reduces the use of "not applicable" headings throughout the tables. 
Whenever these "sub-incidence" calculations occur, they are carefully footnoted 


as follows: 


+ Percentages in this characteristic are based on the incidence found in the 


preceding line(s) bearing an *. ay . 
++ Percentages in this characteristic are based on the incidence found in the 


preceding line(s) bearing a **. 
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It should be noted that this report presents a synopsis of survey 
findings published in the 1988 Benefits and Working Conditions report dealing 
with the Industrial sample. Tables provided in this report are extracts from the 
original tables, and percentage totals, in many instances, will not necessarily 
add to 100%. 


Confidentiality of Survey Data and Reports 

The Pay Research Bureau is very conscious of the requirement to protect 
the confidentiality of survey data contributed voluntarily by participating 
organizations. Only organizations specified by the Pay Research Bureau receive 
this report, and its use is strictly limited to those authorized and concerned 
with compensation administration. 


Definitions of Terms 


The following definitions are provided to assist users of this report. 


Industry: A group of establishments, i.e. companies or operating 
units engaged in the same or similar type of economic 
aCtIVItY. jee ies Mining, Manufacturing, Trade, 
Transportation, Finance, Service and Public 
Administration. 

Establishment: An entire organization, a single operating unit or part 


Ofian organization or aygroup, of s.Units) —locatedagin 7a 
specific geographical area. Fach establishment is 
Clearly identifiable and survey information provided is 
based on benefits and working conditions that apply 
specifically to employees located in the establishment. 


Executives: Officers typically reporting to the presidential level 
and higher and responsible iPONE the planning, 
development and implementation of organizational 
policies. TO BE EXCLUDED FROM THIS SURVEY. 


Management Employees: Employees below the executive level responsible for the 
COnNGUCEr. andr tcontrol of the activities oF the 


organization and engaged in the direction and 
motivation of its employees. 


Professional Employees: Individual employees whose work is predominantly 


non-routine, requires discretion and judgement and is 
based on the application of a comprehensive body of 
knowledge such as actuarial science, architecture, 


biology, chemistry, education, law, medicine, or 
nursing. 


Office Employees: Clerical, stenographic, technical and other general 


office workers and non-office Supervisors above the 
level of working foremen. 
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Non-Office Employees: Usually wage earners or hourly paid staff, including 
production, maintenance, warehouse, shipping, delivery 
staff, routemen and working foremen. 


Organizations Surveyed 


The Industrial sample contains 158 establishments of which 149 
participated in the current survey. However, not all establishments reported 
employees in each category. Consequently only 149 establishments are shown in 
the incidence tables for the Management/Professional and the Office categories, 
and only 140 establishments are shown for the Non-Office category. In terms of 
employee coverage, the survey response represents 254,461 employees. 
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GROUP LIFE INSURANCE AND RELATED PLANS 


Group life insurance plans provide life insurance coverage of a 
pre-determined amount that is payable to the employee's beneficiary or estate an 
the event of the employee's death. Dependants' Life Insurance and Post 
Retirement Insurance may also be offered under Group Life Plans. In addition, 
the plan may provide the employee with the Choice of supplementing the amount of 
insurance coverage under the basic plan or taking thevsoption ofeatseparate 
supplementary plan. 


In the event of permanent disability, the premium under the group life 
insurance plan is often waived and the insurance coverage remains in effect. 
Alternatively, the policy amount or another amount may be paid as a lump sum or 
in instalments. Such provisions are distinct from any coverge under the 
Accidental Death and Dismemberment Plan or the Long-Term Disability Plan. 


HIGHLIGHTS OF FINDINGS 


- The availability of Group Life and Related Plans in organizations 
surveyed was found to be almost universal. Only .7% of employers in 
the Office category and 2.1% in the Non-Office category do not offer 
company-sponsored group life coverage to their employees. A few 
employers included in these figures contribute to union-sponsored 
plans. 


- Approximately 60% of employers indicated that Basic Group Life 
Insurance costs are 100% paid by the employing organization. Only 
about 1% of employers stated that no employer contribution is made. 


- Survey analysis showed that various types of coverage formulae are in 


- place. The "percentage of salary" formula was found to have the 
highest incidence. 


- Of companies having a percent of salary formula, approximately 33% 
provide coverage of 100% of salary, while 200% of salary is provided 
by approximately 41% of employers. 


- The incidence of a "Uniform Dollar Amount" formula was found to be 
more prevalent (26.5%) in the Non-Office group. When this formula is 


present 80% of coverage to Non-Office employees is found to be between 
$10,000 and $25,000. 


- A majority of employers stated their plans also define a maximum 


dollar amount of coverage. The maxima range from $10,000 to 
$1,000,000 with no prevailing value. 


- Post-Retirement Life Insurance coverage is provided by approximately 


75% Of the establishments surveyed. In most cases this is offered at 
no cost to the employee. 


- Approximately 50% of employers offered Dependants' 
either as an option or as part of the basic Plan. Of establishments 
stating a positive incidence, approximately 68% make no contribution 
towards the cost’ of this benefit. Approximately 22% of those 
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offering Dependants' Life Insurance report the dollar amount of 
coverage as $5,000 for spouses and $2,000 for dependants. 


Supplementary Life Insurance over and above basic Group Life is 
provided by 66.9% of employers to Management/Professional employees. 
For Office and Non-Office Categories,” “61.0% and 47.7% of employers 
respectively provide this benefit. Of those employers slightly over 
60% provide a percentage of salary coverage for supplementary life. 
The most frequently chosen coverage is 2 or 3 times the Salary. The 
majority of employers offer the spouse a percentage of employee's 
Salary at death. For over 66% of Management/Professional and Office, 
and 54% of Non-Office recipients it is 25% to 35% of salary. 


Survivor Income Benefit Plans are available to only Slightly over 20% 
of employees covered by the survey, and the number of employers 
providing this benefit continues to decline for all three categories. 
For those employers providing the benefit there has been an increase 
in eligibility and compulsory participation. The number of employers 
not contributing to the plan has increased approximately 12%. 


The incidence of the availability of the Accidental Death and 
Dismemberment Insurance was found to be 77.2%, 71.9% and 67.6% of 
employers for the Management/Professional, Office and Non-Office 
categories respectively. This represents virtually no change over the 
1986 survey findings. Approximately 76.5% of employers having a plan 
indicated that employee participation is compulsory. 


For Management/Professional and Office employees the most common 
A.D. & D. formula is found to be a percentage of salary, whereas in 
the Non-Office group the incidence of "Uniform Amount" and "Percentage 
of Salary" formulae were approximately equal. A uniform amount of 
A.D. & D. coverage was provided by 35.1% of establishments for their 
Non-Office employees. For over 60% of those the uniform amount was 
LO OOOKEO 65 20', 000. 


Approximately 62% of employers for Management/Professional and Office 
and 42% of employers for Non-Office employees have a per cent of 
Salary formula as coverage for A.D. & D. For approximately 30% of 
these employers, the prevailing dollar maximum is in the $20,000 to 


$35,000 range. 
Slightly more than 60% of employers pay OOS OF Ne TCOSe On ALD. co Ds 


Business Travel Accident coverage is provided by 57.7% of employers 
for Management/Professional employees, 50.3% of employers indicated 
that coverage is also available to Office employees while only 37.1% 
of employers provide this Benefit to Non-Office employees. 


Uniform coverage amounts of $50,000 or $100,000 for Business Travel 
Accident Insurance are found to be most frequent, whereas for 
establishments having a per cent of salary formula, the most frequent 
response is 300% of salary. There is no prevailing maximum. 
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TYPE OF PLANS PROVIDED 


I BASIC GROUP LIFE INSURANCE PROVIDED: 
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MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
CHARACTERISTICS OF PLANS PROVIDED 
I BASIC PLAN: 
1. EMPLOYEES ELIGIBLE FOR COVERAGE: 
SAL SEMPEOY EES 100.0 100. 
2. PARTICIPATION OF ELIGIBLE EMPLOYEES: 
-COMPULSORY 93.2 95 
3. EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
-10% TO 42% 5.4 6 
-50% 11.5 15 
-60% TO 95% 7.4 14 
- 100% 60.8 54 
-VOLUNTARY PLAN: 
-50% TO 100% 4.7 4 
4. FORMULA FOR COVERAGE: 
-UNIFORM AMOUNT T4 3 
**  -PERCENTAGE OF SALARY 79.47 70 
++ 5. DETAILS - PERCENTAGE OF SALARY ONLY: 
- 100% cin Way 29 
- 150% 5.9 6 
-200% 40-7 23 
-250% 5.9 9 
-300% 5.4 2 
-CHOICE OF PERCENTAGES 7.6 23 
6. MAXIMUM COVERAGE - BASIC PLAN: 
-$10000 TO $100000 Tie D4 
-$120000 TO $200000 17.6 13 
-$250000 TO $300000 14.9 11 
-$350000 TO $500000 120 9 
-$700000 TO $1000000 7.4 7 
-COMBINED MAXIMUM FOR ALL LIFE 
INSURANCE PLANS - $600000 TO 
$6000000 5.4 5 
-N/A, UNIFORM AMOUNT (hee oe 
-NO MAXIMUM SPECIFIED 2750 ag 
II DISABILITY COVERAGE 
COVERAGE FORMULA: 
-PREMIUM WAIVED 66.2 56. 
-OTHER PROVISIONS 27 a. 
-NO DISABILITY PROVISION UNDER 
GROUP LIFE 16.9 17: 
III SUPPLEMENTARY GROUP LIFE INSURANCE: 
1. SUPPLEMENTARY INSURANCE: 
* -PROVIDED 66.9 75. 
-NOT PROVIDED 33.1 24. 
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INDUSTRIAL SECTOR 


IV 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
2. EMPLOYER’S CONTRIBUTION: 
-CONTRIBUTION 1342 20, 
-NO CONTRIBUTION 76.8 73 
3. COVERAGE FORMULA: 
-UNIFORM AMOUNT 120 
-PERCENTAGE OF SALARY 62.6 53. 
-UNIT PURCHASE 26.3 38. 
4. DETAILS - PERCENTAGE OF SALARY: 
- 100% Te 2 
-200% 5 1 
-CHOICE OF PERCENTAGES 44.4 42 
-N/A, NOT A PERCENT OF SALARY S774 46 
5. MAXIMUM SUPPLEMENTARY COVERAGE: 
-$20000 TO $200000 253 Ph pe 
-$210000 TO $400000 202 30. 
-$500000 TO $1000000 124 14, 
-MAXIMUM RELATED TO AMOUNT UNDER 
THE BASIC PLAN 9.4 4. 
-N/A, UNIFORM AMOUNT 140 
-COMBINED MAXIMUM FOR ALL LIFE 
INSURANCE PLANS 8.1 8. 
-NO MAXIMUM SPECIFIED GED) 14. 
DEPENDANTS’ LIFE INSURANCE: 
1. INSURANCE AVAILABLE: 
* -UNDER THE BASIC PLAN 14.9 aan 
* -AS AN OPTIONAL SUPPLEMENT 38.5 50. 
-N/A, NO DEPENDANTS’ LIFE INSURANCE 46.6 37 
2. EMPLOYER’S CONTRIBUTION: 
-CONTRIBUTION 27.8 18. 
-NO CONTRIBUTION 68.4 79. 
3. COVERAGE FORMULA FOR A SPOUSE: 
-$1000 TO $4000 15,2 8 
- $5000 22.8 fe) 
-$6000 TO $15000 15.2 20. 
-VARIABLE AMOUNT 40.5 56. 
4. COVERAGE FORMULA PER DEPENDENT 
CHILD: 
-$500 TO $10000 62.0 60. 
-VARIABLE AMOUNT 22.8 27. 
-N/A, NO COVERAGE 1287 ‘te 
POST RETIREMENT LIFE INSURANCE: 
1. POST RETIREMENT COVERAGE PROVIDED: 
* <-YES hay) UE 
* -YES, BUT ONLY IN EARLY RETIREMENT 
SITUATIONS 2.0 5. 
-NO 23.0 oie: 
2. EMPLOYER’S CONTRIBUTION: 
- 100% 65.8 59. 
-FUNDED UNDER BASIC GROUP LIFE AS 
"PAID UP" INSURANCE 23.7 16 
-NO EMPLOYER CONTRIBUTION 3.5 3 
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MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED leis et Zi 
PLAN NOT PROVIDED 84.6 G25 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE: 
SACEMeMPEOVEES Saas S5n3 
II PARTICIPATION OF ELIGIBLE EMPLOYEES: 
-COMPULSORY 5655 64.2 
-VOLUNTARY 43.5 Sons 
III EMPLOYER’S CONTRIBUTION: 
-CONTRIBUT ION 69.6 84.1 
-NO CONTRIBUTION 26m Sie 
IV FORMULA FOR MONTHLY BENEFIT PAID TO 
SPOUSE: 
-FIXED DOLLAR AMOUNT Am toe 
-PERCENTAGE OF SALARY SiO Sia 
-VARIABLE PERCENTAGE Sia, 7 
V LENGTH OF TIME SPOUSE’S BENEFIT IS PAID: 
-UNTIL DEATH 43.5 ZO) 
-COMBINATION OF FACTORS Zale 51.6 
-UNTIL REMARRIAGE OR DEATH PRT 1 15.0 
VI BENEFIT AVAILABLE TO DEPENDENT CHILDREN 
OR ORPHANS: 
-YES Shs) Ff $9.9 
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INDUSTRIAL SECTOR TABLE 4 
INCIDENCE AND CHARACTERISTICS 
CANADA 
ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPLA 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED Ul a 2 65.0 Hi oS 63.4 67.6 T2356 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 1.3 .3 1.3 130 0 0 
YES, BUT INCLUDED IN THE PRINCIPAL SUM 
UNDER THE BASIC PLAN 2.0 Taz 280 :9 292 1a 
PLAN NOT PROVIDED 19.5 33.5 24.8 34.7 30.2 25 9 
CHARACTERISTICS OF PLAN PROVIDED 
I BASIC PLAN: 
1. EMPLOYEES ELIGIBLE FOR COVERAGE: 
-ALL EMPLOYEES 98.3 S557 99.1 99.5 99.0 99°77 
2. PARTICIPATION OF ELIGIBLE EMPLOYEES: 
-COMPULSORY Toes 66.9 . 76.8 60.7 Tia 79 3 
-VOLUNTARY 24.2 33.1 2372 39.3 2207 20.2 
3. EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
-50% TO 95% 1427 8.6 1235 S42 11.3 6.0 
- 100% 5952 53.0 58.9 47.7 60.8 69.4 
-VARIABLE PERCENTAGE : 4.2 4.8 4.5 3.9 4.1 3.5 
-VOLUNTARY PLAN: 
-50% TO 90% 550 520 405 1.6 31/1 a 
- 100% ey 4.2 18 4.4 a4 5 ae 
-NO CONTRIBUTION 1627 23.5 16.4 324 16 14.8 
4. FORMULA FOR COVERAGE IN THE EVENT OF ; 
ACCIDENTAL DEATH: 
-UNIFORM AMOUNT Mick 127 Wee) aie 35.4 48.0 
** —-PERCENTAGE OF SALARY C17 5G 62,5 Ai 42.3 33% 
-UNIT PURCHASE 16.7 26.6 152 34.4 1605 ism 
+ 5. DETAILS - UNIFORM AMOUNT : 
-$10000 TO $25000 Sic. 60.4 60.0 62.1 64.7 73.6 
-$50000 TO $100000 38.1 36.6 35.0 37 14. 9.8 
++ 6. DETAILS - PERCENTAGE OF SALARY: 
~ 100% 23.0 14.3 2459 Ott 24.4 37m 
~ 200% 36.5 30,0. 357 19 .2 29.3 11% 
-300% 10.8 1570 Del 6.5 4.9 3.2 
-CHOICE OF PERCENTAGES 5.4 4.4 Bar 14.7 1.2 4.9 
-EQUAL TO AMOUNT CHOSEN UNDER 
BASIC GROUP LIFE 54 13.4 Sav {251 9.8 19.2 
7. MAXIMUM COVERAGE - BASIC PLAN: 
-$10000 RO $1500000 56:7 Gia 58.0 66.6 49.5 44.9 
-COMBINED MAXIMUM FOR ALL LIFE 
INSURANCE PLANS 3.3 2a 3.6 3 <a 1.5 
-N/A, UNIFORM AMOUNT 1735 1257 17.9 21s 35 #1 48.0 
-NO MAXIMUM SPECIFIED 20.0 22.4 or de) 8.2 10 4.2 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
II SUPPLEMENTARY ACCIDENTAL DEATH AND 
DISMEMBERMENT INSURANCE: 
1. SUPPLEMENTARY INSURANCE: 
*  -PROVIDED 30.0 S22 28.6 30. 
-NOT PROVIDED 70.0 68.8 Tad 69. 
+ 2. EMPLOYER’S CONTRIBUTION: 
-NO CONTRIBUTION C\a| 0 92.8 80.6 76. 
+ 3. MAXIMUM SUPPLEMENTARY COVERAGE 
AVAILABLE: 
-$10000 TO $150000 19.4 al of Dy\ 27 
-$200000 16.7 18.8 15.6 10 
-$240000 TO $250000 30.6 28.5 31.3 35 
-$300000 TO $500000 25.0 38.2 21.9 a4 
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INDUSTRIAL SECTOR 


TABLE 


INCIDENCE AND CHARACTERISTICS 


CANADA 
BUSINESS TRAVEL ACCIDENT INSURANCE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESIPAB eee MPI 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED Silica Gali 
PLAN NOT PROVIDED 42.3 38.8 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE: 
—A PREM PEOVEES 98.8 SSRs 
II EMPLOYER’S CONTRIBUTION: 
- 100% 98°58 SNS). 7 
III COVERAGE FORMULA IN THE EVENT OF DEATH: 
-UNIFORM AMOUNT 4179 40.6 
=-PERCENT OF SALARY 40.7 380 
IV MAXIMUM AMOUNT OF INSURANCE: 
-$80000 TO $2000000 Aad 40.0 
-N/A, UNIFORM AMOUNT BAN at, 43.2 
-NO MAXIMUM SoS) Gren 
V DISMEMBERMENT AND DISABILITY COVERAGE: 
-BOTH DISMEMBERMENT AND DISABILITY 
COVERAGE Ohleee 65.4 
-DISMEMBERMENT COVERAGE ONLY 30.2 21.4 
-NOT PROVIDED 18.6 13.2 
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HEALTH INSURANCE PLANS 


PROVINCIAL HEALTH CARE 


Under the provisions of the Medical Care Act and the Hospital Insurance 
and Diagnostic Services Act all provinces are required to provide universal 
comprehensive medical care to Canadians. The funding of health care programs is 
borne by the federal and provincial governments by means of a five point formula 
instituted in 1977, which replaced the 50/50 formula previously in effect. 
Survey analysis examines the details of employer assistance towards health care 
premiums in those provinces where direct funding through the levying of premiums 
exists, namely, Alberta, British Columbia and Ontario. The characteristics 
mentioned below equate establishments in these three provinces to 100%. 


HIGHLIGHTS OF FINDINGS 


- Slightly more than half of the establishments surveyed are located in 
provinces where health care premiums are required. 


- Approximately 95% of employers indicated that premium assistance (in 
whole or in part) is granted to employees for both individual and 
family premiums. 


- Where premium assistance iS available, approximately 60% of employers 
indicated that 100% is paid for Management/Professional and Office 
staff while approximately 64% of employers stated 100% is paid for 
Non-Office employees. 


- There are no hospital user fees in any province. 
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INDUSTRIAL SECTOR WNSILE 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PROVINCIAL HEALTH CARE 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
NUMBER 
ESUABe EMP IEr 
INCIDENCE - NUMBER 
PLAN PROVIDED 149 73, 92 
CHARACTERISTICS OF PLAN PROVIDED 
PERCENT 
ESTAB. EMPL 
I MAJORITY OF EMPLOYEES LIVING IN PROVINCE 
WITH DIRECT FINANCING: 
IES lof Gor 
+ 1. COST OF PREMIUMS PAID BY EMPLOYER: 
-IN ALBERTA: 
-50% S)6 Wek 
-60% TO 75% 2S 4 
- 100% SS 4 
-NO EMPLOYER CONTRIBUTION Vig 
-IN BRITISH COLUMBIA: 
-50% bo 1 
=60/4 1OM7 a7 © 
- 100% Urs 5) 
-NO EMPLOYER CONTRIBUTION 2me 1 
-IN ONTARIO FOR INDIVIDUALS: 
-25% TO 40% os} 7 
=50% Blots Si 
-58% TO 90% Srl ie 
- 100% 44.3 35 
-FLAT $ AMOUNT 23 1 
-NO EMPLOYER CONTRIBUTION SS 2 
-IN ONTARIO FOR FAMILIES: 
-25% TO 40% (© SF 
-50% Sats) Sie 
-58% TO 90% F) &) Sr 
- 100% 42.9 35 
-FLAT $ AMOUNT 2553 Wo: 
-NO EMPLOYER CONTRIBUTION Eh Que 
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OFFICE NON-OFFICE 
NUMBER NUMBER 
SSNs — 1eilelbe ESTAB. EMP ES 
149 US, 12S 140 102,137 
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SUPPLEMENTARY HEALTH INSURANCE PLANS 


Supplementary Health Insurance plans provide coverage for health care 
costs that are not covered by the applicable provincial health care programs or 
cover costs in excess of provincial coverage. Salient details of Survey findings 
are noted below with supporting statistical data. 


HIGHLIGHTS OF FINDINGS 


- Survey results showed that 3.4% of employers reporting for 
Management/Professional and Office employees do not provide 
Supplementary health care coverage. For Non-Office employees, 3.7% of 
employers stated that no supplementary plans are available. 


- The majority of employers provide coverage to employees on hiring and 
within three months Of employment coverage is extended to 
approximately 92% of employees. 


- Approximately % Of employers make no contribution towards the cost of 
Supplementary Health Insurance. 


- Approximately 60% of employers indicated that 100% of the premium cost 
for major medical/surgical, prescribed drug and hospitalization costs 
are company paid. The remaining 40% of employers pay a portion of the 
premium costs of these benefits. 


- For major medical/surgical benefits approximately 25% of employers 
reported that there is no deductible. A slightly lesser percent 
reported no deductible for prescribed drugs whereas approximately 66% 
of employers stated that no deductible exists for hospitalization. 


- Survey results showed that the plans of slightly more than 45% of 
employers have no co-insurance factor for major medical/surgical 
benefits and 54% for prescribed drugs, i.e. costs are paid 100% by the 
plan after the required deductible has been paid. Close to 50% of 
employers reported that their plans cover 80% to 90% of costs. 


- The majority of employers surveyed specified no maximum coverage. 
Approximately 45% identified a maximum dollar amount of coverage, the 
maxima ranging from $5,000 per year to $1,000,000 per lifetime. 
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DENTAL CARE PLANS 


Highlights of the incidence and characteristics of Dental Care plans are 
identified below accompanied by supporting statistical information. 


HIGHLIGHTS OF FINDINGS 


- In the organizations surveyed some form of Dental Care coverage is 
available to 85.3% of Management/Professional, 85.7% of Office and 
87.2% of Non-Office employees. This represents little change since 
last surveyed. 


- Where plans exist, close to 100% of employers indicated that this 
benefit is available to all employees within the organization. In 
about 50% of these cases, a service requirement of 3 to 12 months is 
required before coverage is in force; for Non-Office approximately 66% 
have a service requirement, usually of 3 months. 


- For a majority of employees (approximately 80%), participation in 
employer-sponsored plans is compulsory. 


- Survey results revealed that close to 85% of plans include major 
restorative coverage and approximately 50% of employers cover 
orthodontic treatments for all three employee categories. 


- Virtually 100% of employers make contributions towards the cost 
associated with basic dental coverage, of which 65% indicated that the 
full cost is employer paid. On the other hand approximately 55% 
reported paying the full cost for major restorative coverage and 
approximately 33% contribute the entire cost for orthodontic coverage. 


- Approximately 75% of employers indicated that no deductible is 
required before basic dental services are paid. 


- Virtually 100% of organizations offering Basic, Restorative and 
Orthodontic services have some sort of co-insurance in place. Survey 
analysis showed that the predominant (60%-70%) fee schedule on which 
co-insurance is based is the current fee schedule for the various 
provincial jurisdictions. Less than 20% of respondents use other than 
current or current minus one as their fee schedule. 


- Approximately 63% of plans identify maximum dollar amounts of benefit 
entitlement for basic dental treatments, while a larger percentage 
identify maxima for restorative and orthodontic work. 


- Approximately 40% of establishments provide some form of dental 
coverage for their retired employees. For 80% of those employers the 
premium contribution rate is the same as for active employees. 
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10. RELINE/REBASE OF DENTURES: 
-YES, ONCE PER PERIOD 27.6 bye 
-YES, BUT NO MINIMUM WAITING PERIOD 64.9 ZOe 
-NOT COVERED 7.5 5. 
141. CLEANING, SCALING, FLUORIDE 
TREATMENTS: 
-YES, ONCE EVERY 6 MONTHS 74.6 T Te 
-YES, OTHER WAITING PERIOD 8.2 7, 
-YES, BUT NO MINIMUM WAITING PERIOD 10.4 8. 
-NOT COVERED oe 
12. SPACE MAINTAINERS, MOUTH GUARDS: 
-SPACE MAINTAINERS ONLY 53.7 44 
-BOTH SPACE MAINTAINERS AND MOUTH 
GUARDS 23.9 cg 
-NOT COVERED 20.9 oor 
MAJOR RESTORATIVE TREATMENTS 
13. CROWNS: 
-COVERED 88.8 84. 
14. INLAYS: 
-COVERED 80.6 Qe 
145. PROSTHODONTICS (COMPLETE AND 
PARTIAL DENTURES AND FIXED BRIDGES): 
-YES, ONCE EVERY 3 TO 5 YEARS 54.2 61 
-YES, BUT NO MINIMUM WAITING PERIOD 25.4 24. 
-NOT COVERED 13.4 17. 
16. ORTHODONTIA: 
-ALL FAMILY MEMBERS S2in 41. 
-DEPENDANTS WITH LIMITATION 23.9 18. 
Aa 9 38. 


-NOT COVERED 
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IV EMPLOYER’S CONTRIBUTION: 
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AB Seuss: 
INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESWNB. EMPL. 


PREVENTIVE AND BASIC TREATMENTS: 


-COMPULSORY PLAN: 


-FIXED % PAID BY THE EMPLOYER: 


-50% 
-60% TO 90% 
-100% 
-VARIABLE % 
-VOLUNTARY PLAN: 
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-FIXED % PAID BY THE EMPLOYER: 


-50% 

-60% TO 87% 

- 100% 
-VARIABLE % 
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MAJOR RESTORATIVE TREATMENTS: 


-COMPULSORY PLAN: 


=F IXED % PAID BY THE EMPLEGYER’: 


-NO EMPLOYER CONTRIBUTION 


-42% TO 90% 
- 100% 
-VARIABLE % 
-VOLUNTARY PLAN: 


iS 
is 
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-FIXED % PAID BY THE EMPLOYER: 


-50% 

-60% TO 87% 

- 100% 
-VARIABLE % 


-NO MAJOR RESTORATIVE COVERAGE 


ORTHODONTIA: 
-COMPULSORY PLAN: 
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-FIXED % PAID BY THE EMPLOYER: 


-NO EMPLOYER CONTRIBUTION ile 


-50% TO 90% 
- 100% 
-VARIABLE % 
-VOLUNTARY PLAN: 
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-50% 

-60% TO 87% 

- 100% 
-VARIABLE % 


-NO ORTHODONTIC COVERAGE 4 
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V ANNUAL DEDUCTIBLE PER INDIVIDUAL AND 
BERS AM DEY: i 


we 


PREVENTIVE AND BASIC TREATMENTS: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR MAJOR MEDICAL/SURGICAL 


BENERLTS 
-DEDUCTIBLE VARIES 
-NO DEDUCTIBLE 
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INDUSTRIAL SECTOR 


TABLE 8 
INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTABR ENE IS: 


2. MAJOR RESTORATIVE TREATMENTS: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR PREVENTIVE CARE 
SDEDUCH IEEE PINCEUDEDS UN mHE 
DEDUCTIBLE FOR MAJOR MEDICAL/ 
SURGICAL BENEFITS 
-DEDUCTIBLE VARIES 
-NOG DEDUCTIBLE 
-NO MAJOR RESTORATIVE COVERAGE 


3. ORTHODONTIA: 
-DEDUCTIBLE INCLUDED ELSEWHERE 
-NO DEDUCTIBLE FOR ORTHODONTIA 
-NO ORTHODONTIA COVERAGE 


VI CO-INSURANCE : 


1. PERCENTAGE OF BASIC DENTAL SERVICES 
PAID BY THE PLAN AFTER DEDUCTIBLE 
IS PAID: 
-1988 FEE SCHEDULE: 
- 100% 
-80% 
-1987 FEE SCHEDULE: 
- 100% 
-80% 
-OTHER FEE SCHEDULE 


2. PERCENTAGE OF MAJOR RESTORATIVE 
EXPENSES PAID BY THE PLAN 
AFTER DEDUCTIBLE IS PAID: 
-1988 FEE SCHEDULE: 
- 100% 
-75% TO 90% 
-50% TO 60% 
-1987 FEE SCHEDULE: 
- 100% 
-60% TO 80% 
-OTHER FEE SCHEDULE 
-NO MAJOR RESTORATIVE COVERAGE 


3. PERCENTAGE OF ORTHODONTIC EXPENSES 
PAID BY THE PLAN AFTER DEDUCTIBLE 
IS PAID: 

-1988 FEE SCHEDULE: 
- 100% 
-75% TO 90% 
-50% 
-1987 FEE SCHEDULE: 
- 100% 
-60% 
-50% 
-OTHER FEE SCHEDULE 
-NO ORTHONDIC COVERAGE 
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INDUSTRIAL SECTOR TABLE 


INCIDENCE AND CHARACTERISTICS 


CANADA 


DENTAL CARE PLANS 


JANUARY 1, 


4 PORLCY TONS EEE SCHEDULE USED: 
-CURRENT FEE SCHEDULE 
-CURRENT MINUS ONE YEAR 
-DETERMINED THROUGH NEGOTIATION 
OR COLLECTIVE BARGAINING 
-NO POLICY, FEE SCHEDULE UPDATED ON 
AN AD HOC BASIS 


VII MAXIMUM AMOUNT OF COVERAGE PER YEAR: 


1. PREVENTIVE AND BASIC DENTAL 
SERVICGES® 
-$500 TO $900 
-$ 1000 
=$1100) 710 $1900 
-NO MAXIMUM SPECIFIED 


2. MAJOR RESTORATIVE TREATMENTS: 
-MAXIMUM ANNUAL AMOUNT INCLUDED IN 
AMOUNT STATED FOR PREVENTIVE CARE 
-$500 TO $3000 
-NO MAXIMUM SPECIFIED 
-NO MAJOR RESTORATIVE COVERAGE 


3. ORTHODONTIA: 
-MAXIMUM ANNUAL AMOUNT INCLUDED IN 
AMOUNT STATED FOR BASIC DENTAL 
CARE | 
-LIFETIME MAXIMUM BETWEEN $1000 AND 
$1500 PER INDIVIDUAL 
-NO MAXIMUM SPECIFIED 
-NO ORTHODONTIC COVERAGE 


VT RET T REDS EMPLOYEES: 


1. DENTAL CARE COVERAGE AVAILABLE TO 
RETIRED REMPEOVEES: 
-SAME AS ACTIVE EMPLOYEES 
= -REDUCEDREEV ERS OF COVERAGE 
* -EARLY RETIREMENT SITUATIONS TO 
AGE 65 
-NOT AVAILABLE 


+ 2. EMPLOYER’S CONTRIBUTION TO PREMIUM 
COST: 
-SAME AS ACTIVE EMPLOYEES 
-NO EMPLOYER CONTRIBUTION 
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SALARY CONTINUATION PLANS 


Details on the incidence and the characteristics of the different types 
of plans which provide sick or injured employees, who are temporarily incapable 
of working, with some form of revenue. Those plans which are drawn up according 
to a formal policy of the employer or a written agreement between the employer 
and the employees, are presented under one of the following types of short-term 
disability plans: 


Formal paid sick leave pians, 
Sickness indemnity plans, and 
Combined formal paid sick leave and sickness insurance plans. 


Also included in this section are details on the incidence anda 
Characteristics of, .L.sD<icplans:. 


- Over 96% of employers surveyed provided Sickness benefits co 
Management/Professional, Office and Non-Office employees. 


- The most common type of short-term disability benefit plan was found 
to be the employer-sponsored Formal Paid Sick Leave Plan. Sickness 
Indemnity Insurance Plans were the next most prevalent for Non-Office 
employees, whereas Combined Plans were the next most prevalent for 
Management/Professional and Office staff. 


FORMAL PAID SICK LEAVE PLANS 


A formal paid sick leave plan is a self-insured, employer-financed and 
administered plan to which the employer is committed in writing; the employer 
assumes the full cost of the plan and all the risks it entails in required 
payments. Formal paid sick leave plans usually involve crediting or allocating a 
certain number of days to an employee, to use as sick leave for non-occupational 
accidents or illnesses. Sick leave credits may be cumulative or non-cumulative. 


- For establishments representing 99.8% of Management Professional, 
94.1% of Office and 75.1% of Non-Office employees there is no waiting 
period for benefits for a non-occupational accident or illness. 


- Most plans provide sick leave credits which are non-cumulative. Where 
accumulation of credits is allowed, approximately 60% of 
establishments reported annual accumulation of 15 to 20 days. 


- Upon termination of employment, some sick leave plans provide 
compensation for unused sick leave credits. This was found to be the 
case for approximately 10% of plans covering Management/ Professional 
and Office staff, and 20% of plans covering Non-Office employees. 
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- Sick leave is provided at 100% of salary by 41.2% of employers 
reporting fOr Management/Professional employees. Corresponding 
figures for Office and Non-Office employees are 34.2% and 39.4% of 
employers respectively. Responses from the remaining establishments 
show that the per cent of salary while on sick leave varied either by 
length of absence, length of service or a combination of these factors. 


SICKNESS INDEMNITY INSURANCE PLANS 


Sickness indemnity plans are income protection plans usually provided 
through an insurance company or outside agency. The employer either pays all or 
part of the cost of the premium and the insurance company or outside agency 
assumes the risk for required benefit payments. 


- Sickness Indemnity Insurance coverage was found to be in effect for 
Non-Office employees in 26.7% of the establishments surveyed. Only a 
small percentage of employers reported having such plans in place for 
Management/Professional (5.5%) and Office (6.2%) staff. 


- A majority of employers, 88.8% for Non-Office employees, 88.9% for 
Office and 100.0% for Management/Professional indicated that costs are 
100% employer paid and all others indicated partial contributions. 


- Typical plans have no waiting period for accidents and three to five 
days for illness. Waiting periods are stated in working or calendar 
days. Employer responses of 62.5% for Management/ Professional, 44.5% 
for Office and 2.8% for Non-Office employees was "no waiting period". 


- A majority of plans express the benefit payment aS a per cent of 
Salary. Where payment is expressed as a dollar amount analysis showed 
that the most common weekly benefit ranged from $270 to $339. No 
employers use this method for Management/Professional employees and 
only 11.1% for Office but 38.9% of employers use a dollar amount for 
Non-Office employees. 


- Most plans provide benefit payments for a maximum of 26 weeks. 


COMBINED FORMAL PAID SICK LEAVE AND SICKNESS INDEMNITY PLANS 


A combined formal paid sick leave and sickness indemnity plan is a 
composite of two types of plans: a self-insured, employer-financed portion and 
an insurance portion usually obtained through an outside agency. 


- Only 12.1%, 16.8% and 20:0% -of employers for the categories of 
Management/Professional, Office, and Non-Office respectively provide a 
combined plan. 


- The majority of these plans provide non-cumulative leave based ona 
per year entitlement with the most common provision being 6 to 12 days. 
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- The typical plan has no waiting period for accidents and variable 
Waiting periods for illness. 


- The majority of employers provide payments as a percentage of earnings 
and the payment generally falls in the range of 67% to 85% of Salary. 


LONG-TERM DISABILITY PLANS 


Long-Term Disability Plans (LTD) provide income to employees who are 
unable to work at their own occupations for extended periods of time as a result 
Sra sabi litys 


HIGHLIGHTS OF FINDINGS 


- Long-Term Disability Plans are available to 96.6% of Management/ 
Professional employees, 89.9% of Office employees and 78.6% of 
Non-Office employees. Where plans exist approximately 84% of 
employers indicated that employee participation is compulsory. 


- More than 50% of the employers surveyed stated that 100% of the cost 
of LTD is employer paid. Only 25.7% of employers indicated that no 
contribution is made for Management/Professional employees while the 
percentage for Office and Non-Office is 23.2% and 11.4% respectively. 


- Of the establishments surveyed 52.1% indicated a waiting period of 26 
weeks PO Management/Professional employees. The corresponding 
figures for Office and Non-Office employees are 49.3% and 43.6% 
respectively. The per cent of employers having waiting periods of 
less than 26 weeks stands at 28.5%, 29.8% and 26.3% respectively for 
the three employee categories. 


- A majority of LTD plans provide for payment of amounts based on a 
percentage of salary formula, and the highest incidences were found at 
60%, 67% and 70% of salary. Under "Maximum Monthly Benefit Payable" 
$5000 is the most frequent observation. 


- Of establishments having Long-Term Disability Plans, an average of 
73.4% had not adjusted LTD benefits to compensate for cost-of-living 
increases for Management/Professional and Office employees, while 
71.8% indicated no adjustment for the Non-Office group. For 
establishments which did adjust LTD benefits, the majority did so 
based on CPI movement and the majority of adjustments were between 1% 


and 4%. 


- Approximately 95% of LTD plans provide totally and permanently 
disabled employees with benefit payments until normal retirement age. 


INDUSTRIAL SECTOR TABLE 


INCIDENCE AND CHARACTERISTICS 


CANADA 


SHORT TERM DISABILITY PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 
PLAN PROVIDED 
PLAN NOT PROVIDED 
TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
PLAN NOT PROVIDED 


CHARACTERISTICS OF PLANS PROVIDED 


Tay PESORSSHORT sreRMEeDUSABT ELT YaPIEAN 
PROVIDED TO THE MAJORITY OF EMPLOYEES 
IN EACH CATEGORY: 

-A FORMAL PAID SICK LEAVE PLAN 

-A SICKNESS INDEMNITY INSURANCE 
PLAN 

-A COMBINED FORMAL PAID SICK LEAVE 
AND SICKNESS INDEMNITY INSURANCE 
PLAN 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB a EMPIEs 


PERCENT 
ESRAB. Se EMPIE: 
Sins S96 
Pho, Th .4 
8201 (0 @) 
Bo 2 2) (0) 
UES oe! 8.0 
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OERKEE 


NUMBER 
ES ABS EME es 


PERCENT 
ESWAB a EMEIES 
Sian 9956 
Pin I .4 
USsS oe. 
Cr 4.1 
Wil Gra 


NON-OFFICE 


NUMBER 
ESTAB. EMPIER 


135 99,602 
5 2,939 


140 102,137 


PERCENT 
ESTAB. EMPLa 
96.4 Si a 

3.6 2.5 
BVP) SE 45.9 
PAS) Af 41.3 


INDUSTRIAL SECTOR 


INCIDENCE - PERCENTAGE 


VABEE 10 
INCIDENCE AND CHARACTERISTICS 
CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


PLAN PROVIDED 79.9 86.6 
PLAN NOT PROVIDED 20.4 1254 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE UNDER 
THE PLAN: 
-ALL EMPLOYEES 56.3 63.5 
-ALL EMPLOYEES WHO MEET THE SERVICE 
REQUIREMENT OF 3 MONTHS 3710 33.5 
II TYPE OF SICK LEAVE CREDITS PROVIDED BY 
PLAN: 
* -CUMULATIVE 10.1 14.3 
** = -NON-CUMULATIVE es7 80.6 
14. CUMULATIVE LEAVE: 
+ A. ANNUAL RATE OF ACCUMULATION: 
-IN WORKING DAYS: 
- 6 TO 12 DAYS 8.3 4 
-15 TO 20 DAYS 83.4 86.7 
-VARIES WITH SERVICE WITH A 
MAXIMUM 8.3 13.2 
+ B. MAXIMUM ACCUMULATION ALLOWED: 
-120 TO 130 DAYS 16.7 24.1 
-150 TO 176 DAYS 25.0 33.0 
-180 TO 261 DAYS 25.0 36.2 
-520 DAYS 36 Me) 
-NO MAXIMUM SPECIFIED 33.3 6.7 
2. NON-CUMULATIVE LEAVE: 
++ A. BASIS OF ENTITLEMENT: 
-PER YEAR 13.7 9.7 
-PER ILLNESS 80.4 82.9 
-PER YEAR AND PER ILLNESS 4.9 6.9 
++ B. ENTITLEMENT PER YEAR: 
-85 TO 130 DAYS 5.9 7.3 
-VARIES WITH SERVICE WITH A 
MAXIMUM 5.9 2 
-N/A, PER ILLNESS ENTITLEMENT 80.4 82.9 
-N/A, BOTH PER YEAR AND PER 
ILLNESS 4.9 6.9 
+ -PERCENTAGES IN THIS CHARACTERISTIC ARE 
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MANAGEMENT / 
PROFESSIONAL ORRECE 
PERCENT PERCENT 
ESIAB Te eM Eee ESTAB  EMPES 
++ C. ENTITLEMENT PER ILLNESS: 
= Ys Ie) is) PWS Wea o 19e.© ents) Wele 
—1GORDAN.S 41.2 33.6 41.6 41 
aZOORDANS 128 PLO) 5 (@) 4z5 14 
-VARIES WITH SERVICE WITH A 
MAXIMUM eho 4 Bis U 16.9 Whe 
-N/A, PER YEAR ENTITLEMENT VS 7 S)., 1 12.4 8 
-N/A, BOTH PER YEAR AND PER 
ILLNESS 4.9 S58) oe he 
III PLAN HAS BOTH CUMULATIVE AND NON- 
CUMULATIVE SICK LEAVE CREDITS: 
* -YES 4.2 Sl 5.4 Sh, 
-NO S)3) 5 94.9 94.6 96. 
IV PERCENTAGE OF BASE PAY WHILE ON SICK 
LEAVE: 
- 100% Ae 58.4 34.2 47 
-VARIES WITH LENGTH OF ABSENCE WITH 
A MINIMUM % Sia qi Simo Sh. 
-VARIES WITH SERVICE WITH A 
MINIMUM % Gra 7.4 Wo? 5, 
-VARIES WITH BOTH LENGTH OF ABSENCE 
AND SERVICE, WITH A MINIMUM % 42.0 PAN Th AW cal 41. 
V COMPENSATION FOR UNUSED SICK 
LEAVE SCRED IIS: 
-~NON-CUMULATIVE LEAVE: — 
-NO COMPENSATION 84.0 80.4 Wh Wiss. 
-CUMULATIVE LEAVE: 
-UPON RETIREMENT 52) Wes aw, 
* -UPON RETIREMENT, RESIGNATION, 
INVOLUNTARY SEVERANCE OR DEATH Pd he) Zeal 3.6 4. 
-NO COMPENSATION 6a 1056 Gio eye 
-BOTH CUMULATIVE AND NON-CUMULATIVE 
LEAVE: 
* -COMPENSATION 5(3: +2 Wes 
-NO COMPENSATION 3.4 4.9 3.6 2 
Toe rORGLONTORSUNUSEDSSTCKREEAVE 
CREDITS FOR WHICH EMPLOYEES ARE 
COMPENSATED UPON RETIREMENT : 
=STATED AS PERCENTAGE: 
eye ile) Skey7 2070 4.7 14.3 2 
-40% 20.0 40.9 14.3 13 
- 100% 20.0 4 2555 26 
=STATED AS A PERCENTAGE, WITH 
A MAXIMUM OF 6 MONTHS’ PAY 20.0 4.9 14.3 he 
-OTHER FORMULA USED 20R0 49.1 28.6 50. 
[2 Pence NTAGE ORS BAS Es PAs Aa 
RETIREMENT USED TO COMPENSATE FOR 
UNUSEDESTCKSEEAVE SCREDIgiSe 
=25%.10 50% 3(0) @) .O 
- 100% 80.0 996 71.4 eh. 
-% VARIES 20.0 .4 28.6 26. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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NON-OFFICE 
PERCENT 
ESTAB.  EMPES 
Pay hE The) - 
29.4 16 
3.8 178 
Lee S). 
lees 10. 
128 29 
SoS 5 
94.4 95 
39.4 50. 
3) ofS) 4 
85 28 
36.6 34. 
Gia 568 
1.4 1 

5) 9 
Upbee 26 
Paks) 1 
Pd ks 4 
20.0 2). 
10.0 14. 
30.0 198 
20.0 21 
PHO) (®, 398 
PRO) (0; 6 
60.0 if) 
20.0 18. 
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INDUSTRIAL SECTOR TABLE 74 
INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED 95.3 96. 
PLAN PROVIDED UNDER FLEXIBLE BENEFITS 
PACKAGE a 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN £6 
PLAN NOT PROVIDED 3.4 8) 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE: 
-ALL EMPLOYEES 63.9 65. 
* -SOME EMPLOYEES 36m 34. 
+ ELIGIBILITY REQUIREMENTS: 
-LENGTH OF SERVICE: 
-1 TO 2 MONTHS 11.5 +4 
-3 MONTHS 46.2 30 
-6 MONTHS 11.5 15. 
-12 MONTHS Ek Piage. 14 
-24 TO 48 MONTHS 3.8 2 
-6O0 MONTHS 19 27 
II NATURE OF PARTICIPATION OF ELIGIBLE 
EMPLOYEES: 
-COMPULSORY 83.3 87. 
-VOLUNTARY 16.0 13° 
III EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
-50% 6.3 tf 
-60% TO 75% 5.6 ie 
- 100% 48.6 53 
-NO EMPLOYER CONTRIBUTION 17.4 14 
-VOLUNTARY PLAN: 
-50% I dasa 
-56% TO 90% 2.8 * 
- 100% Phi 5 
-NO EMPLOYER CONTRIBUTION 8.3 a 
IV WAITING PERIOD FOR BENEFITS PAID UNDER 
THIS PLAN: 
-12 TO 17 WEEKS 25.7 15. 
—-9G "WEEKS Lafeeie, 47 
-52 WEEKS 8.3 24. 
-VARIES WITH SICK LEAVE ENTITLEMENT 
ACCUMULATED UNDER A FORMAL PAID 
SICK LEAVE PLAN — : 


-VARIES WITH SERVICE 
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fare 


fh © 


oh 


OFFICE 
PERCENT 
ESTABs, SEMPE. 
88.6 84. 
TS 1 

a : 
9.4 14. 
5950 Syl 
41.0 42. 
Tex 2 
49.1 Sills 
10.5.9 10 
Hisee2 7 
ayn ib, 
tS 14. 
84.3 88. 
14.9 14 
Si 1/ 4 
62 @ 4 
50.0 bor 
The d 18 

P72 

3.0 6 
hol 1 
Lia 2 
27.6 Zoi 
49.3 44 
Cran aS ie 
4.5 4. 
eine or 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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“SND 


NON-OFFICE 
* PERCENT 
ESTAB. EMPL. 
LEAS LG's 

.O 
1.4 
20.0 2m 
aye) If 47. 
47.3 Se 
Wags S 
42.3 25 
15.4 9 
Se 23 
1g aD 24 
3.8 3 
85.5 93. 
1356 6 
TPE: 4 
6.4 W 
56.4 UP 
10.9 4 
-9 
22 eff 1 
4.5 4 
3.5) 1 
ZZ egies 
43.6 32. 
Sie 43. 
2h a 
ae | 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
V COVERAGE DURING WAITING PERIOD: 
-BY A FORMAL PAID SICK LEAVE PLAN 
AND/OR A SICKNESS INDEMNITY 
PLAN FOR THE FULL PERIOD 78.5 80.5 Whee 82. 
-TO THE EXTENT OF ENTITLEMENT UNDER 
A FORMAL PAID SICK LEAVE PLAN AND/ 
OR A SICKNESS INDEMNITY PLAN 18.4 14.3 23.4 13: 
VI RATE OF PAY DURING WAITING PERIOD: 
-FULL PAY FOR FULL PERIOD 2547 4220 14.9 28 
-PARTIAL PAY FOR FULL PERIOD tid Sa 3.0 
-VARIABLE PAY FOR FULL PERIOD 51.4 4072 55.2 53 
-FULL PAY TO EXTENT OF ENTITLEMENT 9.0 44,2 957 6 
-VARIABLE PAY TO EXTENT OF 
ENTITLEMENT 9.7 5.9 14.2 8 
VII FORMULA FOR PAYMENT OF LTD BENEFITS: 
* -DOLLAR AMOUNT a .O 1.5 z 
** -PERCENTAGE OF EARNINGS 98.6 99.9 97.8 99. 
++ PERCENTAGE OF EARNINGS PAID (BEFORE 
ADJUSTMENT FOR OTHER DISABILITY 
INCOME ): 
-PERCENTAGE OF BASIC SALARY: 
=50% TO 55% 6.3 4.2 7.6 6 
-60% 24.6 AZ AG 26.0 20 
-64% TO 70% 44.4 34.6 43.5 ST 
-75% TO 85% Tick tGee 8.4 42 
-PERCENTAGE OF NET SALARY 124 ne: .8 
-VARIES iat 24.22 1320 20 
VIII MAXIMUM MONTHLY BENEFIT PAYABLE BY PLAN: 
-$600 TO $2500 9.0 1.5 ear 12 
-$3000 TO $4000 O20 1524 21.6 Vibe 
-$4333 TO $6000 34.7 3229 2a 30 
-NO MAXIMUM DOLLAR AMOUNT SPECIFIED 18.4 g250 16.4 24 
IX EFFECT OF C/QPP DISABILITY BENEFITS OR 
ANY OTHER DISABILITY INCOME RECEIVED BY 
EMPLOYEE ON LTD BENEFIT PAYMENTS: 
-PAYMENT REDUCED BY FULL AMOUNT OF 
OTHER DISABILITY INCOME RECEIVED 74.2 eRe 74.0 70: 
-PAYMENT REDUCED ACCORDING TO AN 
OFFSET FORMULA WITH A PERCENTAGE 
OF SALARY 22.9 26.1 2351 22. 
-OTHER 9/ 3 ey 
-PAYMENT REMAINS UNCHANGED Oe 4 a ve 
X COST OF LIVING INCREASES GRANTED SINCE 
JANUARY 1, 1986 TO ADJUST LTD BENEFITS: 
+ OES ela a 43.2 26.1 41. 
-~NO 12.2 56.8 73.9 58. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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NON-OFFICE 
PERCENT 
ESTAB. EMPLS 
70.9 we). 
26.4 18x 
Sal 6 
USS 2 48 
33.6 PAS 
Vu nis 13 
Usha 6 
VOse TA 
9050 88. 
cis @ Ten 
24.2 25 
36.4 38 
Theat 8 

Wa) 

Were ¥ 16 
PIPL Tl 16 
14.5 12 
2356 W 
205.0 34 
70.1 Us. 
23.6 16. 
128 2a 
4.5 5a 
282 23. 
Uae 76. 
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INDUSTRIAL SECTOR TABLE 
INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 141, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
+ FORMULA USED TO ADJUST BENEFITS WHEN 
LAST INCREASED (SINCE JANUARY 1, 
1986): 
-PERCENTAGE INCREASE BASED ON CPI 5329 66. 
-PERCENTAGE INCREASE NOT RELATED TO 
CPI 2 te a 
-VARIOUS OTHER FORMULAE USED ley) 29. 
XI MAXIMUM PERIOD DURING WHICH A TOTALLY 
AND PERMANENTLY DISABLED EMPLOYEE 
REGCERVESSIBENEF IES « 
-UNTIL NORMAL RETIREMENT AGE Si. 2 99. 
XII MAXIMUM PERIOD DURING WHICH A PARTIALLY 
BUT PERMANENTLY DISABLED EMPLOYEE, 
CAPABLE OF WORKING, RECEIVES BENEFITS: 
=a) Wel Pasa i 
aE AICS 7OmA 64 
-UNTIL NORMAL RETIREMENT AGE 4.9 14 
-NO MAXIMUM SPECIFIED 1S 2 
-N/A, PAYMENTS STOP IMMEDIATELY Sy tf 12 
XIII DISABLED EMPLOYEE EARNS PENSIONABLE 
SERVIGESWHLEE GON Lrbe 
* -YES, UNTIL NORMAL RETIREMENT AGE 84.7 82. 
eta DISABLED EMPLOYEE CONTRIBUTES TO 
PENSION FUND FOR PENSIONABLE SERVICE 
EARNED WHILE ON LTD: 
-NO : Sano S25 
-N/A, NON-CONTRIBUTORY PENSION PLAN Bone Cheb 
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OFFICE 
PERCENT 
ESTAR EMPL 
54.3 62. 
14.3 3. 
31.4 31 
96.3 99: 
3.0 3 
Ore HOF 
Skil 7 
By 2 2 
Sey ilake 
81.3 8d). 
49.5 357 
37.6 34. 
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. PERCENT 
ESTABG) SEMPLE: 
54.8 Phil 
Wi2e9 8. 
S2eis 20. 
93.6 86. 
6.4 it 
60.9 48 
4.5 2 
3) 2) 3 
1326 24 
80.0 CES 
ayn 4. 54. 
39.8 41. 
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RETIREMENT SAVINGS - PENSION PLANS 


This section deals with private pension plans sponsored by employers. 
Legislated pensions, i.e. Canada/Quebec Pension Plans are not included in the 
Incidence and Characteristics tables. Data are presented for Unit and Flat 
Benefit Pension Plans. 


HIGHLIGHTS OF FINDINGS 


- Survey findings showed that 97.3% Management/Professional, 96.6% 
Office and 92.1% Non-Office employees are eligible to participate in 
employer-sponsored pension plans. 


- Unit and Flat Benefit Plans were found to be most’ prevalent 
(approximately 90%). 


- A Money Purchase Plan is provided as a basic pension plan by only 6.2% 
of employers for Management/Professional, 5.6% for Office and 6.2% for 
Non-Office employees. 


- Approximately 62% of employers indicated that a waiting period is 
required of employees before commencing participation in their pension 
plans. For the majority of plans having a waiting period, this period 
ranges from 2 to 24 months. 


- Most plans were found to be integrated with CPP/QPP. 


- Of the establishments having a Unit and Flat Benefit Pension Plan 
39.1% Stated that no contributions “are required “by Management/ 
Professional employees, while in the Office and Non-Office categories 
39.8% and 45.8% respectively do not require employee contributions. 


- OF the establishments requiring contributions, the most frequent 
contribution rate was found to be 5% of earnings. For the employers 
paying a fixed rate of interest on refunded employee contributions, 4% 
is the most common rate. 


- Survey analysis showed that where Unit Benefit Plans were present the 
predominant formula was the "Average Best Earnings" formula. 
Approximately 33% of employers using the Average Best Earnings formula 
use "2% over best 5 years". 


- Employers offer a Flat Benefit Formula to 0.5% of Management/ 
Professional, 1.2% of Office and 26.8% of Non-Office employees. For 
84% of these Non-Office employees there is a monthly payment based on 


years of service. The most frequent payments range from $16 to $28 
per month. 


- Ol - 
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A service requirement of two years is the most common for full vesting 
of pension credits for Unit and Flat Pension Plans; this is a major 
change from the 5 years when last surveyed. A majority of 
establishments surveyed reported that their plans do not contain 
provisions for gradual or partial vesting. Where age and service 
determine full vesting the most frequent combination is 45 and 10. 


Over 90% of employers reporting for all three employee categories 
stated that the employer's contribution is retained in the pension 
fund when a non-vested employee leaves the organization. 


Survey analysis showed that of employers having a Unit or Flat Benefit 
Plan, virtually all indicated that provisions exist for voluntary 
early retirement. For a large majority of employers 55 is still the 
most common age at which an immediate adjusted pension is available 
and for a majority of those, there is an additional requirement of 10 
years of service. 


When employees take early retirement due to illness or disability and 
do not go directly to a disability pension or an immediate full 
pension, there are provisions for adjusted pensions. The requirements 
and reduction formula are similar to those for regular early 
retirement. 


Approximately 75% of employers provide a guaranteed period for pension 
benefits either automatically or as an option. The most common 
automatic guarantee provided is 5 years. 


A majority of plans provided, either as an option or under the basic 
plan, provisions for survivor income benefits payable to a spouse. 


Approximately 70% of plans now provide for pension portability. 


The incidence of Supplementary Unit or Flat Benefit coverage is very 
low. Of establishments having a Unit or Flat Benefit Plan as a basic 
pension plan, only 71.5% indicated (thathuUnity or? Flat Benetitc 
supplementary coverage is available to Management/Professional 
employees and only 6.8% reported it available for Office and 


Non-Office employees. 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


PENSION PLANS 


JANUARY 1, 


INCIDENCE - NUMBER 


PLAN PROVIDED 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL NUMBER 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


CHARACTERISTICS OF PLAN PROVIDED 


I BASIC PENSION PLAN AVAILABLE TO 
EMPEOVEES# 
-A MONEY PURCHASE PLAN 
-A UNIT OR FLAT BENEFIT PLAN 
-A DEFERRED PROFIT SHARING PLAN 
-OTHER 


II SUPPLEMENTARY PENSION PLANS AVAILABLE TO 
EMPEOVEES: 
-A MONEY PURCHASE PLAN 
-A UNIT OR FEAT BENEPIT PLAN 
-A GROUP REGISTERED RETIREMENT 
SAVINGS PLAN 
-A DEFERRED PROFIT SHARING PLAN 
-A THRIFT OR SAVINGS PLAN 
=OTRER TYPE OFSPIEANS 
-NO SUPPLEMENTARY PLAN AVAILABLE 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
BSPABRe EMP 


145 Wey WES 
4 339 
149 US), AIS 


PERCENT 
ESTAB. EMPL. 


S)7 .€ 9975 
Ke) 0) 
2a, ais) 
62 3 
9073 Sila 
te4 Zr 
real g 
3.4 27.8 
So Sine 
24 Sheed! 
Pha | Hod 
278 4.1 
4.8 SS 
68.3 TUE 
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OREIGE 


NUMBER 
ESTAR EMPEe 


144 78,224 


149 KS, CES 


PERCENT 
ESTABR sEMPES 


36.6 Sos 
anh 20 
PETE nz 
6 3.0 
SS 9256 
1.4 Sool) 
1.4 5 
SES Wo 
Gas Hoe 
eho oS 
2a ZO 
BE 3) ine) 
4.2 S) Oks 
Ciao 75.4 


NON-OFFICE 


NUMBER 
ESTAB. EMPL. 


12s) 96,174 
5 4,868 
6 1,092 


140 102,137 


PERCENT 
ESTAB. EMPLE 


2a 94.1 
3.6 4.8 
4.3 1.4 
6.2 3 16 

Sora 86.1 
Wels 10°60 
3 .3 
Zao 2.9 
Ga 2.4 
Ue 14.8 
16 116 

8 14 
7 278 
Wak: 74.4 
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TABEE 18 
INCIDENCE AND CHARACTERISTICS 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 1988 


WOAA 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED 89.3 91 
PLAN NOT PROVIDED 10.7 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE UNDER 
THE PLAN DESCRIBED BELOW (EXCLUSIVE 
OF ANY WAITING PERIOD): 
-ALL EMPLOYEES ELIGIBLE 92.5 90. 
-ELIGIBILITY BASED ON AGE 6.8 8. 
II WAITING PERIOD BEFORE EMPLOYEE MAY 
PARTICIPATE IN PLAN: 
-SERVICE RELATED 36.4 26 
-AGE RELATED 9.8 4 
-AGE-SERVICE RELATED 1228 6 
-NO WAITING PERIOD 40.6 60 
III RELATION OF BASIC PLAN TO C/QPP: 
-BOTH CONTRIBUTIONS AND BENEFITS 
ARE INTEGRATED WITH C/QPP 75.9 a 
-CONTRIBUTIONS ONLY ARE INTEGRATED 
WITH C/QPP, BENEFITS ARE STACKED 8.3 Te 
-CONTRIBUTIONS AND BENEFITS ARE 
STACKED {ass <5 
IV INTEGRATION OF BENEFITS: 
-BENEFITS ARE FULLY INTEGRATED WITH 
C/QPP 36.8 40. 
-PARTIAL INTEGRATION 7.5 4 
-STEP RATE FORMULA,PERCENTAGE UNDER 
THE YMPE: 
-0.5% TO 0.9% a0 4 
-1.0% 1143 14. 
to ce TOM 1 A507 16.5 14. 
-BENEFITS NOT INTEGRATED 4s 24 
V EARLY RETIREMENT BENEFITS ARE OFF-SET 
WITH C/QPP: 
-WHEN PENSION BECOMES PAYABLE 36.8 cy 
-UPON RECEIPT OF C/QPP BENEFITS 30.4 29. 
-AT AGE 65 | 10. 
-BENEFITS NOT INTEGRATED 22.6 12) 
VI NATURE OF BASIC PLAN: 
* -CONTRIBUTORY 60.9 67. 
-NON-CONTRIBUTORY 39.1 32. 
+ 1. EMPLOYEE’S RATE OF CONTRIBUTION: 
-2),.0%8TO 323% 6.2 2 
-4.0% ie ee 5 
-5 0% 37<0 34 
-5.5% TO 5.8% 6.2 8 
-6.0% 123 22 
-6.4% TO 6.9% 8.6 6 
14.8 18 


-7EORETO 725% 
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PERCENT 
ESTAR EMPL 
6 SSeS Se 
4 NO D7. lie 
3 Smo Si 
1 6.8 1K). 
38.3 34 
ORS if 
12.0 6 
38.3 45 
1 74.4 80. 
O Sas 4. 
8 ee ot) Ge 
6 See! 40 
ANS) Woke 9 
ie) 3.0 
2 Uetluans! 12 
=) 1675 us 
1 23.3 af 
4 35.3 33 
4 30" 1 30 
5 as) 13 
9 24.8 15 
GOR2 68 
Uf 39.8 31 
Sh TERS 1 
310} 10.0 3 
.6 36.3 40 
8) 6.3 6 
Ae) 13.8 at 
.4 Tans 3, 
.8 ERO) 12 
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ESTAG ss ~EMPE: 
84.3 Sie 
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SOrl S6E5 
ab hs) Wo) 
41.5 31.8 
Sac 3.0 
1Om2 Weal 
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63.6 Ons 
6.8 lO 
24.6 25.4 
34.7 48.7 
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1On2 6.4 
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S7ies 30. 1 
54.2 ini 
45.8 42.2 

Soul 3K 

6.3 OEM 
S75 23.8 

4.7 PENS, 
1iSaS 2G 

9.4 17.4 
ifahee =. 14.0 


INDUSTRIAL SECTOR TAB EEN ets 


INCIDENCE AND CHARACTERISTICS 


CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


WOW 


JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ES TAB eM ieees 
+ 2. RATE OF EMPLOYEE’S CONTRIBUTION ON 
EARNINGS BELOW THE YEAR’S BASIC 
EXEMPTION: 
-INTEGRATED PLAN, CONTRIBUTIONS 
SAME AS EARNINGS OVER THE YMPE 222 PREM 
-INTEGRATED PLAN, CONTRIBUTIONS 
SAME AS EARNINGS UP TO THE YMPE 64.2 68. 
-DIFFERENT FORMULA Care 4. 
+ 3. RATE OF INTEREST ON REFUNDED 
EMPLOYEE CONTRIBUTIONS: 
Si s@yh ley WO. Cys 356 40. 
-RATE VARIES ANNUALLY ACCORDING TO 
INVESTMENT EXPERIENCE OF FUND 34.6 23% 
-BASED ON BANK RATES FOR 
NON-CHEQUING SAVINGS ACCOUNTS 14.8 17 
VII NATURE OF BENEFIT FORMULA OF BASIC PLAN: 
UND SBENE FD DAEORMULEA S8e5 99. 
ear EAT ebeNER. fearORMUIEA Vo 
DESCRIPTION OF UNIT BENEFIT 
FORMULAE : 
+ A. FINAL AVERAGE EARNINGS: 
-OVER LAST 3 YEARS C} fs 1: 
—~OVERMEAS Ii SaerEARS Geo 3. 
-~OVERSEAST. TOmVEARS gis! Ox 
-N/A, NOT A FINAL AVERAGE 
EARNINGS UNIT BENEFIT FORMULA Seno 84. 
+ B. AVERAGE BEST EARNINGS: 
[OVER VGeBEsi sVEARS Webe WH eh. 
OVER Om SE Sill a EARS ats 3} 63 
—foWlele? [ales VWle/Nexts< .8 
pW (3) [easy VEAP: .8 
-N/A, NOT AN AVERAGE BEST 
EARNINGS UNIT BENEFIT FORMULA NB), B PPD 
+ C. NON-ADJUSTED CAREER AVERAGE 
EARNINGS: 
=| 595 lo) 2. 2A 3.1 le 
-N/A, NOT A NON-ADJUSTED CAREER 
AVERAGE EARNINGS UNIT BENEFIT 
FORMULA 96.2 Se 
+ D. ADJUSTED CAREER AVERAGE EARNINGS: 
-WITH BASE YEAR 23 ih 
-N/A, NOT AN ADJUSTED CAREER 
AVERAGE UNIT BENEFIT FORMULA SV o fl I8r 
+ E—. OTHER UNIT BENEFIT FORMULAE: 
“YES Tae 4. 
VIII MAXIMUM NUMBER OF YEARS OF PENSIONABLE 
SERVICE UNDER THE BASIC PLAN: 
—JOmONSSmVEARS 3.8 a. 
[SOARS 38.3 41. 
-40 YEARS 10.5 3% 
-NO MAXIMUM SPECIFIED 45.9 Oils 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
2 Zone 24. 
5 63.8 64. 
3 6.3 4. 
O 36.3 33. 
4 Ef9) ,, (©) 34. 
aul 13.8 Ske 
5 23), 5 Ser 
5 4.5 1 
5 en) 3) 
5 6.3 Uc 
3 =8 Sh. 
S30 83 
14.2 14. 
SSeS S/ 
aS 
.8 
3 PLAS) Qi. 
2 Bio 1 2h. 
4 6 4 Silas 
2 51 Des 
8 96.9 Sor 
2 9.4 6 
2 3.8 1 
9 S76 44 
) 10.5 5 
3) 45.9 47 


NON-OFFICE 
PERCENT 
ESTAB. EMPL 
20.3 225 
68.8 66. 
4.7 Sy 
Song B)7/ 
35.9 21 
Ws 14. 
76.3 73 
Pekin, Hf 265 

3.3 
PL en 
ieee 1 
93.4 S)1/ 
Wciore! 11 
SGrw, 62 
he 
lagi 
ZOrar 268 
4.4 
94.4 88. 
3.3 25 
Gres, O78 
elect iS). 
4.2 1 
S73 49. 
6.8 14 
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TABLE 
INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
MAXIMUM ANNUAL PENSION BENEFIT PAYABLE: 
-LEGAL MAXIMUM OF $60000 99.2 97.9 
PROVISIONS FOR FULL VESTING: 
-IMMEDIATE VESTING 6.8 15.6 
-MINIMUM SERVICE REQUIREMENT OF: 
-2 YEARS SiS) (2) 24.0 
SSE ARS 15e0 224) ¢21 
-10 YEARS 18O 23.8 
-MINIMUM AGE-SERVICE REQUIREMENTS 16.5 9.0 
-OTHER PROVISIONS 9.0 5e4 
EMPLOYER’S CONTRIBUTION WHEN A NON- 
VESTED EMPLOYEE TERMINATES EMPLOYMENT : 
-FULL AMOUNT REMAINS IN FUND TO 
INCREASE MEMBERS’ BENEFITS 45.9 39.6 
-USED TO REDUCE EMPLOYER’S FUTURE 
COSTS (Hy 39.9 
PROVISIONS FOR GRADUAL OR PARTIAL 
VESTING: 
a SNES W233 6.8 
-NO Sime: S3n2 
PERCENT OF EMPLOYER’S CONTRIBUTION 
FIRST VESTED AND NO: OF YEARS OF 
SERVICE REQUIRED: 
-10% AFTER 1 YEAR Sag .8 
-10% AFTER 6 YEARS 5.9 ee, 
-20% AFTER 1 OR 2 YEARS andes 5} ©) 
-20% AFTER 6 YEARS Tents: Ok Ti 
-40% AFTER 4 YEARS Spats) Sra 
-40% AFTER 10 YEARS 5.9 6.0 
=50% AFTER 1 YEAR 5.9 isin 
-50% AFTER 5 YEARS PRE) Pd 5Se2 
-50% AFTER 10 YEARS ins 4.2 
-60% AFTER 5 YEARS 5.9 2.9 
EARLIEST AGE FOR NON-REDUCED DEFERRED 
PENSION: 
-AGE 55 VAs Weis ce! 
-AGE 60 Aiea 2ORc 
-AGE 62 TO 63 10.5 7.2 
-AGE 65 Nf tell 52eel 
NORMAL RETIREMENT AGE: 
DAGEEGS 95.5 89.0 
EMPLOYEE OBLIGED TO RETIRE AT THE NORMAL 
RETIREMENT AGE: 
VES Sonn Soe 
* -NO, MAY WORK UNTIL A CERTAIN AGE Xe lee. Bo 
* -NO COMPULSORY RETIREMENT AGE 42.8 5228 
1. YEARS WORKED BEYOND NORMAL 
RETIREMENT AGE CAN BE PENSIONABLE 
SERVICE: 
vies af ho Xs) 58...1 
-NO Ad 2 36.6 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 


INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
nS 93. 
6.0 one 
33.1 28 
USO) ksh 
18.8 16. 
the! 10 
9.0 attic 
45.9 36. 
42.9 41. 

WA okt 
Sige oF 

Slat) 

5.9 2 
lade: 3 
iiiees 3 

Syste 5 

yaa) 6. 

Sa 25e 
29.2 36. 
aes! Se 

SoS) 2 
iss USE 
Ties 20 
het =) 9 
59.4 rom 
SiO 92 
36.1 40 
20.3 10 
43.6 49. 
06.5 66. 
42.4 30. 
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OoO=A U0 U0 20D OWN 


ANU 
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NON-OFFICE 
PERCENT 
ESTAB EMPE. 
96.6 STF 
Bg 5 
31.4 32 
16.1 17 
22.0 28 
16.1 12 
855 3 
45.8 48. 
42.4 40. 

V2ST 
87.3 91 
6.7 1 
Seth 1 
tices 3] 
sine 1 
Shin Tf 
6a 
Sha Vi 7 
26.6 60 
13° 14 
0 
2E 7 14 
Ur, 18 
&..5 4 
59.3 56 
97.5 99. 
36.4 35. 
22) 19. 
41.6 45. 
60.0 48. 
hehe! 50. 


INDUSTRIAL SECTOR TABLE 
INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
XVI PROVISIONS FOR VOLUNTARY EARLY 
RETIREMENT : 
* -IMMEDIATE FULL PENSION 8 6.9 
* -IMMEDIATE ADJUSTED PENSION 31.6 14.8 
* -BOTH IMMEDIATE FULL AND 
ADJUSTED PENSIONS 64.6 78.3 
+ 4, REQUIREMENTS FOR IMMEDIATE FULL 
PENSION: 
-MINIMUM AGE eee 11.5 
-MINIMUM SERVICE 8 eo 
-MINIMUM AGE AND SERVICE 30.1 a7 6 
-AGE-SERVICE COMBINATION OF 3.0 8.5 
-AGE-SERVICE COMBINATION WITH 
MINIMUM AGE REQUIREMENT 1453 21.5 
-CHOICE OF THE ABOVE 9.8 738 
-N/A, IMMEDIATE ADJUSTED PENSION 
ONLY SORT 1ony, 
+ 2. REQUIREMENTS FOR IMMEDIATE ADUUSTED 
PENSION: 
-MINIMUM AGE 31.6 25.0 
-MINIMUM AGE AND SERVICE 52.6 50.7 
-AGE-SERVICE COMBINATION Pee ee 
-AGE-SERVICE COMBINATION WITH 
MINIMUM AGE REQUIREMENT 3.8 i, 
-CHOICE OF GIVEN FORMULAE gas 1.9 
-N/A, IMMEDIATE FULL PENSION ONLY 3.8 9 
+ 3. REDUCTION FORMULAE FOR IMMEDIATE 
ADJUSTED PENSION: 
-ACTUARIAL EQUIVALENT REDUCTION 24.8 iene 
-PERCENTAGE REDUCTION PER YEAR OF 
EARLY RETIREMENT: 
“350% TO 4.0% 14.3 {126 
-5.0% 14.3 20.7 
-6.0% 6.8 3.6 
-PERCENTAGE REDUCTION PER MONTH OF 
EARLY RETIREMENT: 
-0.25% TO 0.33% 145.9 6.4 
-0.5% 9.0 6.3 
-PERCENTAGE VARIES BY AGE 8.3 17.4 
-IMMEDIATE FULL PENSION ONLY 3.8 6.9 
XVII PROVISIONS FOR EARLY RETIREMENT DUE TO 
ILLNESS OR DISABILITY: 
* -IMMEDIATE FULL PENSION 14.3 OO 
* -IMMEDIATE ADJUSTED PENSION 259 1.3 
* -BOTH IMMEDIATE FULL AND ADJUSTED 
PENSIONS 3:50 2.5 
-N/A, LONG TERM DISABILITY PLAN 
ONLY UNTIL NORMAL RETIREMENT AGE 80.4 74.0 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
3.8 oS 
33.8 28 
62.4 69 
9.8 6 

.8 
29.3 30 
3.0 6 
Se Ongena: 
9.0 Te 
aa 26. 
31.6 aoe 
54.4 50. 
we 
3.8 a 
340 6 
3.8 a 
26.3 23. 
(ees 10. 
13.5 24). 
6.0 4 
as 7 
9.8 5 
8.3 10. 
3.8 2 
15.8 16. 
259 3 
3.8 6. 
77.4 74. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 


Or 


O- © 


NON-OF FICE 
PERCENT 
ESTAB. EMPL. 
54 SF 
a5 x 19. 
61.8 WH 
9.3 9 
iy 1 
29:37 32 
Au2 2 
1297 18 
10.2 16 
3252 18 
28.8 
55.1 48 
oat 1] 
3.4 6 
5.1 10. 
Si E). 
25 24 328 
see. 6. 
$27 9. 
7.6 4 
8.5 8 
a7 14 
7.6 10 
5.1 3 
22.0 2a 
3.4 aa 
5.9 20. 
64.4 50. 


INDUSTRIAL SECTOR TABLE 
INCIDENCE AND CHARACTERISTICS 


XVIII 


XIX 


CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 


1. REQUIREMENTS FOR IMMEDIATE FULL 

DISABILITY PENSION: 
-MINIMUM AGE OF 55 
-MINIMUM SERVICE 
-MINIMUM AGE AND SERVICE 
-AGE SERVICE COMBINATION 85 
WITH MINIMUM AGE 55 
-NO MINIMUM AGE AND SERVICE 
REQUIREMENTS 
-N/A, IMMEDIATE ADJUSTED PENSION 
ONLY 


2. DISABILITY PENSION FORMULA THE SAME 
AS THE ONE USED TO CALCULATE THE 
PENSION ON RETIREMENT: 

BES. 
-NO 


GUARANTEED MINIMUM PERIOD FOR PENSION 
BENER IMS: 
[VES HES PLAN PROVIDES FOR DAN 
AUTOMATIC GUARANTEE 
-YES, THE PLAN PROVIDES FOR AN 
AUTOMATIC SURVIVORS’ PENSION 
BENEFIT AND AN AUTOMATIC GUARANTEE 
-AVAILABLE ONLY AS AN OPTION 
-NO 


SURVIVORS’ PENSION BENEFITS: 
jel EMEMPEOVEESDIES BEFORE SRETIREMENT:: 


A. % OF DECEASED EMPLOYEE’S PENSION 
CREDMI PADD TON SPOUSE: 

s¥ES 
-PENSION CALCULATED AS JOINT LIFE 
OPTION 
-% VARIES WITH AGE, SERVICE 
AND FINAL AVERAGE EARNINGS 
-OTHER FORMULAE 
-AVAILABLE AS OPTION ONLY 
-N/A, NO BENEFIT IS PAID TO THE 
SPOUSE OR REFUND OF EMPLOYEE 
CONTRIBUTION ONLY 


B. % OF DECEASED EMPLOYEE’S PENSION 
CREDIT PAID TO DEPENDENT CHILDREN: 
-VARIOUS %’S AND MAXIMUMS 
-N/A, NO BENEFITS PAID TO 
DEPENDENT CHILDREN 


C. % OF DECEASED EMPLOYEE’S PENSION 
CREDIT PAID TO DEPENDENT ORPHANS: 
-VARIOUS %’S AND MAXIMUMS 
-N/A, NO BENEFITS PAID TO 
DEPENDENT ORPHANS 


OO 


WO 


BRNO W 


9 


1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
me) 
46.2 54 
2370 23) 
30) 
15.4 18. 
alas) 5 
9G 99. 
3.8 
293 Viole 
17.3 24. 
PAT os) 33. 
2556 PA 
41.4 35). 
aN eee 16. 
ate: 
Wea 14. 
ibe 20. 
eke 25 
9.8 Ue}. 
9OR2 86. 
PRPS oti 
TOR 62 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
3.4 4. 
44.8 42. 
XO), ier 
3.4 PRO)s- 
13.8 ae: 
10.3 dite 
96.6 SSF 

3.4 
30.8 18. 
16.5 24. 
28.6 257, 
24.1 32 
42.1 34. 
KO 85) 18. 
.8 
Ueto ®) ele 
Ait 14. 
1935 dae 
See 14. 
90).2 85. 
PAAR 41. 
ease 58. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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NON-OF FICE 
PERCENT 
ESTAB. EMPL. 
255 2 
43.3 59. 
24.3 15. 
258 10. 
16.2 6. 
10.8 5. 
94.6 98. 
8.1 a 
26.82 125) 
16.1 eee 
28.0°0) at? 
20.6. | 922; 
40.7 46. 
10.2 14, 
.8 1 
16.1 6 
10.2 11 
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10.2 15 
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INDUSTRIAL SECTOR TABLE 13 
INCIDENCE AND CHARACTERISTICS 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAR EME. 


2. SIFEMPLOYEE DIES AFTER RETIREMENT: 


A. % OF PENSION OF DECEASED PAID TO 


SPOUSE: 
-50% Neh) es 
-55% TO 60% UEic©) 21 
-66% TO 75% 3.8 (3) 
- 100% 1.5 
-PENSION CALCULATED AS JOINT 
EEE OPTION Pd. &} 23 
-AVAILABLE AS OPTION ONLY 56.4 5Or 
-N/A, NO BENEFIT IS PAID TO THE 
SPOUSE ats: 
BOF PENS TON OR VDEGEASED) PAID: 110 
DEPENDENT CHILDREN: 
-VARIOUS %’S AND MAXIMUMS 6.8 Se 
-AVAILABLE AS OPTION ONLY WO 226 
-N/A, NO BENEFITS PAID TO 
DEPENDENT CHILDREN Wise € Or 
CC. --ORSPENSIONTOF DECEASED PAID 10 
DEPENDENT ORPHANS: 
-VARIOUS %’S AND MAXIMUMS ene 24. 
-AVAILABLE AS OPTION ONLY Zils PAS) ¢ 
-N/A, NO BENEFITS PAID TO ORPHANS 59.4 5Or 
3. SURVIVORS’ BENEFITS GRANTED TO 
COMMON-LAW SPOUSES: 
-SAME BENEFITS AS MARRIED SPOUSE 66.9 we 
-LEGAL REQUIREMENTS S2ae Wes 


XX, PORTABLET TI Ys CE VPENSTONSGRED ITS: 
-ENSURED THROUGH RECIPROCAL 
AGREEMENTS WITH OTHER EMPLOYERS 33.8 D2. 
-ENSURED THROUGH RECIPROCAL 
AGREEMENT WITHIN PARENT 


CORPORATION 3.8 AZ 
-~IN ACCORDANCE WITH LEGISLATION 30. 1 34. 
-NOT ENSURED 30.8 VAC 

XXI LONG TERM PENSION-INDEXING OBUJECTIVES: 
-PERCENTAGE OF CPI 12.8 16. 
-NUMBER OF PERCENTAGE POINTS LESS 

THAN THE CPI Di 10. 
-BASED ON CPI TO A MAXIMUM 

PERCENTAGE 3), 9 
-ACCORDING TO INVESTMENT EXPERIENCE 

OF FUND 23 1 
-IN ACCORDANCE WITH LEGISLATION flies 
-INFORMAL OR AD-HOC ARRANGEMENT 44.2 47 
-OTHER FORMULAE 3n0 4 
-NO SUCH OBJECTIVE Pas) AS 8 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
10.5 10 
(6.0m) #14 
2x8 3 

ti5 
203 4. 
SOua Webee 

.8 
6.8 4. 
16.0) 4G, 
eke mE: 
(eee) 274268 
22.6 19. 
58.6 =) 54). 
Cle pale 
31.6 18. 
33.1 55. 

3.8 
30.1 30. 
31.6 13: 
12.8 19. 
5.3 9. 
4.5 5 
250 1 
1.5 1 
43.6 48 
3.0 6 
26.3 8 


ONAA LH 


NON-OFFICE 
PERCENT 
ESTAB. EMPIES 
13.6 13 3¢ 
Wes 17 3g 
3.4 2a 
abe th wil 
25D one 
55a 60.4 

aS .4 
16 2.9 
Ome 24.1 
7555 73.4 
20.3 17 .¢@ 
2270 25.6 
Syl 57.4 
68.6 73 
€LO)5 13) 24.5 
35.6 47.1 
4.2 3 
PRE) Af 30-8 
28.8 18.4 
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INDUSTRIAL SECTOR TABLE 13 
INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1988 
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On 


MANAGEMENT / 
PROFESSIONAL OR RICE 
PERCENT PERCENT 
ESTAB: EMPL. ESTAB. EMPL. 
XXII NUMBER OF POST RETIREMENT ADJUSTMENTS 
SINCE JAN 1, 1986. 
a el NGS © 3), 3.6 St 3 
eI N lee (53 7/ 15.8 22. Toms Ve 
SS eWileli oASii LIN) Sa/, Sins 16.6 S50 16 
mW ee AS I eG Sr, 15 3-3 15 2 
bey Ostet SSitnb AUN t2h9/ 8 .4 .8 
* -1 IN JANUARY 88 3.8 te ©) 3.8 
* -2 WITH 2ND IN JANUARY 88 {tS3 (2) SL's 1033 ©) 39 
* -3 WITH 3RD IN JANUARY 88 CJAC) Sint 253 2 
* -4 WITH 4TH IN JANUARY 88 8 Wasi .8 
-NO ADJUSTMENT SINCE 
JANUARY 1, 1986 41.4 ibs? 40.6 dives 
+ 1. FORMULA USED TO INCREASE PENSIONS 
WHEN LAST ADJUSTED: 
-% INCREASE BASED ON CPI: 
OOvs ION Ke mlsvA eh 2 Heyes) Ue t®) 23 
—A™ O% 104. 7% hale! 1 2ea.5 sees 10 
=O miOn 1107 6.6 1Sieet (5 12 
-% INCREASE NOT RELATED TO CPI: 
=o Os. O% 9.2 3.8 Shoal iat 
=450% TOM4.27% 13) 6] Srl ere. { 
=-5.0% TO 8.0% 5) 5 ce! ties Biz 1 
-% VARIES WITH DATE OF RETIREMENT 22.4 1 Sie PX), ot! il 
-OTHER FORMULA UWS ieet/ 18.4 19.5 a if 
2. DEFERRED PENSIONS ADJUSTED BETWEEN 
THE DATE OF TERMINATION AND THE DATE 
OF FIRST PAYMENT: 
-ADJUSTED 22.6 34.0 Zee Sie 
-NOT ADJUSTED 77.4 66.0 Home 68. 
3. ADJUSTMENT OF DISABILITY PENSIONS: 
-ADJUSTED IMMEDIATELY Wd ote! 2 ©) iS) ois: PLOW 
-ADJUSTED ONLY AT RETIREMENT AGE Signe! apt 60 Sie 
-N/A, LONG-TERM DISABILITY PLAN 
APPLIES UNTIL NORMAL RETIREMENT 
AGE 78.9 The. A Tao 74. 
XXIII SUPPLEMENTARY UNIT OR FLAT BENEFIT 
COVERAGE : 
eV VES Woes) 4.0 6.8 8. 
-NO 92.5 96.0 Sia 91 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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HOURS OF WORK AND OVERTIME 


Hours of work described are the hours applicable to the largest group of 
employees in each category for each establishment surveyed. Included in hours 
worked are paid rest periods. Lunch periods, however, are excluded. 


Overtime compensation may be defined as pay or time off for work 
performed in excess of the standard daily or weekly hours. 


HIGHLIGHTS OF FINDINGS 


- The five-day work-week applies to 94.6% of Management/Professional, 
94.5% of Office and 90.7% of Non-Office employees. 


- The "Hours Per Day" statistics show instances where a majority of 
employees within an establishment work a compressed work-week 
schedule. However in instances where an entire establishment operates 
on a compressed basis, data are presented under the heading "Normal 
Work-Week", i.e. compression is the norm and not a special situation 
that applies only to some employees. 


- The survey data show a slight increase in the number of employers 
having flexibies: or “staggered hours, 33.5%, 39.6% ald. 15.0%. of 
establishments for the categories of Management/Professional, Office 
and Non-Office respectively. For those establishments the most common 
core period starts at 9 a.m. and ends between 3 p.m. and 4 p.m. 


- The incidence of a compressed work-week being offered by employers is 
19.5% for Management/Professional, 22.8% for Office and 24.3% for 
Non-Office employees. 


- Overtime is not compensated for 57.0% of Management/Professional, 
whereas 99.3% of Office and 97.9% of Non-Office employees are 
compensated in cases where overtime is worked. 


- For overtime on a normal working day and a first day of rest the modal 
rate of overtime compensation is 1.5T for all hours worked. 


- On the second day of rest an overtime rate of 1.5T for all hours was 
still the most common provision for Management/Professional employees. 
However, the dominant provision for Office and Non-Office employees is 
2T for all hours worked. 


- When compensation in the form of leave is taken, the rate at which it 
is granted varies by category. In the Management/Professional and 
Office categories it is usually at the rate of 11T followed by 1.5T. 


For the Non-Office category the rate generally varies according to 
applicable overtime rates. 
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INDUSTRIAL SECTOR TABLE 14 
INCIDENCE AND CHARACTERISTICS 
CANADA 
HOURS OF WORK 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
NUMBER NUMBER “NUMBER 
ESAS EMPL. ESTAB. EMPL. ESTAB. EMPL. 
INCIDENCE - NUMBER 
149 VE SES) 149 78,799 14OP OZ isi 
CHARACTERISTICS 
PERCENT PERCENT PERCENT 
ESTAB? EMPL. ESTAB. EMPL. ESTAB. EMPL. 
I DAYS PER WEEK: 
—SiAneD IN IDAYS =: 
=A) DAYS FO) Eke) at Ps i] 5%! Bee 
=A Or DANS a7 8 ey ey ath 6 
oe BID AN cS 94.6 S22 94.5 HEM AS 90.7 9120 
AS g(O). [BY NYS 32) AG; me) Ko) rl “K8) 
-VARIABLE NUMBER OF DAYS hos’ 3.6 Hil) 52 2 Sie 
-VARIABLE SCHEDULES 4 eh de ad! 4.0 3.6 425 
II HOURS PER DAY: 
-COMPRESSED WORK WEEK: 
-VARIABLE COMPRESSION ihe! Hee bee! 9 ea 129 
-NORMAL WORK WEEK: 
—OroOmlOmonmr os HOURS PAG) Oe 2@ Gast ne .O 
-7.00 HOURS ALP) 5 26.1 P¥G\ IS) 26.8 Al 8} 253 
-7.25 HOURS Ome 9.6 10.7 1228 ees ae} 
-7.50 HOURS 39.6 26n5 40.9 29.9 152 © TSE 
-8.00 HOURS 14.1 Was) ated ts! 4.0 63.6 eel 
-VARIABLE NUMBER OF HOURS Sn4 Naas PLE(®) 6.7 Wet! aa 
III HOURS PER WEEK: 
-COMPRESSED WEEKLY HOURS: 
-35.00 TO 40.00 HOURS 4.0 6.8 4.0 ‘Ae Bina 
-VARIABLE NUMBER OF HOURS tas hats Hane! eee) 2 Pus 
-NORMAL WEEKLY HOURS: 
=O OE OOm OURS DUPE 5 iS) 26.8 24.8 PRN AG) 4.3 PN 5 S| 
=36.25 HOURS Olea 9.0 Oma 1 ese ae! 8 
Sie DOMEOURS. 38.9 255 393.6 2954 1S5e07 y Ree ae 
-40.00 HOURS acon ese) sent te! 4.0 62.9 69.8 
-VARIABLE NUMBER OF HOURS Belt 14.0 ites! 5.9 7 { 
IV PAID MEAL PERIODS: 
-NO PAID MEAL PERIOD 97.3 98.1 97.3 Oe 81.4 SGar 
V FLEXIBLE/STAGGERED HOURS: 
1. TYPE OF PROVISION: 
* -FLEXIBLE HOURS APPLY TO ALL 
EMPLOYEES Ola a 19.9 134 1S 6.4 Pele Gre 
* -FLEXIBLE HOURS APPLY TO SOME 
EMPLOYEES 13.4 16.1 13.4 PLEX SES 3.6 8.6 
* -STAGGERED HOURS APPLY TO ALL 
EMPLOYEES Plot BRE 2, hace hfe rae 
* -STAGGERED HOURS APPLY TO SOME 
EMPLOYEES Ae Sy ahs) 8.1 8.1 249 Peng d 
* -BOTH FLEXIBLE AND STAGGERED HOURS 
APPLY a) Pe) 2.0 ee) eh .9 
-NO FLEXIBLE OR STAGGERED HOURS 66.5 49.3 60.4 43.8 85.0 84.3 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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TABLE 14 
INCIDENCE AND CHARACTERISTICS 
CANADA 
HOURS GF WORK 
JANUARY 1, 1988 


INDUSTRIAL SECTOR 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


SSWNS, (Pe. 


VI COMPRESSED WORK WEEK: 


jeeEMPEOV EES EETGIBIRE: 


* -ALL EMPLOYEES IN A CATEGORY 5.4 NO. 
* -SOME EMPLOYEES IN A CATEGORY 14.1 24 
-NO 80.5 64 
+ 2. LENGTH OF COMPRESSED WORK WEEK: 

-3 DAYS PER WEEK 3.4 2 

-4 DAYS PER WEEK 10.3 10 
-4.5 DAYS PER WEEK 3.8 1 

-7 DAYS EVERY TWO WEEKS 3.4 7 

-9 DAYS EVERY TWO WEEKS 13.8 6 
4 DAY co EVER Vesiintc ce WEEKS 13.8 14 
-19 DAYS EVERY FOUR WEEKS 6.9 7 
-VARIOUS SYSTEMS 41.5 49 

UABEES 15 
INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1988 

MANAGEMENT / 
PROFESSIONAL 

PERCENT 


ow Oo 


WWH OUD O W 


ESWABS s EMPL: 


INCIDENCE - PERCENTAGE 


OVERTIME COMPENSATED 40.3 48. 
NO OVERTIME WORKED PRT 
OVERTIME NOT COMPENSATED Sila) SO; 
CHARACTERISTICS OF OVERTIME COMPENSATION 
ISEMPEOVEESSERICTS RESPORMOVERTEUME 
COMPENSATION: 
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PAID TIME AWAY FROM DUTY 


PAID HOLIDAYS 


Included in Paid Holidays are days of public and religious significance 
on which employees are not required to work. The salient features of the survey 
findings are identified below and are followed by supporting details. 


HIGHLIGHTS OF FINDINGS 


- The most prevalent practice in respect of the number of Paid Holidays 
granted was found to be between 11 and 12 days per year. 


- Eleven days paid holidays are granted to employees by approximately 
33% of employers, while approximately 23% grant 12 days. 


- Almost all employers granted the following paid holidays: New Year's 
Day, Good Friday, Victoria Day, Canada Day, Labour Day, Thanksgiving 
Day, Christmas Day and Boxing Day. 


- Christmas Eve is provided by approximately 32% of employers. For 
approximately 66% of those employers the time granted is a full day; 
for the remainder it is 1/2 day. 


- New Years Eve is provided by approximately 26% of employers. For 
approximately 74% of those employers the time granted is a full day; 
for the remainder it is 1/2 day. 


- Approximately 55% of employers indicated that floating holidays are 
granted to employees. Of these, approximately 28% grant 1 day and 25% 
Grant 2 to 5 days. 
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PAID VACATIONS 


This benefit applied universally to all employees surveyed. The salient 
features of vacation plans as revealed by the survey are outlined below and are 
followed by supporting statistical details. 


HIGHLIGHTS OF FINDINGS 


- For Office and Non-Office employees, almost 100.0% of employers 
surveyed indicated that they had in place graduated vacation policies 
based on employee service. Only 2.8% of employers reporting for 
Management/Professional staff granted uniform vacation allowances. 


GRADUATED VACATIONS 


— sP ITFITEGN.. «DAYS. Management/Professional employees in 91.7% of the 
establishments surveyed are entitled to 15 days vacation after five 
years or less of service, while 91.9% and 91.4% of employers for the 
Office and Non-Office categories respectively reported a requirement 
of five or less years of service. 


= TWENTY. “DAYS. Analysis of service requirements for 20 days annual 
vacation showed that approximately 80% of employers require ten years 
of service or less before vacations of 20 days per year are granted. 
This represents a significant increase (approximately 10%) over the 
1986 survey results. 


- TWENTY-FIVE DAYS. Twenty-five days of vacation per year are available 
to the Management/Professional, Office and Non-Office employees of 
more than 90% of establishments surveyed. The modal service 
requirement was found to be 20 years for all employee categories. 


= IHERTY “DAYS. Slightly more than 50% of establishments surveyed 
indicated the existence of 30 days' vacation entitlement. Of the 
employers which provide 30 days' vacation per annum, the predominant, 
service requirement for Management/Professional and Office was 25 
years of service and, for Non-Office, 30 years of service. 


- Approximately 33% of the establishments surveyed reported that they 
have in place varying vacation provisions for Management/Professional 
employees. At these companies vacation provisions vary primarily by 


position level. 


- There are varying provisions applicable for "Vacation Entitlement" in 
the first year of service, but for approximately 50% of responding 
establishments vacation entitlements are earned and granted at a rate 
varying from .80 to 1.67 days per month to annual entitlement. 
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PAID BEREAVEMENT LEAVE 


Virtually all participating establishments reported paid bereavement 
leave, granted either as a formal policy Oh by informal practice. 
Characteristics highlights and supporting data which follow, however, are based 
only on those establishments having a formal plan. 


HIGHLIGHTS OF FINDINGS 


- In the Management/Professional employee category, 82.6% of employers 
reported having a formal paid bereavement leave plan. Corresponding 
data for the Office and Non-Office categories showed that 85.9% and 
95.7% respectively have formal plans in effect. 


- A majority of employers (in excess of 98%) reported that no leave 
credits are required. 


- More than 70% of the establishments surveyed reported a policy of 
three days bereavement leave for the death of a parent, spouse or 
Child. Approximately 22% report 5 days' leave. There is a shift from 
5 to SB days' leave for immediate family. If}, ta emayority of 
establishments common-law spouses are treated as spouses for leave 
purposes. 


- Over 75% of employers grant Management/Professional and Office 
employees additional days for travel purposes in the event of the 
death of a parent, spouse or child. However, a majority of these 
employers also stated that such leave was on a discretionary basis. 
For the Non-Office category, 60% of employers grant this benefit. 


- When a death occurs immediately prior to a weekend, close to 50% of 
employers grant the bereavement leave after the weekend. 
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PERSONAL AND PARENTAL LEAVE 


This benefit covers leave granted for reasons such as illness in the 
family, marriage, birth of a child or domestic emergencies. 


HIGHLIGHTS OF FINDINGS 


- The survey results show an increase in the per cent of employers 
granting personal and parental leave either on a formal basis or as an 
informal practice. For Management/Professional staff, 94.0% of 
employers provided this benefit. Corresponding employer figures for 
Office and Non-Office employees are 92.6% and 84.3% respectively. 


- In all employee categories a majority of employers, approximately 90%, 
indicated that leave credits are not required for receipt of this 
benefit. 


- Paid maternity leave is granted by approximately 25% of employers. 


- Unpaid maternity leave beyond the legislated period iS available to 
employees of approximately 80% of the employers reporting for 
Management/Professional and Office employees and 75% of the employers 
reporting for Non-Office employees. Survey analysis showed the amount 
of additional leave available ranged from one week to two years, with 
6 to 9 weeks being the most prevalent. 


- Survey findings showed that approximately 55% of Management/ 
Professional and Office employees are granted leave for illness in the 
family, while for the Non-Office category a lesser per cent (38%) are 
granted such leave. 

- For domestic emergencies, 22.0% of employers responding for 
Management/Professional and Office employees and 17.4% for Non-Office 
stated that a policy of paid leave exists, while approximately 50.0% 
of employers indicated that domestic emergencies are treated on a 
discretionary basis. 


- Self financed time off is provided by 2.1%, 1.0% and 1.1% of employers 
to Management/Professional, Office and Non-Office employees 
respectively. 


INDUSTRIAL SECTOR TABLE 19 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
FORMAL PLAN PROVIDED Os aul TQ 3 
INFORMAL PRACTICE ONLY 30.9 18 
PLAN NOT PROVIDED 6.0 aa 
CHARACTERISTICS OF FORMAL PLAN 
I SPECIAL CREDITS PROVIDED: 
-YES 6.4 107 
-NO, CREDITS NOT REQUIRED 89.4 86. 
II PAID MARRIAGE LEAVE: 
-1 DAY 12.8 5 
-2 TO 5 DAYS 13.8 29. 
-NOT GRANTED 66.0 59. 
III PAID MATERNITY LEAVE (EXCLUDING WAITING 
PERIOD FOR UIC BENEFITS): 
* -SUBSIDIZED BY EMPLOYER 7.4 4 
** -SUBSIDIZED UNDER SUPPLEMENTARY 
UNEMPLOYMENT BENEFIT PLAN 1851 42. 
-NOT GRANTED 74.5 53 
+ 4. RATE OF PAY AND DURATION OF LEAVE 
WHEN SUBSIDIZED BY EMPLOYER: 
-6 WEEKS AT 60% OF SALARY 28.5 oo) 
-15 WEEKS AT 75% OF SALARY 14.3 20. 
-15 WEEKS AT 100% OF SALARY 28.6 54. 
-% VARIES WITH SERVICE 28.6 3 
++ 2. RATE OF PAY AND DURATION OF LEAVE 
WHEN SUBSIDIZED BY SUPPLEMENTARY 
UNEMPLOYMENT BENEFIT PLAN: 
-6 WEEKS AT 95% OF SALARY 9 27. 
-15 WEEKS AT 70 TO 95% OF SALARY 41.4 36. 
-17 WEEKS AT 90% OF SALARY 5.9 
-18 WEEKS AT 85 TO 95% OF SALARY 35.3 EP 
-20 WEEKS AT 93% OF SALARY 5.9 2 
-OTHER 5.9 
IV PAID LEAVE DURING UIC WAITING PERIOD: 
-EMPLOYER PAYS: 
-93 TO 95% OF SALARY 6.4 14. 
-100% OF SALARY Te 1 
-SUPPLEMENTARY UNEMPLOYMENT 
BENEFIT PLAN PAYS: 
-85% TO 95% OF SALARY 6.4 24, 
-SICK LEAVE CREDITS USED ont a3 
-NONE 83.0 56. 
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+ -PERCENTAGES IN THIS CHARACTERISTIC ARE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESPAB see Meee 


UNPAID MATERNITY LEAVE BEYOND LEGISLATED 


PERIOD: 
-1 TO 5 WEEKS 7.4 5 
-6 TO 9 WEEKS 26.6 39 
-12 TO 24 WEEKS 9.6 10 
-26 TO 35 WEEKS SAS 7 
—JVEARS 6.4 14 
-DISCRETIONARY 17.0 9 
-N/A, NO POLICY, COMPLY WITH 
LEGAL REQUIREMENTS Tua 5 
-NOT GRANTED 16.0 8 
PATERNITY LEAVE: 
-PAID PATERNITY LEAVE: 
=ARDAY 18.4 27 
2S mi DAYS tf 16 
-DISCRETIONARY 4.3 2 
-UNPAID LEAVE 18.1 16 
-BOTH PAID AND UNPAID LEAVE ane 4 
-LEGAL REQUIREMENTS ONLY vee) { 
-NOT GRANTED 45.7 45 
ADOPTION LEAVE GRANTED TO FEMALES: 
-PAID LEAVE: 
-1 DAY 9.6 { 
-2 TO 180 DAYS 7.4 16 
-DISCRETIONARY 4.3 3 
-UNPAID LEAVE 41.5 58 
-DISCRETIONARY 7:4 4 
-BOTH PAID AND UNPAID LEAVE 6.4 fe) 
-LEGAL REQUIREMENTS ONLY a. 
-DISCRETIONARY 4.3 
-NOT GRANTED 750 4 
ADOPTION LEAVE GRANTED TO MALES: 
-PAID LEAVE: 
-1 DAY 3.6 { 
-2 TO 100 DAYS 7. fh 15. 
-DISCRETIONARY 3.2 
-UNPAID LEAVE 25.5 42 
-DISCRETIONARY | 5 
-BOTH PAID AND UNPAID LEAVE 5.3 6 
-LEGAL REQUIREMENTS ONLY a4 
-DISCRETIONARY ane 
-NOT GRANTED 36.3 26. 
PAID LEAVE, ILLNESS IN THE FAMILY: 
-1 TO 5 DAYS 14.9 20 
-NO MAXIMUM DAYS SPECIFIED 3.2 2 
-DISCRETIONARY 34.0 36 
-NOT GRANTED 44.7 34. 
PAID LEAVE, DOMESTIC EMERGENCIES: 
-GRANTED ake Han Sas 
59.6 49 


-DISCRETIONARY 
-NOT GRANTED 18.1 16. 
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JANUARY 1, 


LEAVE, OTHER CIRCUMSTANCES: 
-GRANTED 

-DISCRETIONARY 

-NOT GRANTED 


MAXIMUM ANNUAL AMOUNT OF PAID PERSONAL 
LEAVE: 


Slelklr 


OO MD ANS 
-NO SPECIFIED MAXIMUM 
-N/A, NO PAID PERSONAL LEAVE 


FINANCED TIME OFF: 
-~AVAILABLE 
-NOT AVAILABLE 


1988 
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33.0 29% 
38.3 45 
PRS SY PRS: 
E)o 1S) 
Ute VEX. 
9.6 8. 
251 4 
SiS 95 


tO Ol W 


OW Oo 


PAY RESEARCH BUREAU 


on Oo 


OFFICE 
PERCENT 
ESIVAB ae eMPIES 
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PAID REST PERIODS 


Paid rest periods are intervals during which employees are 


authorization or 
Excluded from this tabulation are wash-up time 


stop work either 
informal arrangements. 


under the 


= 1s 


employer's 


breaks during regular working hours. 


- The majority 


formal 


provision is two 15-minute breaks per day. 


TABLE 
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INCIDENCE AND CHARACTERISTICS 


INCIDENCE - NUMBER 


REST PERIODS PROVIDED 
REST PERIODS NOT PROVIDED 


INCIDENCE - PERCENTAGE 


REST PERIODS PROVIDED 
REST PERIODS NOT PROVIDED 


CHARACTERISTICS OF PLAN PROVIDED 


I REST PERIODS AUTHORIZED AS: 


-FORMAL PRACTICE 
-INFORMAL PRACTICE 


CANADA 


PAID REST PERIODS 


JANUARY 14, 


TOTAL NUMBER 


1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESTAB A sEMEIES 


108 46,186 
41 27,339 


149 13, 020 


PERCENT 
ESTAR EMPIE. 
VARS) 62.8 
ALT NS) Sia. 
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OFFICE 


NUMBER 
ESTAR: ~~ EMPE:. 


ean 62,142 
28 16,65 1 
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PERCENT 
ESTABS SEMPLE: 
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6275 61.6 
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of employers indicated that the most common rest period 
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EDUCATIONAL LEAVE PLANS 


This benefit includes only full-time leave of absence granted for the 
purpose of attending a recognized academic/technical institution, i.e. part-time 
courses and university co-operative plans are not included. 


HIGHLIGHTS OF FINDINGS 


- Education leave is granted either formally or informally by 57.0% of 
employers for the Management/Professional, 53.0% for Office and 43.6% 
for the Non-Office category. 


- A majority of employers in all three categories reported a policy of 
unpaid leave only, specifically 59.3%, 64.8% and 65.1% For 
Management/Professional, Office and Non-Office respectively. 


- For the majority of employers providing paid leave there are variable 
Pay provisions or the rate of pay is discretionary. 


- Approximately 66% of employers covering all three employee categories 
require a commitment of continuing employment when paid leave is 
granted. The commitment required is fairly evenly distributed over 
several options. 


- Over 25% of employers responded that the maximum length of leave 
granted is 12 months, while approximately 25% stated that no policy 
exists regarding the maximum length of leave. 


- More than 75% of employers have some provision for the continuance of 
employee benefit plans during the leave period. 
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CANADA 
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@ Nh 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
FORMAL PLAN PROVIDED 39.6 63.3 36.2 45. 
INFORMAL PRACTICE ONLY 17.4 15.9 16.8 16. 
PLAN NOT PROVIDED 43.0 20.2 47.0 38 
CHARACTERISTICS OF FORMAL EDUCATIONAL LEAVE 
I EMPLOYEES ELIGIBLE: 
-YES 67.8 66.1 70.4 62 
* -NO 30.7 33.59 29.6 oH) 
+ 1. ELIGIBILITY REQUIREMENTS: 
-SERVICE: 
-1 YEAR oe ee SOO 25.0 1A 
-3 TO 5 YEARS a4 .4 hy Oe 18.8 24 
-DISCRETIONARY 15.8 6.2 os 17s 
-COMBINATION OF VARIOUS FACTORS 31.6 35.3 37.5 44 
2. CRITERIA USED IN GRANTING 
EDUCATIONAL LEAVE: 
-SERVICE 6.8 9.7 5.6 6 
-OPERATIONAL REQUIREMENTS 8.5 7-4 y | 7. 
-BENEFIT TO EMPLOYER 16.9 exe er 16.7 18 
-TYPE OF DEGREE SOUGHT 17 1 1.9 
-COMBINATION OF FACTORS 52.5 52.2 57.4 55 
-DISCRETIONARY 5.4 i a.7 2 
-NO CRITERIA 3.4 50) AT 7 
II EDUCATIONAL LEAVE PROVISIONS: 
1. RATE OF PAY WHILE ON LEAVE: 
* -FULL PAY 5.4 {204 .O 
* -60% TO 80% 3.4 6.5 ai | 6 
*  -DISCRETIONARY 15.3 TG 20.4 15. 
* -VARIABLE PAY PROVISIONS 16.9 16.6 11.4 14 
-N/A, UNPAID LEAVE ONLY 59.3 56.9 64.8 66 
+ 2. FIELD OF STUDY, WHEN ON PAID LEAVE: 
-DIRECTLY RELATED TO EMPLOYER’S 
NEEDS 87.5 91.6 94.7 98. 
-DIRECT RELATIONSHIP UNNECESSARY 12.5 8.4 5.3 7 
+ 3. EMPLOYEE COMMITMENT, WHEN PAID LEAVE 
GRANTED: 
-1 TO 3 YEARS OF SERVICE 8.3 1.6 5.3 i 
-SAME LENGTH AS LEAVE PERIOD iGo 7 20.9 10.5 3 
-TWICE LEAVE PERIOD 1Gi7 28.5 15.8 25 
-OTHER COMMITMENT Gis 14.6 15.8 12 
-DISCRETIONARY 12.5 1.4 15.8 3 
-NO COMMITMENT 2974 ree Ke) 36.8 48 
III EMPLOYER’S CONTRIBUTION TO TUITION FEES: 
- 100% a7 4 oy ee. oo 3 18. 
-75% 8.5 5.7 G35 5 
-DISCRETIONARY 20.3 7 Pe ge) 73° 
-OTHER 15.3 S007 16.7 31 
-NO CONTRIBUTION oo. 7 33.8 20.4 24 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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STRIAL SECTOR TABLE 21 
INCIDENCE AND CHARACTERISTICS 
CANADA 
EDUCATIONAL LEAVE PLANS 
JANUARY 1, 1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB ie Mba 
MAXIMUM DURATION OF EDUCATIONAL LEAVE: 
-12 MONTHS 28nc 32 
-24 TO 48 MONTHS le 23 
-~VARIES WITH DEGREE SOUGHT 25.4 23 
-DISCRETIONARY Sie 2 
-NO MAXIMUM SPECIFIED 25.4 16 
V STATUS OF BENEFITS DURING EDUCATIONAL 
EEAVE: 
-LEVEL OF BENEFITS MAINTAINED AND 
EMPLOYER CONTINUES TO CONTRIBUTE 
TOWARDS COST 28.8 PX 
-LEVEL OF BENEFITS MAINTAINED AND 
EMPLOYER DOES NOT CONTRIBUTE 
TOWARDS COST Wo Zo 
-LEVEL OF BENEFITS MAINTAINED AND 
EMPLOYER CONTRIBUTION IS REDUCED 6.8 3. 
-EMPLOYEES HAVE OPTION OF 
CONTINUING INSURANCE COVERAGE 
AT OWN COST 10% 2 5 
SOTRER 18.6 32 
-~DISCRETIONARY 6.8 1 
-BENEFITS NOT PROVIDED iho) 4 
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TIME OFF FOR UNION BUSINESS 


This section presents information on the provisions relating to time off 
and pay policies applicable to employers who are involved with a variety of union 
activities which require them to be away from their regular duties. 


- Time off for union business is provided by 14.1% of employers for the 
Management/Professional category, 40.9% and 72.8% for the Office and 
Non-Office categories respectively. 


- While there are a number of time-off provisions the most universally 


found ones (approximately 80%) are to attend negotiations or grievance 
procedures. 


- Where employers provide a leave of absence for full-time union duties, 
Sek br 56.7% and 48.2% of Management/Professional, Office and 
Non-Office employees respectively, continue to participate in benefit 
and pension plans. 


INDUSTRIAL SECTOR 


INCIDENCE - PERCENTAGE 


a ee 


ABIES 22 
INCIDENCE AND CHARACTERISTICS 
CANADA 
TIME-OFF FOR UNION BUSINESS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


PROVIDED ae 28. 
NO UNION OR ASSOCIATION PRESENT: 80.5 70% 
NOT PROVIDED 5.4 1. 
CHARACTERISTICS OF PLAN PROVIDED 
I TIME-OFF GRANTED FOR NEGOTIATIONS: 
-WITH PAY 80.9 80. 
-WITHOUT PAY 14.3 17: 
-NOT GRANTED 4.8 2 
II TIME-OFF TO ATTEND GRIEVANCE PROCEDURES: 
-WITH PAY 85.7 82 
-WITHOUT PAY 9.5 te 
-NOT GRANTED 4.8 5 
III TIME-OFF TO ATTEND UNION MEETINGS: 
-WITH PAY B84 31 
-WITHOUT PAY 52.3 50 
-NOT GRANTED 4.8 2 
-NO MEETINGS DURING WORKING HOURS 4.8 15 
IV TIME-OFF TO ATTEND UNION CONVENTIONS: 
-WITH PAY 238 12 
-WITHOUT PAY 47.6 58 
-NO SUCH CONVENTIONS HELD 23.8 26 
-NOT GRANTED 4.8 2 
V TIME-OFF TO ATTEND UNION COURSES: 
-WITH PAY 2a08 5 
-WITHOUT PAY 61.9 82 
-NO SUCH COURSES HELD 14.9 12 
-NOT GRANTED m2) 
VI MAXIMUM NUMBER OF EMPLOYEES GRANTED 
SIMULTANEOUS PAID TIME OFF: 
=4\ .1G)-3 19.0 16 
-4 T0 6 23.8 27 
-7 TO 15 me) 
-VARIES WITH UNION FUNCTIONS Re 
~NO MAXIMUM SPECIFIED 334 37 
-DISCRETIONARY 9.5 { 
-N/A, NO PAID TIME-OFF 1453 17 
VII MAXIMUM NUMBER OF PAID EMPLOYEE DAYS 
GRANTED PER YEAR: 
- 6 TO 20 9.5 2) 
-24 TO 100 4.8 15 
-NO MAXIMUM SPECIFIED 66.7 63 
-N/A, NO PAID TIME-OFF 14.3 17 
VIII FORMAL POLICY GRANTING LEAVE OF ABSENCE 
FOR FULL-TIME UNION DUTIES: 
* -YES, FORMALLY GRANTED 38.1 37 
-N/A, NO FULL-TIME UNION 
REPRESENTATIVE a304 24. 
-NOT GRANTED 28.6 38. 
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INDUSTRIAL SECTOR TABLE 22 
INCIDENCE AND CHARACTERISTICS 
CANADA 
TIME-OFF FOR UNION BUSINESS 
JANUARY 1, 1988 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAR? SEMEL. ESTABS EMrE.. 
+ 1. MAXIMUM DURATION OF LEAVE OF ABSENCE 
= YEAR 20.0 Wiss 20.6 Wa 
a2 uEARS T2595 Sine ii. S 21 
-3 TO 6 YEARS xe) 0) 8.8 6 
[ONES TERM OFs GFEICE Ui 2 4.0 Ages 126 
-NO MAXIMUM SPECIFIED 50.0 47.1 47.0 48 
+ 2. WHERE LEAVE OF ABSENCE IS GRANTED, 
EMPLOYEE’S PARTICIPATION IN BENEFIT 
AND PENSION PLANS: 
-CONT INUE 250 S2irz. 47.1 oGr 
-CEASE 50.0 Giles 7 <6 13. 
-IS OPTIONAL 25S 4.0 20.6 23 
-VARIES WITH PLAN 125 Ae 14.7 6 
+tS. WHEEESONSEEAVESOR ABSENCE? 
SENORD TY eis: 
Safe) Shoo 30.2 29.4 37. 
-ACCUMULATED G29 695 TORS G2” 
-NO SENORITY PROVISIONS (6) (0) BO) 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 


Own 


ARODADH 


DOWN 


NON-OFFICE 
PERCENT 
ESTAS. EMPEES 
29.0 30 
Ucih® 3) 
Sav 14 
13.0 14 
36.3 34 
50.8 48 
2352 27 
13.0 16 
Uelye, 7 
232 24. 
75.4 Oe 
1.4 4 
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MISCELLANEOUS POLICIES AND PRACTICES 


SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 


Severance pay and retirement allowances are cash payments or paid leave 
granted to employees upon termination of employment for various reasons, or upon 
retirement. These payments are in addition to any payment for earned vacation or 
accumulated sick leave credits that were not taken by the employee. Payments 
that are, in fact, return of contributions made to pension or retirement saving 
programs are also excluded. 


- There have been virtually no Changes in the incidence or 
characteristics of severance pay plans since last surveyed. 


- In establishments that have a formal severance pay plan the most 
common formula used is "uniform number of dayS per year of service" 
followed by "variable severance allowance based on months/years of 
service". 


- For the establishments granting severance pay for normal or early 
retirement reasons, the predominant formulae used are evenly split 
between "variable severance allowance based on months/years of 
service" and "uniform number of days of pay per year of service". 
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INDUSTRIAL SECTOR TABLE 


INCIDENCE AND CHARACTERISTICS 


CANADA 


SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 


JANUARY 1, 


INCIDENCE - PERCENTAGE 


FORMAL PLAN PROVIDED 
UNWRITTEN PRACTICE ONLY 
NO PLAN PROVIDED 


CHARACTERISTICS OF FORMAL PLAN PROVIDED 


I SEVERANCE PAY GRANTED ON RESIGNATION: 
-NOT GRANTED 


II SEVERANCE PAY GRANTED ON LAY-OFF DUE TO 

TECHNOLOGICAL CHANGE: 
-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE 
-UNIFORM NO. OF DAYS OF PAY 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
OF THE ABOVE 
-OTHER FORMULA 
-NOT GRANTED 


III SEVERANCE PAY GRANTED ON DISAPPEARANCE 
OF A FUNCTION DUE TO LACK OF WORK OR 
REORGANIZATION: 

SUNDESRMUNOE OF TDAYS OF (PAY PER 
YEAR OF SERVICE 

-UNIFORM NO. OF DAYS OF PAY 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
~OTHER FORMULA 

-NOT GRANTED 


IV SEVERANCE PAY GRANTED FOR REDUNDANCIES 
RESULTING FROM PLANT RELOCATION OR 
CLOSURE : 

-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE 

-UNIFORM NO. OF DAYS OF PAY 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
-OTHER FORMULA 

-UNWRITTEN PRACTICE 

-NOT GRANTED 


V SEVERANCE PAY GRANTED ON LAY-OFF (FOR 
REASONS OTHER THAN TECHNOLOGICAL CHANGE, 
DISAPPEARANCE OF A FUNCTION DUE TO LACK 
OF WORK OR REORGANIZATION AND 
REDUNDANCIES RESULTING FROM PLANT 
RELOCATION OR CLOSURE): 

-UNIFORM NO. OF DAYS OF PAY PER 
YEAR OF SERVICE 

-UNIFORM NO. OF DAYS OF PAY 
-VARIABLE SEVERANCE ALLOWANCE 
BASED ON MONTHS/YEARS OF SERVICE 
-OTHER FORMULA 

-NOT GRANTED 


23 
1988 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
44.3 51.9 
32.72 24.8 
23.5 23.08 
97.0 95.6 
28.8 25.5 
3.0 3.4 
ery 15.0 
ees 6.1 
31.8 43.6 
28.8 26.1 
4.5 6.9 
16.7 16.8 
$24 6.4 
242 36.5 
28.8 20.4 
4.5 6.9 
15.2 15.4 
10.6 5.9 
6.1 4.0 
28.8 44.5 
oh re 23,9 
3.0 3.4 
7.6 wae 
12.4 ee 
42.4 54.4 
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ORE CE 
PERCENT 
ESTAB. EMPL. 
45.0 06. 
21D US) 
PLT SS) PRESS 
97.0 96. 
28.4 ihe 
3.0 8. 
16.4 Wc 
10.4 5 
Silas 38. 
PAE) 6S) 2©- 
3.0 8 
22.4 Zor 
10.4 5 
PRE eS) Son 
2959 19 
3.0 8 
20.9 1g 
=) 3 
6.0 6 
26°59 39 
25.4 ‘Ge 
3.0 Sr 
119 Isis 
10.4 4. 
43.3 ds 
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NON-OFFICE 
PERCENT 
ESTAB. ~ EMPL: 
47.2 47. 
Tit 6 
40.7 46. 
S55 S)3h 
Silene 44. 
Ue 8. 
WS) qa4is 
Sie = 
33.3 29F 
33.3 41. 
apes) 8 
UE) 5 7 14. 
4.5 Pa 
34.8 Sie 
36.4 44. 
ieee) 8 
Ue) 32 Ty, 
3.0 1 
Gut 3 
33.3 29 
28.8 31. 
i B. 
10.6 10. 
es 1 
54.5 47. 
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INDUSTRIAL SECTOR ABER 23 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SEVERANCE PAY PLANS AND RETIREMENT ALLOWANCES 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESIABS |) EMPIE ESiPABey EMEP Ee SSN ei TEUPAL, « 
VI SEVERANCE PAY GRANTED ON DISMISSAL FOR 
CAUSE: 
-GRANTED PoS 18.6 6.0 abe ¢ 4.5 4.4 
-NOT GRANTED 92.4 81.4 94.0 88.3 Sse bs} SIS) 
VII SEVERANCE PAY GRANTED ON DEATH: 
-GRANTED PAP dre LPL PD 23.9 oO) 22a 1325 
-NOT GRANTED UUs UE oh! UGo% 81.0 URS 86.5 
VIII SEVERANCE PAY GRANTED ON DISMISSAL FOR 
INCAPACITY (PHYSICALLY OR MENTALLY): 
-GRANTED PRS) 33 26.0 25.4 33.9 18.2 18.3 
-NOT GRANTED 74.2 74.0 74.6 GGral 81.8 St 
IX SEVERANCE PAY GRANTED ON DISMISSAL FOR 
INCOMPETENCE : 
-GRANTED 33.3 43.1 32.8 47.8 Zoo 34.5 
-NOT GRANTED GGr/ S6n9 OT oF P25 22 74.2 65me 
X SEVERANCE PAY GRANTED ON RETIREMENT DUE 
MOC DLSAB AE Utes: 
-GRANTED Pt 16.8 22.4 20ma Zale UT ete 
-NOT GRANTED 78.8 Sara Tal a6 Ue 78.8 S272 
XI SEVERANCE PAY GRANTED ON RETIREMENT: 
-GRANTED 39.4 34.2 40.3 45.0 40.9 254 
-NOT GRANTED 60.6 65.8 BS) 0 99.0 Se), 1 74.6 
XII SEVERANCE PAY GRANTED ON EARLY 
RETIREMENT : 
-GRANTED 45.5 58.0 44.8 Silas 43.9 PLT ae: 
-NOT GRANTED 54.5 42.0 Domne 48.7 S601 72h 


XIII SEVERANCE PAY GRANTED FOR OTHER 
CIRCUMSTANCES: 


-NOT GRANTED 100.0 100.0 100.0 1OOR0 985 SIS) 
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MEMBERSHIP FEES 


Some establishments subsidize memberships or pay registration fees for 
those employees who need to register with or be members of a provincial or 
governing body. In most instances this benefit is provided because the 
maintenance of the employees' professional status or certification is essential 
for the performance of the job. This may apply to such professions as engineer, 
architect, actuary, lawyer, nurse and accountant. 


- Of the 149 establishments responding, 136 indicated that professional 
membership was a requirement for selected Management/Professional 
positions while 18 and 7 establishments respectively indicated that 
there was such a requirement for Office and Non-Office positions. 


- The majority of employers reimbursed their employees ONS 
membership/registration fees. The most common level of reimbursement 
for Management/Professional and Office employees was 100%, whereas for 
the majority of Non-Office employees requiring professional 
membership, fees were not reimbursed. 


TABLE 24 
INCIDENCE AND CHARACTERISTICS 
CANADA 
MEMBERSHIP FEES 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
NUMBER NUMBER NUMBER 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
INCIDENCE - NUMBER 
PROFESSIONAL MEMBERSHIP REQUIRED 136 68,970 18 6,326 7. 9,786 
PROFESSIONAL MEMBERSHIP NOT REQUIRED 10 a5o47 6 2,108 4 1,596 
N/A/, NO PROFESSIONAL EMPLOYEES 3 238 125 70,365 129 90,755 
TOTAL NUMBER 149 73,525 149 78,7939 146" 4027197 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
9.6 
PROFESSIONAL MEMBERSHIP REQUIRED 9153 95.2 12.1 8.0 ; i ae 
PROFESSIONAL MEMBERSHIP NOT REQUIRED 6.7 4.5 4.0 7 os ae 
N/A/, NO PROFESSIONAL EMPLOYEES 2 3 83.9 89.3 
EMPLOYERS CONTRIBUTION 
I REIMBURSEMENT OF MEMBERSHIP/REGISTRATION 
FEES: 
100% 66.2 50.9 66.7 44.4 57.1 13.4 
3 37.4 16.7 46.3 28.6 86.5 


-NOT REIMBURSED 21. 
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RELOCATION POLICY ON EMPLOYER-INITIATED TRANSFERS 


This benefit examines, in depth, the policies and provisions that apply 
in the event of employer-initiated transfers. Data presented are based only on 
establishments having a formal relocation policy. 


- Travel by car is the most common method of relocation and is almost 
universally reimbursed. Approximately 85% of employers cover fare and 
meals if traveling by bus or train and a Similar proportion compensate 
air travel with no specified minimum. 


- Compensation for shipment of mobile homes and recreational equipment 
is not granted in the majority of cases. 


- For those employees with a service requirement in order to avoid 
repayment of relocation expenses, the most common commitment period is 
one year. 
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INDUSTRIAL SECTOR TABIRE: 25 
INCIDENCE AND CHARACTERISTICS 
CANADA 
RELOCATION POLICY ON 
EMPLOYER-INITIATED TRANSFERS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


INCIDENCE - PERCENTAGE 


COMPENSATED FORMALLY 58.4 56 
UNWRITTEN PRACTICE Reve n. 8 
N/A, NO EMPLOYER-INITIATED TRANSFERS Ue 225) 
NOT COMPENSATED 7.4 ie) 
CHARACTERISTICS OF FORMAL COMPENSATION 
I EMPLOYEES ELIGIBLE FOR COMPENSATION: 
ALL EMPLOYEES WHO ARE SUBJECT 
TO TRANSFER 100.0 100. 
II HOUSE HUNTING TRIPS: 
FINANCIAL ASSISTANCE TO EMPLOYEE: 
PROVIDED 96.6 9Gr 
III HOUSING ASSISTANCE: 
1. WHERE EMPLOYEE OWNS HOME, FINANCIAL 
ASSISTANCE PROVIDED TO COVER: 
A. ADVERTISING SALE OF HOME 8258 86. 
BeeREAC ESTATES AGENTS bees 
93h SMA 
Ce EEGAESEEES 
S120) Oe 
D. MORTGAGE REPAYMENT PENALTY 
UO 61. 
E. PAYMENT OF INTEREST ON MORTGAGE 
UNT TES IOUSESSOED 
60.9 66. 
F. PAYMENT OF TAXES, MAINTENANCE AND 
SECURITY UNTIL HOUSE SOLD 
56.3 60. 
G. TAKE-OVER OF HOUSE WHEN EMPLOYEE 
UNABLE TO SELL 
65m 74. 
2. WHERE EMPLOYEE PURCHASES HOME, 
FINANCIAL ASSISTANCE PROVIDED IN 
THE FORM OF 
A. BRIDGE FINANCING LOANS 
Ton TEX 


B. LONG-TERM LOANS 
36.8 33. 


No o- 0 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
42.9 54 
9.4 3 
Sieh 38) 28 
14.8 Weir 
100.0 100. 
S2e 2 84. 
Uet 74. 
93.8 88. 
93.8 88. 
C22 43. 
54.7 Som 
50.0 43. 
54.7 47. 
64.1 63. 
2957 26. 


-NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
24.3 3466 
7S 4.4 
48.5 47.7 
19.5 igs 
100.0 100.0 
85.3 81.6 
70.6 54.7 
88.2 91.0 
88.2 91.0 
55.9 46.3 
52.9 37.0 
41.2 29.7 
55.9 34.14 
55.9 51.8 
17.6 11.8 
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INDUSTRIAL SECTOR W/NEILIE | AIS 
INCIDENCE AND CHARACTERISTICS 
CANADA 
RELOCATION POLICY ON 
EMPLOYER-INITIATED TRANSFERS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESRAB Ee ) SEMPIES 


3. FINANCIAL ASSISTANCE PROVIDED IN THE FORM OF: 


A. RENT OR MORTGAGE INTEREST 
DIFFERENTIALS IN NEW, HIGHER 


COST AREA 
43.7 29. 
B. PAYMENT OF HOUSING COST 
DIFFERENTIALS BETWEEN OLD 
AND NEW LOCATIONS 
43.7 35. 
C. PAYMENT OF RENT AT NEW LOCATION 
PRIOR TO MOVE 
49.4 39. 
D. PAYMENT OF INDIRECT MOVING 
EXPENSES 
95.4 99. 
IV PAYMENT OF MOVING EXPENSES PROVIDED BY 
EMPLOYER 
1. COST OF PACKING & MOVING FURNITURE 
& EFFECTS 
98.9 99. 
2. INSURANCE IN TRANSIT 
93.1 94. 
3. SHORT-TERM STORAGE (LESS THAN 60 
DAYS) 
- 100% G2 te UU 
-DISCRETIONARY DSO eke 
-NO COMPENSATION 4.6 9. 
4. PERCENTAGE OF LONG-TERM STORAGE (60 
OR MORE DAYS) PAID BY EMPLOYER: 
- 100% 23.0 38. 
-DISCRETIONARY 50.6 35. 
-NO COMPENSATION 26.4 26. 
5. COMPENSATION FOR SHIPMENT OF CARS 
-COMPENSATED 90.9 96. 
-DISCRETIONARY q..24 
-NOT COMPENSATED 8.0 Be 
V PAYMENT OF FAMILY TRAVEL COSTS PROVIDED: 
1. COMPENSATION FOR FARE AND MEALS FOR 
BUS OR TRAIN TRAVEL 
89.7 90. 
2. COMPENSATION FOR TRAVEL BY CAR 
97.7 98. 
+ 3. MEALS PAID IN TRANSIT 
95.3 Ove 
+ 4. ACCOMMODATION PAID IN TRANSIT 
96.5 97. 
+ 5. INCIDENTAL EXPENSES PAID IN TRANSIT 
72.9 69. 
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OREUGE 
PERCENT 
ESTAR EMRE: 
42.2 ions 
40.6 30. 
43.8 Si2) 
SiS 88. 
98.4 99: 
Soul 88. 
Pinte 74 
20.3 16. 
is 8 
23.4 22% 
43.8 34. 
32.8 42 
Sar 2} 

© 
14.14 8 
84.4 84. 
S2ri2 JOE 
93e 2 Sie. 
94.9 Sila 
74.6 80. 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL: 
267.5 PLY 
29.4 Ql 
41.2 Sil 
82.4 US 
100.0 100. 
88.2 68 
UES AS, 62 
20.6 Cir 

By, 6. 
32.4 13 
38.2 28. 
29.4 5i/ 
UDA S85 

19) 
2655 42 
82.4 TAS - 
Sie <}s) 
100.0 100. 
96.8 86. 
Oilanh Sale 
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INDUSTRIAL SECTOR TABLE 25 
INCIDENCE AND CHARACTERISTICS 
CANADA 
RELOCATION POLICY ON 
EMPLOYER-INITIATED TRANSFERS 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL OERICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESiPABL = EMPIE. ESTAB., EMPE- 
VI TEMPORARY LIVING EXPENSES PROVIDED FOR 
EMPLOYEE AND DEPENDENTS AT DESTINATION: 
1. FINANCIAL ASSISTANCE 
zs YES 92-0 87.4 Sora 89.3 Site: 86.14 
+ 2. ACCOMMODATION PAID 
86.9 82.6 88.3 S27 93.8 98.8 
aS ae TNGLDENTDAL EXPENSES™ PATD 
YO) 67.6 Tea 20 827 TAS THE, 
VII LENGTH OF SERVICE REQUIRED TO AVOID 
REPAYMENT OF RELOCATION EXPENSES: 
-2 TO 48 MONTHS 18.4 14.1 18.8 24.3 20.6 PIED ELS) 
-NO SERVICE REQUIRED 21.8 5059 BB) KS 44.8 29.4 Sie 
-NO FORMAL POLICY 58.6 34.5 57.8 30.6 47.1 43.3 
VIII FINANCIAL ASSISTANCE FOR RELOCATION 
EXPENSES WHEN EMPLOYEE REQUESTS THE 
THE TRANSFER AND THE COMPANY AGREES: 
NAES 5 (RUTENE YY [ey NIT 6) ORS 15.20 TORS 4.9 bass: 1.4 
=“ViEOjerARIELALLY (PALD. 18.4 22206 Zon© 35.4 2625 2585 
-DISCRETIONARY We 52 NS) Wil 15.6 14.7 14.3 
-NOT REIMBURSED 44.9 Sine 46.9 44.1 47.0 58.8 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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RELOCATION POLICY ON RECRUITMENT 


INCIDENCE 


INCIDENCE 


This benefit examines the policy for payment of relocation expenses upon 
recruitment. 


- When costs are reimbursed the most common incidence is 
paid". For Management/Professional employees, 30.2% of 


"partially 
responding 


employers partially pay relocation costs; for Office and Non-Office, 


the incidence of partial payment by employers is lower at 
15.7% respectively. 


TABLE 26 
INCIDENCE AND CHARACTERISTICS 
CANADA 
RELOCATION POLICY ON RECRUITMENT 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL ORPICE 
NUMBER NUMBER 
ESTAB Wa weME Ie. ESTAB... EMPE. 
- NUMBER 
SNES} 5 LRU eA SUD, 28 Was ele igs 9,471 
VES w imARTUAL EY eALD 45 30,547 32 23,793 
-NEGOTIATED UPON HIRE 23 Sor 14 8,962 
-~DISCRETIONARY 10 4,668 ©) eg UAE 
-NOT REIMBURSED 43 18,613 al 287,650 
TOTAL NUMBER 149 UNG SAE 149 Ueie LSE) 
PERCENT PERCENT 
ESTA. EME IEE ESTAR EME. 
- PERCENTAGE 
MES (RWIEIEN tey\at)e 18.8 UW) o 1 11.4 WAg® 
ANAS 5 TYAN EIEN? Teg Salo) 30.2 41.6 BAN 3) 30.2 
-NEGOTIATED UPON HIRE 15.4 Vials U 9.4 11.4 
-DISCRETIONARY Sy 6.3 6.0 9.8 
-NOT REIMBURSED 269 25S She 36.6 


21.5947 and 


NON-OFFICE 


NUMBER 
ESTAR EMPES 


8 6,883 
2. 26,658 
<I W225 1hSxS) 
9 6,639 


140" 1021377 


PERCENT 
ESTAR. EMPES 


Loe 7 a t/ 
ey U 26ral 
6.4 125 
6.4 6ma 
65.8 48.2 
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CONTINUING PART-TIME EMPLOYEES 


For this survey, continuing part-time employees are taken to mean 
regular staff members who have hours of work that are less than the 
establishment's normal working hours. Several incumbents of job-sharing 
positions are included. Seasonal or casual employees, e.g. summer students or 
Casual help during vacation periods, are excluded from this group. . 


It should be noted that the total number of employees presented under 
‘Incidence - Number' is the total number of continuing part-time employees in 
those establishments which indicated the hiring of such employees. For those 
establishments that do not have any continuing part-time employees, zero 
employees are indicated for the incidence question. The two establishments 
reporting that no information is available on the number of continuing part-time 
employees are included in the establishment numbers but are counted as having 
zero employees for tabulating the number of employees. In analysing the 
Characteristics tables please bear in mind that they are percentages of only 
estabishments having continuing part-time employees. 


- There is virtually no change since the last survey in the numbers of 
continuing part-time employees, in the percentage of establishments 
having these employees or in the level of benefits offered to them. 


- Operational requirements by unit or by establishment are still the 
most important factors in determining hours of work. 


ew DTl DS cule, 72.2% and 74.0% of establishments for the employee 
categories of Management/Professional, Office and Non-Office 
respectively, continuing part-time employees are not considered for 
overtime until after the equivalent of regular full-time hours have 
been worked. 


= s4e— 


INDUSTRIAL SECTOR TAB EE 2y/ 
INCIDENCE AND CHARACTERISTICS 
CANADA 
CONTINUING PART-TIME EMPLOYEES 
JANUARY 1, 1988 


MANAGEMENT / 
PROFESSIONAL 


NUMBER 
ESiAB cena 


INCIDENCE - NUMBER 


CONTINUING PART-TIME EMPLOYEES 32 3, 53)7 
NO CONTINUING PART-TIME EMPLOYEES Uist 
TOTAL NUMBER 149 3,537 
PERCENT 


ESRAB Ue) EMPIE: 


INCIDENCE - PERCENTAGE 


CONTINUING PART-TIME EMPLOYEES 2S 100.0 
NO CONTINUING PART-TIME EMPLOYEES Uike Ss 


CHARACTERISTICS OF PLANS PROVIDED 


I NUMBER OF CONTINUING PART-TIME 


EMPEOY EES: 
a Oe EMP EOEES 59.4 43.6 
aloe Om LOOM EMPOWERS 9.4 Us 4 
Sal 2hO OW Ow EMPIEONIEIES 28.1 34.5 
-MORE THAN 910 EMPLOYEES (0) A) 
II HOURS IN THE NORMAL WORK WEEK: 
= 3} We) iG Inoue 6.3 oe. 
Ih O24 OURS Sil 24.1 
-VARIABLE HOURS PER WEEK ' Gra SEI 
GIT BENE RIM COVERAGE: 
1. LIFE, HEALTH AND SICKNESS PLANS: 
SSAME POLLCY SAS ORS RUEES Thi ME 
EMPLOYEES 56e3 G2 
-NO COVERAGE PAS}. 6.1 Tid 
2, PENS TONS): 
-SAME POLICY AS FOR FULL-TIME 
EMPLOYEES 59.4 SIS), 
-NO COVERAGE Siao 2078 
3. VACATIONS: 
[SAME SPOLTGYSAS sEORSEUE RST UME 
EMPLOYEES 6.3 Us 
-SAME POLICY BUT PRO-RATED 68.8 v2) 
-LEGAL REQUIREMENTS ONLY 2a ak) liGmo 
4. HOLIDAYS: 
[SAME POL UCY SASMEORS EUS l ME 
EMPLOYEES 257 36.4 
-SAME POLICY BUT PRO-RATED ENEf ots) 33.3 
-~LEGAL REQUIREMENTS ONLY ELM) 5S) 22.4 
-OTHER PROVISIONS 2S Wook, 
IV CASH IN LIEU OF INSURED BENEFITS FOR 
WHICH CONTINUING PART-TIME EMPLOYEES 
ARE NOT ELIGIBLE: 
-PAID WIS 1OeS 
-NOT PAID 84.4 S95 
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OFFICE 


NUMBER 
ESA Bae eM be ber. 


90 US 1ASIE 
59 

149 5 SIS 
PERCENT 


ESTABS = EMPIES 


60.4 100.0 


46.7 220 
Silgeat 299 
HES SO 
ileent 3} 415) 
4.4 Sia/ 
45.6 38.9 
45.6 Bltn6 
60.0 63.8 
PIPL, SP Vere UT 
ooo Sorat 
S15 V/ 26 
iS) 8) 3) gee) 
64.4 M36 
P13) oS) 20.0 
1829 16.4 
43.3 49.2 
Pas) hs) 22.6 
Os lilies 
3.16 4.1 
94.4 95°93 


NON-OFFICE 


NUMBER 
ESTAR EME LES 


46 (Si S)BS 

94 

140 8,929 
PERCENT 


ESTABzss EMPES 


32.9 100.0 
Gi 


32.6 PAIL KS 
32.6 13.4 
30.4 40.5 
PA SE 16.3 
659 eh ee 
26. 1 32.3 
SGimo IS), 1/ 
47.8 45.8 
30.4 13S 
54 54.8 
39.1 3859 
Shed 6.0 
60.9 T1825 
28.3 15559 
26.1 12.9 
37.0 Cia 
30.4 Uke? 2 
Gieo ee 
Gr uhh eo 
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